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FOREWORD
The Embu County Government is committed to providing high quality services efficiently

and effectively while striving to meet and exceed the needs and expectations of its
interested parties. The County aims to attract skilled and talented staff, irrespective of
their background, to ensure that it establishes a fit for purpose huifian resource in all the

departments and provide all the required skills sets-skilled and non-skilled.

The manner in which the County handles the recruitment and management of its human
resources provides feedback on the same are powerful indicators of its commitment to the
provision of high quality services. The establishment will enable the county to ensure that
it has in place the right number of staff in the right places and at the right time with the

right skills, knowledge and attributes to perform various roles efficiently and effectively.

The County recognizes the need to provide equal opportunities and seeks to undertake
human resource management in the most transparent and efficient way, provide all

necessary and accurate information and timely feedback to enable stakeholders to make

informed decisions.

This staff establishment therefore sets out the principles and processes followed by the
County in the management of the County’s Human Resource. The County will continually

review this staff establishment to ensure efficiency in the management of Human resource.

I am pleased to present the Embu County staff establishment which was necessitated by
the need to align the staff establishment to the human resource needs of the county in the
various departments amidst new global requirements on sustainable development, and
inclusiveness, high youth unemployment; the ever changing expectations on service

delivery by developments in technology, inadequate financing and devolution.

Ilook

d to its consistent mpmﬂ%,{ THE GOVEANOR]

EMBU COUNTY GOVERNMENT

. 8

b g 2 ? l?
H.E. y Mbarire MGH |9 2Ly 25
Governor, Embu County P 0. Box 36-60100
EMBU
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PREFACE
The human resources m the Embu County Publie Service are a strategic assot and their
motivation, attraction and retention is very vital in the realization of the County's goals and
objectives.  The Embu County Government has reviewed and restructured its staff
establishment for optumal staffing levels in the Departments and also for career

progression ladders, for serving Officers in the County Public Service.

G W W™ W~ N

The staif establishment is a useful management tool that supports workforce planning,

succession management, management of workforce costs, helps to identify futurcp
workiorce needs, and aids in strategic decision making on resource allocation, ’
orgamzational structure and strategies. The major focus will therefore be to optimallyp
utilize a workface that is highly motivated and professionally driven, and whose
knowledge, abilities and skills are matched and aligned to the county structure thatﬁ

enhances productivaty. p

The County Departments will strictly adhere to the approved staff establishment in ordcr'
to avoid audit queries and also ensure that the process of workload analysis will continue
to be‘undertaken in order to align outputs to the expected outcomes and thus ensure that -
there is adequate and quantifiable justification for a staffing that is dynamic to the

i

emerging changes in the environment.

The staff establishment is a crucial document that can be reviewed before the lapse of ite

lifespan based on changes that may emerge for the benefit of County Public Service. Its

review must be subjected to the due process as per existing service regulations befor¢
any amendments are incorporated or considered.

-9
Amy Ruria, RCnm

COUNTY SECRETARY &

HEAD_OF PUBLIC SERVICE -
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ACKNOWLEDGEMENT
The role of the County Public Service Board in Konya and Indeod In overy County I to
Primarily handle the County's Human Resourco Management, This s embedded In the

Article 235 of the constitution of Kenya, Tho Articlo containg the provision for the stafling
of the County Government Public Service. Tho County Govornmont Act (CGA) providos
the framework of uniform norms and standards for staffing for County Governmonts,

In the performance of its functions the County Public Service Board has powers to among
other things recommend to the County Government effective moasures to promote the
values and principles within the County Public Service. This new stalf ostablishment
revises an earlier one dated December 2019 and which ceases to function forthwith,

The new document that necessitates this action is a deliberate and concerted responso by
various stakeholders which include: -
» H.E. The Governor
» H. E. The Deputy Governor
The County Executive Committee Members (CECM's)
The County Secretary
The County Public Service Board
The Chief Officers (CQO’s)
The Chief Executive Officers (CEO's)
The Directors and HR experts from the National Government

VYVYYVYYVYY

Additionally, other County Staff were involved in ensuring that the onerous task of
producing this staff establishment becomes a reality. The compilation of this work has
without a doubt utilized enormous resources: - financial, human as well as time, Religious
adherence to the contents of this very noble but highly ambitious document is obviously
very critical and cardinal.

The document is a blue print and compass that gives direction with regard to the course
that the entire county should closely observe in every recruitment cycle. Indeed, it’s a
masterpiece that shall be ignored with attendant repercussions.

It's prudent to finally heartily and unreservedly thank all those that were instrumental in
the authorship of this document from the County top leadership to the very least that
ensured thata work comes to a glorious end.

Thank you.
Mugai A. Kamau

Chairman Embu County Public Service Board
vi
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STATEMENT BY COUNTY EXECUTIVE COMMITTEE MEMBER ADMINISTRATION,
DEVOLUTION, PUBLIC SERVICE, GOVERNANCE AND ICT

The Department of Public Service, Administration and ICT is committed to enabling the

Embu County Government provide high quality services that meet and exceed the needs
and expectations of its stakeholders. )

Consequently, the Department aims to undertake Human resource management
effectively and efficiently to achieve a fit for purpose human resource in all the

departments and provide all the required skills sets-skilled and non-skilled including the
required enabling technologies

The staff establishment sets out the values and practises followed by the County in the
determination of Human Resource needs for the County and the interventions therein to
ensure that the County will always have a fit for purpose human resource.

The staff establishment will help the county to among other things: align the staff formation
to the human resource needs of the various departments within the necessities on

justifiable development, inadequate resources and the constantly changing expectations
~ on service delivery.

I am pleased to present the Embu County Staff Establishment 2025-2030.

. Emilio Kathuri -
CECM for Public Service, Administration and ICT
Embu County
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1.0 INTRODUCTION

1.1 BACKGROUND

Under Article 185(2), 186 (1) and 187 (2) and as expounded at Schedule 4, the
Constitution laid down the distribution of functions between the National Government
and the County Governments. In order to effectively and efficiently deliver on its
mandate, the County Government has organized its functions into ten (10)
departments to ensure that clear Governance/operational structures and staffing with
adequate numbers of competent and skilled staff.

This report contains the organograms and staff establishment for the ten (10) county
departments to match the Governors manifesto. The restructuring was steered by the
County Public Service Board and the office of the County Secretary in consultation with -
all the county department and consultants from the state department of Public Service
management.

The report is beneficial to the County Public Service board in terms of establishing
and staffing offices and overall management of workers. It will also benefit the
employees in terms of filling career progression and clear communication. The office
of the county secretary and all department will benefit from the report which will
guide in succession management and general management of the workforce.

1.2 TASKFORCE MANDATE

The taskforce committee on the restructuring of the Embu County Government
(Organogram & staff establishment) was mandated by the H.E the Governor-Embu
County to undertake review of the existing county Organogram & staff establishment.

1.3 GUIDING REGULATIONS

The Following guiding regulations were used in this report.

County Government Act, 2012

Employment Act, 2007

Human Resource policies and procedures Manual 2016

The Existing County staff establishment which was approved in July, 2023

Circulars from the Salaries & Remuneration Commission & Transition Authority
Schemes of service for various cadres as approved by the Public Service

"o pouoDe

Commission.
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1.4 METHODOLOGY
The Taskforce Committee on the Restructuring of Embu County Government

(Organogram & Staff Establishment) used the following methods to come up with this
report:

* Expert Analysis-from the state department for Public Service.

* Twenty (20) day Committee Meetings at the IFAD Hall in Kangaru.

* Presentations & Submissions from the Chief Officers (Authorized officers) on
their respective departmental staff establishment & organogram.

** Observation Method (Direct & Indirect).

*

1.5 SIGNIFICANCE OF THE REPORT
The report will be beneficial to various stakeholders as discussed below.

1.5.1 The Embu County Public Service Board

The findings of this report will help in the implementation of strategic human resource
planning practices which will guide the County Public Service Board in advising the
departments on succession planning/management & general performance management
thus boosting productivity. They will be more enlightened on the benefits of human
resource management practices to the organization such as employee motivation,
reduction in mobility intentions, reduction in turnover and increases employee loyalty
and commitment (Affective).

1.5.2 Policy Makers

The report will also be important to the government agencies especially the policy
makers such as the Salaries & Remuneration Commission (SRC), Public Service
Commission, County Public Service Boards, National Consultative forum and National
Industrial Training Authority (NITA) to come up with strategies and policy frameworks to
enhance service delivery in this robust sector. They will be sensitized on the need of
human resource management practices as an important component in their policy
formulation.

1.5.3 The County Government of Embu

The report will give direction on recruitments, promotions, re-
of staff, career progression and taining for requisite of varigus
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2.0 OVERALL COUNTY ORGANOGRAM

EMBU COUNTY GOVERNMENT (EXECUTIVE) OVERALL ORGANOGRAM

y EXECUTIVE
r-------ﬂ---------- "*
| ] OFFICE OF THE GOVERNOR |t
|
_ |
|
i
' COUNTY PUBLIC OFACEOF COUNTY EXECUTIVE OFFICE OF
ey THECOUNTY SECRETARY sadloil COMMITTEE LD
SERVICE BOARD & e
. - THE COUNTY ATTORNEY
| | 1
' I I I
I l |
| I |
| I | AUDIT COMMITTEE
§ | | .
| I | |
. I I l |
| l | |
| I } | I
3 A J r J L J F L
I Department Department Department Department Department | | Department Department | | Department || Department of Department of
of Anance & | | of Admin, of of Water, of Roads, of Lands, ofHealth of Trade, Youth
Economic Devolutian, Agricutture, Irigation, Transpott, Mining, . Education Investment, Empowerment,
' Planning, &Public Blue Envionment, | | Energy& Housing, r“:':"l;l Gender,
ICT & GDU Service Economy, & Cimate Public Physlcal Dne\rudurpment Children
Livestack Change & Warks Planning & Marketing & ' Sports, Qufture
I Natural Urban Cooperative & Social
J Resources Development Development Services
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3.0 EXECUTIVE OFFICE OF THE GOVERNOR — EMBU COUNTY GOVERNMENT

3.1 Organogram

DRGANOGRAM FOR THE EXECUTIVE OFFICE OF THE GOVERNOR

EXECUTIVE QFFICE OF THE GOVERNOR

CHIEFOF STARF
PR S DIRECTORATE OF LIAISQN,
e DIRECTORATE OF INTERGOVERNMENTALAND
DIVIION OF DVSIONE DVISION OF
. OMSONOF oo
GOVERNOR'S FROTOCDL s LIAISON, [GR AND
DRIERYUNT || SERVcEs DONOR RELATIONS
SUPPORT SERVICES

Records Management Personnel, Suppart Staff Personnel, Drivers, Clerical Officers, Office Administrative Personnel, ICT Officers, Caoks, Gardeners

& A N N N N N N N W OS S S S O S S o R S s
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3.2 Staff Establishment

S/NO. | DESIGNATION Job No, In | Variance | Justification
Group | Required | Post
1. Governor 1 1 0
2. Deputy Governor 1 1 0 To deputize the
Governor
3. Chief of Staff S 1 1 0 To coordinate human
resource and activities
in the office of the
Governor
Implement the
Governor's Diary
4. Economic Advisor R 1 1 0 Advise the Governor on
(Health Advisor) Economic matters and
Legal Matters
5. Political Advisor R 1 1 0 Advise the Governor on
current Political trends
within and without the
county
6. Youth Advisor R 1 0 1 Advise the Governor on
youth matters
T Director R 1 1 0 Coordinate the
Administration (Liaison engagements,
officer) correspondence and
joint activities between
the county, national
government and
development partners
8. Deputy Director Q 1 1 0 Coordinate the
Administration (Liaison engagements,
officer) correspondence and
joint activities between

the county, national
government and
development partners
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Director, Governor
Press

To deal with all matters
of print and electronic
media for the Governor,
communication and
Governor's speeches

10.

Deputy Director,
Governor Press

Deputize the Director,
Governor Press

11.

Principal Chaplain

12.

Principal Information
Officer

Development and
distribution of press
releases and other
materials to the media,
Coordinating and
organizing press teams
for prompt and effective
coverage of the
Governor's functions

13,

Information Officer I
(ICT Officer I)

14.

Information Officer II
(ICT Officer II)

To provide information
collection support,
assisting in sourcing for
appropriate television
and radio programs to
disseminate information
on activities of the
Governor,
Documenting the
Governor's events
through video,
photography and press
cuttings

16.

Personal Assistant
(County)

Managing the
Governor's dairy,
Handling of
correspondence  and
enquiries,  Managing
appointments for the
Managing
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[ 16. Chief Administrative M/N Heads the protocol
Officer (Chief of departmentofa
Protocol) Governor, overseeing

security, logistics and
etiquette in the
Governor's functions

12 Senior Administrative |L Deputize the Chief of
Officer (Deputy Chief Protocol
of Protocol)

18, Administrative officer | H,J,K Managing logistics and
III (Protocol Officers) arrangements in the

Governor's functions
and activities

19. Administrative officer | H,J,K
Il (Master of
Ceremony)

20. Chief/Principal M,N Recording dictation in
Assistant Office shorthand and
Administrator transcribing it  in
(Executive Secretary) typewritten form,

Typing from drafts,
manuscripts or
recording from
dictation machines,
Operating office
equipment, Ensuring
security of office
records, equipment and
documents, including
classified materials

1 - Liaison office-
Nairobi

21, Senior Assistant Office | L 1 — Governor
Administrator 1 —=Deputy Governor
(Secretary) 2 - Shared services by

other staff in the Office
of the Governor

22. Film HJK Documenting
Officer/Photojournalist Governor's events and
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activities

23. Graphic Designer HJKL |2 1 1 Sroduction of video,
print for dissemination

to the Public, Media

26. Principal Drivers ] 2 0 2

24. Chief Drivers H 5 5 z Y
1 - Deputy Governor

1 - Chief of Staff

2 - Pool for the office of
the Governor

25, Clerical Officers F,GH,J | 4 2 2 1-Governor
1- Deputy Governor
2- Serve others

26. Senior Support Staff DEFG|4 4 0
217. Cook
EF,.G |4 3 1 2 - Alternate for
Governor
2 - Alternate for Deputy
78, Governor
Gardener D 3 1 2 2 -Governor
TOTRL 1- Deputy Governor
51 41 16
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4.0 OFFICE OF THE COUNTY SECRETARY AND HEAD OF THE PUBLIC SERVICE

4.1 Organogram

EXECUTIVE
OFFICE OF THE GOVERNOR
I- o oy o -
i
I |
I
SERVICE BOARD " THECDUNT:SECRETAR\' - COMMITTEE
HEAD OF PUBLIC SERVICE
DIRECTORATE OF INTERGOVERNMENTAL DIRECTORATE OF CEC & LIASION AFFAIRS
RELATIONS & COUNTY ASSEIVIBLY AFFAIRS

SUPPORT SERVICES

OFFICE ADMINS, HR OFFICERS, DRIVERS, CLERICAL OFFICERS, RECORDS MANAGEMENT, SUPPORT STAFF
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4.2 Staff Establishment
5/ | Designation Job No. No.in | Varia | Justification
No Grou | Requi | place |nce
P red

1. | County Secretary & Head |T/E2 |1 1 0 Head of County
of Public Service Public Service

2. | Director -Administration | R 2 1 1 -1 Director to be in
Head the f{ollowing charge of Cabinet
sections; affairs
-Cabinet affairs -1 Director to be in
-Intergovernmental charge of
Relations/County Intergovernmental
Assembly Affairs) Relations/County

Assembly Affairs)

3. P/Q 3 0 3 -1 To Deputize the
Assistant Director Director
/Deputy Director - Administration
Administration (Cabinet Affairs)

-1 To deputize the

Director
Heafi the  following Rdmntviafeafion i
sectxc:ms: . charge of
-Cabinet affairs Intergovernmental
-Intergovernmental 5
Relations/County Relptiens/County
Assembly Affairs) Assembly Affairs)

4, L/M/N | 3 0 3 1 To Deputize the
Senior/Chief/Principal Assistant Director
Administrative Officer Administration

(Cabinet Affairs)
-1 To deputize the
Assitsant Director
Administration in
charge of
Intergovernmental
Relations/County
Assembly Affairs)

5. H/I/K |5 0 5 To perform
Administrative Officer III, administrative
I, 1 duties at the County

SecretarysOiffice
HUMAN RESOURCE MANAGEMENT OFFICERS-DEGREE W@S’—-‘%&

6. P/Q |2 0 To head the HR unit \

Assistant Director/Deputy AnaT Lmj *!
g e 2]

10

{)‘Y‘
2 /70
G
*
2

1 e Bunty-

A A A A B B E B EEESEE S S S W W W
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Director-Human Resource Secretary Docket
Management
1. L/M/N | 2 0 2 To deputize the
Senior/Chief/Principal Assistant/Deputy
Human resource Director in the
management Officer County Secretary
Docket
8. J/K 2 0 2 To offer HR Services
Human Resource in the County
Management & Secretary Docket
Development Officer II/1
HUMAN RESOURCE PERSONNEL-DIPLOMA HOLDERS
9. L/M/N | 2 0 2 To offer HR Services
Senior Human Resource in the County
Assistant/Chief/Principal Secretary Docket
Human Resource
Assistant
10. H//K |2 0 2 To offer HR Services
Human Resource in the County
Assistant "I,II.I Secreta_ry Docket
OFFICE ADMINISTRATIVE SERVICES - PERSONNEL ~-DIPLOMA HOLDERS
11. | Senior Assistant Office L/M/N | 2 1 1 To perform Office
Administrator /Chief administrative
Assistant Office duties at the County
Administrator/Principal Secretary's Office
Assistant Office
Administrator
12. | Assistant Office H/[/K |2 1 1
Administrator III/II/1
OFFICE ADMINISTRATIVE SERVICES ~ PERSONNEL ~-DEGREE HOLDERS
13. | Assistant Director Office | P/Q 2 0 2 Deputy Director
Administrative Services/ Office
Deputy Director Office Administrative
Administrative services services (Head of
the Section)
14, | Senior Office L/M/N |2 0 2 Assistant Director
Administrator/Chief Office
Office Administrative
Administrator/Principal Services will
Office Administrator deputize the Deputy
Director-Office
Admin Services
18. | Office Administrator II/ J/K 2 0 2 To perform Office
11
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Office Administrator I administrative
duties at the County
Secretary’s Office
CLERICAL OFFICERS
16. | Chief Clerical | J/K 2 To perform Clerical
Officer/Principal Clerical work at the County
Officer Secretary’s Office
17. | Clerical  Officer II/ | F/G/H 2 To perform Clerical
Clerical Officer 1/Senior work at the County
Clerical Officer Secretary’s Office
DRIVERS
18. | Principal Driver I 2 Driver attached at
the County
Secretary’s Office
19. D/E/F 1 Driver attached at
Driver lll/Driver II/Driver | /G/H the County
I/Senior Driver/Chief Secretary’s Office
Driver
CLEANING STATF/SUPPORT STAFF
20. | Cleaning Supervisor lll/ | D/E/F 2 To offer support
Senior Support Staff/ /G services at the office
Cleaning Supervisor IIB/ of the County
Support Staff Supervisor/ Secretary
Cleaning Supervisor
IIA/Cleaning Supervisor I
SECURITY PERSONNEL
21. | Assistant Security H/J/K 2 To offer security
Officer/Security Officer services in the
1I/1 Office of the County
22. | Security Warden III/II/I E/F/G 2 Secretary.
RECORD MANAGEMENT OFFICERS
23. | Assistant Director Record | P/Q 2 Head the Registry
Management/Deputy Services
Director Records
Management
24. | Senior Record L/M/N 2 To Manage the
Management Registry Section
Officer/Chief Record
Management
Officer/Principal Record
Management Officer AL SECRES
28. | Record Management H/J/K %y To Manage tﬂi 2\
Officer 111/ Record m 1 {fﬁ?ﬂ@\?hgﬂc‘io \‘.

¥
'b/'}
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Management Officer I1I/
Record Management
Officer [

13
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5.0 OFFICE OF THE COUNTY ATTORNEY

5.1 Organogram

COUNTY ATTORNEY

PRINCIPAL LEGAL
COUNSEL

LEGAL COUNSELS
I1&II

5

SUPPORT SERVICES

CLEANING/SUPPORT STAFF AND
INTERNS/PUPILAGE/ ATTACHES

14

OFFICE ADMINISTRATIVE ASSISTANTS, DRIVERS,
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5.2 Staff Establishment

S/N | Designation Job No. No. in | Varianc | Justification
) Grou | Requir |place |e
P ed
I County Attorney T 1 1 0 The head of the
department and
the legal advisor
to the County
Government.
2. County Solicitor S 1 1 0 The principal
assistant to the
County Attorney
and accounting
officer of the
department
3. Senior Principal R 1 1 0 The principal
Legal assistant to the
Counsel/Officer County Solicitor.
4, Principal Legal Q 3 1 2 To carry out
Counsel/Officer delegated
functions by the
County Attorney.
5. Senior Legal 9 2 7 To carry out
Counsel/Officer, L/M/N delegated
/P functions by the
tegal County Attorney.
Counsel/Officer I/I1
6. Interns/ pupilage N/A 5 0 5
OFTICE CLERICAL AND ADMINISTRATIVE SERVICES- DEGREE
HOLDERS
7. Legal Clerk / ] 2 0 2 To carry out
Management Legal Service,
Officer Il Office
Coordination,
supervision,
public liaison
15
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departmental 4-‘
support to the

/1

Office of the
County Attorney
8. Office K&L 2 0 To carry out
Administrative Office
Assistant III Coordination,
supervision,
public liaison
and
departmental
support to the
Office of the
County Attorney
OFFICE CLERICAL AND ADMINISTRATIVE SERVICES- DIPLOMA
HOLDERS

9. Legal Clerk / H 2 1 To carry cut
Management clerical services
Officer I to the Office of

the County
Attomey.

10. Office F/G/H | 4 0 To offer
BAdministrative ' administrative
Assistant I/ II services in the

County
Attorney's office.
DRIVERS
11. chief/principal H/T 2 0 To offer support
driver services to the
office of the
County Attorney.
12, Driver IIl, Driver II | D/E/F/G 2 |0 To offer support

services to the
office of the
County Attorney.

CLEANING STAFF/ SUPPORT STAFF

16
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13.

Cleaning
Supervisor I1I/
Senior Support
Staff/Cleaning
Supervisor/Support
Staff Supervisor
/Cleaning
Supervisor
11a/Cleaning
Supeervisor 1

D/E/F/

To offer support
services to the
office of the
County Attorney.

17
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6.0 EMBU COUNTY PUBLIC SERVICE BOARD

6.1 Organogram

Chairman ~ CPSB

L Members ~ CPSB J

[ Secretary/CEO ~ CPSB J

i

; Directorate of Directorate of
Directorate of Establishment & Compliance &
Selection Administrati Sty
& Istration Assurance
Services I
|
R |
Division of £ e Division of Division of I
Recruitment e D:E:ﬁ Oft % Compliance Legal
and Selection = . and Quality Services
Management, Assurance
HRand
Administration l
Board secretariat .
Human Resource Officers/Assistants, Office Administrative Personnel, Records
Management Officers, Administrative Personnel, Accountants, Economists/Statisticians,
Clerical Officers, Cleaning/Support Staff, Drivers .

'
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6.2 Staff Establishment
[_EO. Designation Job Numbe | In-Post | Varian | Justification
| Grou r ce
P Requir
- ed
L. Chairman 1 1 0 Management,
Coordination & Policy
Formulation
2. Board Members 5 5 0 Management &
Coordination & Policy
L Formulation
3. Secretary/CEO 1 1 0 Implement Board
decisions
-Head of Secretariat
| DEGREE HOLDERS-HUMAN RESOURCE PERSONNEL
| 4. Director - R 4 0 4 -Head the Sections
: (Administration/Human namely;
Resource) a. Corporate
Head the Sections namely; Services
a. Corporate Services b. Establishment &
b. Establishment & Management, H.R
Management, HR & & Administration
Administration Services
Services c. Compliance &
c. Compliance & Quality Quality Assurance
Assurance d. Recruitment &
d. Recruitment & Selection
Selection
5. Assistant P/Q |4 1 3 To Deputize the
Director/Deputy Director
Director- (Administration/Huma
(Administration/Human n Resource) in the 4
Resource) sections namely-
a. Corporate
Head the Sections namely; Services
a. Corporate Services b. Establishment &
b. Establishment & Management, H.R
Management, H.R & & Administration
Administration Services
Services c¢. Compliance &
c. Compliance & Quality Quality Assurance
Assurance d. Recruitment &
d. Recruitment & Selection
Selection
6. Senior Human Resource M/ |1 0 1 To support the
Management & N sections in the CPSB
Development Officer/
Chief Human Resource
Management &
Development/ Principal

19
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Human Resource &

Development Officer

% Human Resource VK |2 0 2 To support the
Management & sections in the CPSB
Development Officer II/
Human Resource
Management &

4 Development Officer I

DIPLOMA HOLDERS- HUMAN RESOURCE PERSONNEL

8. Senior Human Resource /M/ |3 1 2 To support the
Assistant/Chief Human N sections in the CPSB
Resource
Assistant/Principal Human
Resource Assistant

9, Human Resource Assistant | H/J/K | 3 0 3 To support the
Ill/Human Resource sections in the CPSB
Assistant II/Human
Resource Assistant I

ECONOMISTS/STATISTICIANS

10. Principal P/Q |2 1 if To head the Unit
Economist/Principal
Statistician /Deputy Chief
Economist/Deputy Chief
Statistician

11. Senior Economist [I/Senior | M/N | 1 0 1 To analyze data,
Statistician II/ Senior running complex
Economist I/Senior models & advising the
Statitician I management on

12. | Economist II/ Statitician II/ | K/L 1 0 1 economic trends for
Economist I/Statitician I improved business

decision.

OFFICE ADMINISTRATIVE SERVICES PERSONNEL-DIPLOMA HOLDERS

13. Senior Assistant Office /M/ |3 2 1 To perform office
Administrator/Chief N : administrative duties
Assistant Office at the County Public
Administrator/ Principal Service Board.
Assistant Office -One (1) for the
Administrator Chairman-CPSB

14, | Assistant Office H/J/K | 3 0 3 -One (1) for the CEO
Administrator III/ Assistant CPSB.
Office Administrator 11/ -One (1) for the board
Assistant Office members
Administrator I -One (1) for the board

secretariat.

OFFICE ADMINISTRATIVE SERVICES PERSONNEL-DEGREE HOLDERS

18. Assistant Director-Office P/Q |1 0 1
Administrative Services/ /@ﬂu’s&g“ Ep
Deputy Director-Office oc ervices section 4*‘? \
Administrative Services / 10 AN Anae \

16. | Chief Office M/N_ |1 0 1 ¥\ fice

20 £
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B Administrator/Principal administrative duties
Office Administrator at the County Public
17. | Office Administrator JVR/L |1 Service Board.
ll/Office Administrator
I/Senior Office
Administrator

18.

| RECORDS MANAGEMENT OFFICERS

Assistant Director/Deputy
Director-Records
Managemem

P/Q

To head the records
section.

19.

Senior Records
Management Officer/
Chief Records
Management Officer/
Principal Records
Management Officer

M/
N

To manage the
registry section

20.

Records Management
Officer III/ Records
Management Office II/
Records Management
Officer

H/J/K

ADMINISTRATION SERVICES PERSONNEL

21.

Assistant Director
Administration Services/
Deputy Director
Administration Services /
Director Administration
Services

P,Q&
R

1

To perform
BAdministration duties
in the section.

22.

/Senior Administration
Officer/Chief
Administration
Officer/Principal
Administration Officer

LM&

23.

Administration Officer
1/ Administration Officer
II/Administration Officer

H]K,

ACCOUNTANTS

24,

Assistant Director-
Accounfing
Services/Deputy Director-
Accounting Services

P/Q

To head the unit.

28.

Chief Accountant/Principal
Accountant

M/N

To perform accounting
and finance duties in

26.

Accountant II/Accountant
1/ Senior Accountant

J/K/L

the section.

21
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CLERICAL OFTICERS —
21. | Chief Clerical L SRE 1 ] To perform clerical
Officer/Principal Clerical duties in the County
Officer Public Service Board.
28. | Clerical Officer II/Clerical | F/G/ |2 1 1
Officer I/Senior Clerical H
Officer
DRIVERS
29. | Principal Driver H/] 2 0 2 To offer support
services to the staff at
30. | Driver I/ Driver I/Driver | D/E/ |3 1 2 the County Public
ISenior Driver/Chief F/G Service Board
Driver
CLEANING STAYY/SUPPORT STATTF —
31. | Cleaning Supervisor D/ |3 2 1 To offer support
1Il/Senior Support Staff/ E/F/ services at the CPSB
Cleaning Supervisor G
[IB/Support Staff
Supervisor/ Cleaning
Supervisor II1A/ Cleaning

Supervisor [

SUPPLY CHAIN MANAGEMENT PERSONNEL-CERTIFICATE& DIPLOMA HOLDERS

32. Senior Supply Chain L/M/ | 1 0 1 Principal Supply chain
Management Assistant/ N Management Assistant
Chief Supply Chain to head the
Management Assistant/ procurement section
Principal Supply Chain
Management Assistant

33. Supply Chain Management | G/H |1 0 1 To perform all
Assistant IV/ Supply Chain | /J/K procurement functions
Management Assistant III/ in the County Public
Supply Chain Management Service Board.
Assistant II/ Supply Chain
Management Assistant I

SUPPLY CHAIN MANAGEMENT PERSONNEL-DEGREE HOLDERS

34. | Assistant Director-Supply P/Q |1 0 1 To Head the supply
Chain Management chain management
Services/ Deputy Director- section
Supply Chain Management
Services

38. Senior Supply Chain /M/ |1 0 1 To perform all
Management Officer /Chief | N procurement functions
Supply Chain Management in the County Public
Officer/ Principal Supply Service Board.

Chain Management Officer :

36. | Supply Chain Management |J/K |1 1 A AN
Officer 11/ Supply Chain /( Cf \"i’f
Management Officer I/ 1 B-AHS 2005

INFORMATION COMMUNICATION TECHNOLOGY (ICT) PERSQNNEL e

22

'“."o\_sicl A :
. B_H'"" - — -
9% 36-6010



https://v3.camscanner.com/user/download

A B B B EEEEEESSE N EEESSeE s

37. | Assistant Director- P/Q To Head the ICT Unit
ICT/Deputy Director-ICT

38. | Senior Information L/M/
Communication N
Technology Officer/ Chief
Information Communication
Technology Officer/
Principal Information To perform ICT related
Communication services, maintenance
Technology Officer and software

39. | Information Communication | H/J/ development.
Technology Officer I1I/ K
Information Communication
Technology Officer II/

Information Communication
Technology Officer I

LEGAL PERSONNEL

40. | Principal Legal P/Q To Head the Legal
Officer/Deputy Chief Legal Section
Officer

41. | Legal Officer Il/Legal L/M/ To perform legal issues
Officer I/Senior Legal N
Officer /Chief Legal Officer

INTERNAL AUDITOR

42, Assistant Director/Deputy | P/Q Head the Internal Audit
Director-Internal Audit Section.

Analyze risk
management,
governance and
internal control
processes.

43. Senior Internal L/M/ To analyze the risk
Auditor/Chief /Principal N management issues
Internal Auditor and any audit queries.

44. Internal Auditor III/Internal | H/J/

Auditor II/Internal AuditorI | K

CIVILIAN/SECURITY PERSONNEL

45. Assistant Security H/T/ To offer security
Officer/Security Officer II/I | K services in the CPSB.

46. | Security Warden III/II/1 E/F/

G

PUBLIC COMMUNICATION OFFICERS

47. Assistant Director / Deputy | P/Q Head the
Director-Public Communication unit
Communication

48. Senior Public L/M/ -Disseminating
Communications Officer / N information to the
Chief Public media and the general

23
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Communications Officer/
Principal Public
Communications Officer

49, Public Communication H/)/
Officer III/ Public K

Communication Officer 11/
Public Communication
Officer |

i
public

-Preparing &
organizing

media/press briefs on
weekly or monthly

basis

24
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7.0 DEPARTMENT OF ADMINISTRATION, DEVOLUTION & PUBLIC SERVICE,

7.1 Organogram

CECH-ADMINISTRATION, DEVOLUTION & PUBLIC SERVICE

:

CHIEFOFFICER- ADMMISTRATION, DEVOLUTION & PUBLIC SERVICE

(neilenct

4
CIRECTORATE OF PL3CSIVICE, HIEAND DAECTGIATE OF ALYAMSTRATION, BIKECTORATE OF DASTER DRECTORATE OF ALY A DIRECTORATE OF PUBLIC
P EVOLLTION, PAATREIGHI AD COVTRRANCE AND HLD Skvts KR MABG AT i GALHENT COMVUIATION
({RALOIANON
£10H OF FE2:0 5224
o | OIVIEION OF FERFGAIASHCE MANAGEMENT 1 e shsichor s (R
S
3 | T 4|
o | DrcomOF A WEAME R CoUipmyg | [ CACHCFAMALTIATIE
BIVSICN OF A CHLEENT
e A \
g | ECHOFSIALE S TMARRCEN AT LA g HISAENRA
o | D0 O PTG & CONLABCEATIONS
OO0 i CVAICH G PUBLICR MEGA REATIONS =
FVEEENY RESICILE SRVICES
bt | SIVISION 5 PATFLL BLEA BB CONTHO
DIVEIOH OF NKEANLEDSE MANAGEMENT «
ONEIN0FF b behatiser s ol .
— CIVIEIGH: Gf stahinacss & 12 e :
OIVIS/DM GF ThAINING, MERECTOR B &J [ 2 OF PUBLIC ENGAGENENT B CTHER (R I
bk | DIVIZONGE AICUTWENILE WELTAYE

Records Manzgement Personnel, Support Staff Personnel, Drivers, Clerical Officers, Office Administrative Personnel, ICT Officers, Accountants, Administrative Personnel

SUPPORT SERVICES

25
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7.2

1,

‘County Executive Committoa | T

‘Chiol Officor-Administration, | §
| _quoh_uion,_l‘ubliu Servicoe

Staff ‘Estnbllshmont
Dosignation -

Membor CECM

rod

Requl

1 1

Varia
nco

0

Justification
Toprovide
siratoglc
direction in the
antire

dopartment

To head the
department

DIRECTORATE OF PUBLIC SERVICE, HUMAN RESOURCE MANAGEMENT AND
DEVOLUTION, PARTENERSHIP AND COLLABORATION

NUMAN RESOURCE MANAGEMENT

'| HUMAN RESOURCE MANAGEMENT OFFICERS-DEGREE HOLDERS

] Director Human Resource R

Management

1 0

1

To head
directorate

Assistant Director/ Deputy
Director HRM

P/Q

18 8

10

To head the
Divisions &
scctions as per
organogram:
2-Lands
2-Municipal
1-Trade
3-Youth

8 PSA

al

Senior/Chief/Principal Human | L/M/N
Resource Management and

Development Officer,

20 2

18

To undertake
Training and
development
functionas:

3 Lands

3 Municipal
Board

2 Trade

3 Youth

9 PSA

Human Resource Management
and Development Officer 11/1

J/K

16 2

18

To undertake
Training and
development
functions:

1 Education

P
12 Bands
2 MaNcipal
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Board
2 Trade

2 Youth
7 PSA

HUMAN RESOURCE ASSISTANTS - DIPLOMA HOLDERS

Senior/ Chief / Principal
Human Resource Assistant,

L/M/N

a1

3

18

To undertake
HR functions
as follows: 3
ECRA

3 Trade

3 Youth

2 Agriculture
10 PSA

Human Resource Assistant
I1/11/1

H/J/K

25

18

To undertake
HR functions as
follows in the
following
departments:
15 PSA

2 Agriculture
3 Youth

3 Trade

1 Education

1 ECRA

ACCOUNTANTS- PAYROLL SECTION

Assistant Director/Deputy
Director-Accounting Services

P/Q

2

1

1

To head the
payroll unit

10,

Chief /Principal Accountant

M/N/P

To perform

11.

Accountant II/I/Senior

J/K/L

accounting
duties in the
Human
Resource and
Payroll
Section

RECORDS MANAGEMENT

OFFICERS

12.

Assistant Director/Deputy
Director Records

Management

P/Q

5

1PSA
1Trade
1Municpal

27
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Board
1Youth
1County
Secretary

13.

Senior/Chief/Principal
Records Management Officer

L/M/N

28

28

To be
deployed in
confidential
and main
registries

3 Trade

3 Municipal
2 Lands

3 Youth

3 Finance

1 Agriculture
3 ECRA

1 County
Secretary

9 PSA

14,

Records Management Officer
1I/11/1

H/J/K

31

25

To be
deployed in
confidential
and main
registries

3 Trade

3 Municipal
2 Lands

6 Youth

3 Education
2 Agriculture
1 County
Secretary

11 PSA

OFFICE ADMINISTRATORS (SECRETARIES) - DEGREE HOLDERS

15.

Designation

Job
Group

r

d

Numbe

Require

In-
post

Varian
ce

Justification

16.

Assistant/Deputy Director
Office Administrative
Services

P/Q

4
€2
D5

To perform
Administrative
duties as
follows:

) 1 Trade

»

f

1 Municipal

P a4

100.

Fox 36-60
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3 Youth

1 County
Secretary
1 PSA

17,

Senior, Chief, Principal Office
Administrator

19

19

3 Trade

2 Municipal
3 Youth

3 ECRA

2 Finance

3 Resource
mobilization
1 Finance

1 PSA

1 County
Secretary

18.

Office Administrator II/I

J/K

11

11

2 Trade

2 Finance

2 Resource
Mobilization
2ECRA

1 County
Secretary

2 PSA

ASSISTANT OFFICE ADMINISTRATORS ~ DIPLOMA HOLDERS

19.

Senior/Chief/Principal
Assistant Office Administrator

L/M/N

24

8

16

To perform
Administrative
duties as
follows:

3 Youth

4 Trade

3 Municipal
Board

2 Lands

1 County
Attorney

3 Planning

3 Finance

3 Procurement
1 Agriculture
2 Roads

2PSA

29
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20.

Assistant Office Administrator
/11

H/J/K

48

20

28

To perform
Administrative
duties as
follows:

3 Youth

8 Trade

21,

4 Lands

3 Education

1 County
Attorney

1 Planning

1 Finance

2 ECRA

1 Resource
Mobilization

1 Procurement
13 Agriculture
2 Roads

3 Municipal
10 PSA

OFFICE ADMINISTRATIVE ASSISTANTS - CERTIFICATE

22.

Office Administrative
Assistant III/11/1/Senior

G/H/
VK

8

1

7

To perform
Administrative
duties as
follows:

1 Economic
Planning

2 Agriculture
5 Youth

CLERICAL OFFICERS

23.

Chief/Principal

J/K

10

To Perform
Clerical Duties

24,

Clerical Officer I1/Clerical
Officer I/ Senior

F/G/H

80

28

52

To Perform
Clerical duties
as follows;

3 Education

3 Resource
Mobilization

8 Finance

8 Procurement
8 ECRA

12 Lands

8 Municipal

10 Trade
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7 Youth

5 Roads

2 County
Secretary

2 Agriculture
10 PSA

CLEANING SUPERVISORS/SU

PPORT STAFF

25,

Cleaning Supervisor I/

: Cleaning Supervisor IIA/

Cleaning Supervisor
IIB/Support Staff Supervisor/
Cleaning Supervisor III

D/E/F/
G

357

132 225

To perform
cleaning and
support
services in the
departments as
follows:

118 PSA

150
Environment
8 Roads

2 County
Secretary

5 Agriculture
4 Finance
3Procurement
3 Resource
Mobilization

2 Planning

2 County
Attorney

3 Education

4 Lands

20 Municipal
11 Trade

20 Youth
21CT

DRIVERS

26.

Chief /Principal

H/]

80

To perform
driving
services at the
headquarters
and Sub
counties.

217.

Driver III/11/1/Senior

D/E/F/

80

12 8

To perform
driving
services at the

31
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Project Management
Commiittee Specialists

headquarters ’
and Sub
i counties. '
| 20 Agriculture
: 2 County
I Secretary '
E 6 Youth
i 12 Trade
; 8 Municipal ,
] Board
6 lands
3 Finance '
3 Resource
Mobilization
8 ECRA '
3 Education
1 County -
Secretary
21ICT
25 PSA '
| DEVOLUTION, PATNERSHIPS & COLLABORATIONS
28. | County SPMU Cordinator R 1 0 To head he
(Director Level) SPMU .
Directorate
29. | Couty Program Technical The Officers under the SPMU Unit will be sourced from .
Leads various departments & Programs.
30. | SPMU Fiducial Team (On .
Financial, Procurement, and
Internal Audit)
31, | SPMU Environmental .
Safeguards Officer, Social
Safeguard Officer, Disaster
Risk Mangement Officer .
32. | Monitoring, Evaluation,
Learning & Reporting .
33. | Public Participation,
Grievance Redress
Mechanism Cordinators of .
|

32
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34. [ICT Communication Officers
35. | OSH-Ocupational Health &
Safety
PUBLIC SERVICE
36. | Director Public Service R 1 0 1 To head the
(Administration) Directorate
COUNSELLING PERSONNEL
37. | Assistant /Senior Director P/Q 1 0 1 To Head the
Counselling Services Unit
38. | Senior/Chief/Principal L/M/N |2 0 2 To be
Counsellor deployed at the
County
Headquarters
offices to assist
in staff welfare
and employee
assistance
programs in
the
departments
39. | Counsellor II/I J/K 3 0 3 To be
deployed at
high level/
voluminous
depts.
STATF FROM THE DEFUNCT LOCAL AUTHORITY
40. | Market Master (o] 1 1 0 This is guided
as per the SRC
41. | Senior Auditor K 1 1 0 guideline Ref
No: SRC/TS/29
42. | Senior Market Master T 2 2 0 (81) dated 10%
Bugust 2023
implementatio
43. E/D 12 12 g
° n Notes No. 8
Clerical Officer III w:f‘iCh
44. | Accountant VI VK |5 5 0 Rdtes At
“County
33
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45. | FiremanlII c 1 i the defunct
— Local
46. | Human Resource Officers J 3 3 Authorities
may voluntarily
47. | Junior Market Collectors A 17 11 opt to be
placed on the
48. | Askaris A/B/C |10 10 remuneration
gtructure
49. | Drivers A/B 8 8 advised herein
that is
50. | Senior Market D 9 9 applicable {0
Collectors/Market Collectors the employees
- : 2 2 absorbed from
51. | Senior Sergeant Askaris D the National
Government
§2. | Master Collector B 1 1 ond those
recruited by
53. |ICT Officers ] 2 2 the County
Government.
54. | Secretary ] 1 1 Such an
employee who
55. | Artisan E 2 2 opts to adopt
the
56. | Procurement Officer ] 1 1 remuneration
structure under
57. | Unresolved Job Groups 32 32 reference shall
do so
voluntarily and
in so doing
forfeit all
remuneration
and benefits
obtaining the
defunct Local
Authority”.
DIRECTORATE OF ADMINISTRATIVE SERVICES, GOVERNANCE AND FIELD
SERVICES
58. | Director Administration & R 1 1 To head the
Devolution unit
59, | Deputy Director, Field Q 1 Developing

Services ad Headquarters
(Sub County Administrators)

.| and reviewing
N 2 - .
. administrative

policies,



https://v3.camscanner.com/user/download

E Y B2 BT ERTR R EEETE R E R EEREEEE R B B

A 9

procedures

60.

Assistant Director

Administrative Services

18

15

and strategies;
2. fleet
management;
coordinating
identification of
obsolete assets
and manage
the
disposal
process;
3.planning and
coordinating
office
accommodatio
n; 4.preparing
briefs and
memos;
ensuring
provision of
adequate office
equipment and
supplies;
keeping and
updating tools
and equipment
register;
5.coordinating
renewal of
insurance
policies and
transport
licenses;
6 making
proposals for
rental
management;
managing
telephone;
registry and
security

35

services; and
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disseminating
administrative
policies,
procedures
and strategies.

61.

Principal Administration
Officer (Ward Administrators
and HQ Administrators)

25

19

1.Implementin
g
administrative
policies,
procedures
and strategies;

62.

Chief Administration Officer

10

10

2.preparing
briefs and
memos;
compiling
monthly
utilization and
expenditure
data of all

63.

Senior Administration Officer

10

10

vehicles;
preparing
reports on
motor vehicles;

64.

Administration Officer 1

20

20

3.ensuring
provision of
office
equipment and
materials;

4, maintaining
and updating
furniture and
office
equipment
inventory;
overseeing
telephone and
registry
services;

B.maintenance
of buildings
\and
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cleaning of
offices; and
coordinating
security
services

65.

Administration Officer II
(Village Admis)

H/J/K

40

40

monitoring
motor vehicle
movement;
assigning
vehicles to
drivers on
daily basis;
organizing
replacement
and
maintenance of
office
equipment;
ensuring
general
cleanliness;
supervising
security
activities; and
processing and
follow-up of
payments of all
bills for
common
services

GOVERNANCE

66.

Director Administration
(Governance)

To head the
unit

67.

Assistant Director/Deputy
Director- Administration
(Governance)

To deputize the
director

68.

Senior/Chief/Principal
Administrative Officer
(Governance Officers)

L/M/N

To Coordinate
the activities of
the directorate.

69.

Administrative Officers III/11/1

H/J/K

37
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DIRECTORATE OF PUBLIC COMMUNICATION

—

70. | Director public R 1 0 1 To head the
communication directorate
71. | Assistant/Deputy Director P/Q 2 1 1 To
Public Communication Deputize/head
the Public
Communicatio
n Unit. ]

12. | Senior/Chief/Principal Public | L/M/N |3 0 3 To assist in

Communication Officer/ Film Coordination of
information
services
including
collection of
data. _

73. | Public Communication H/I/K | 1B 2 13 Coordination of
Officer/film III/1I/1 information

services,

including

collection,

analysis and

dissemination

of information.
DIRECTORATE OF SECURITY & ENFORCEMENT

74. | Director Enforcement R 1 0 1 To head the
(Director Administration) Directorate

75. | Deputy Director Enforcement | Q 1 1 0 To head the
(Deputy Director division
Admiistration)

76. | Assistant Director P 1 1 0 Deputize the
Enforcement (Assistant deputy director
Director Admiistration) Enforcement

services

77. | Deputy Chief Security Officer | M 6 0 6 To head sub
(Chief Inspectors Sub County county
Commanders) enforcement

teams and plan
for sub county
’,{ﬁﬁ enforcement

FYouth

Sl
- B 9 Ry

20% 36-60102>
———

-

@ CamScanner
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78,

Senior Security Officers
(Inspectors)

To deputize the
sub county
commander

4 Enforcement
1 Youth

79.

Security Officers I (Sergeants
I/11)

Undertake
dairy general
and technical
supervision
and scheduling
of duties for
sub county
officers.

4 Enforcement
1 Youth

I Security Officer II
|
!

11

To enforce
County and
National laws.
10 Enforcement
1 Youth

8l.

| Assistant Security officer
| (Corporals)

18

Undertake field
supervision of
enforcement
officers
assigned under
their

command.

12 Enforcement
3 Youth

| Security Wardens (Senior
Support Staff/Enforcement
Officers)

D/E/F/ | 310

204

166

142
Enforcement
Department
2 County
Secretary

5 Agriculture
17 Youth

83.

Security Wardens
(Watchmen)

D/E/F/ | 42

39

42

Provide
security to
county
government
official
infrastructure
and

institutions.

@ CamScanner


https://v3.camscanner.com/user/download

e ey

DIRECTORATE OF DISASTER RISK MANAGEMENT

84. | Director Administration R 1 1 0 Head of
(Emergency and Disaster directorate
Management) :

85. | Deputy Director Q 1 0 1 To deputize the
Administration (Emergency head of the
and Disaster Management) directorate |

86. [ Disaster Risk Reduction K/L/M/ | 4 0 4 To
Managers N cordinate/lead

operational

87. | Disaster Risk Management H/] 5 0 5 duties
officers

88. | Emergency responders E/f/G |20 0 20
EMT/Divers

89. | Fire Engine Mechanics E/G/H/ | 4 0 4

]

90. | Assistant Director P 2 0 2 Coordinate
Administration (fire operational
emergencies /training and duties
compliance)

91. | Principal Superintendent N 4 0 4
(Fire Services)/ training

92. | Chief Superintendent (Fire M 4 0 4 Carry out
Services/ training and operational
compliance duties

93. | Senior Superintendent (Fire |L 10 0 10
Services)/training and
compliance

94, | Superintendent (Fire K 5 0 5
Services)

95. | Senior Inspector (Fire ] 5 0 5
Services)

96. | Inspector (Fire Services) H 10 0 10

97. | Fireman I1I/1l/I/Senior/Chief/ | E/F/G/ | 92 17 75
emergency rescuers H/]

98. | Drivers (Fire Engine D/E/F/ | 25 5 20 — SE
Operators) G/H/] v C%-
Drivers
[11/11/1/Senior/Chief/Principal

-

40
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8.0 DEPARTMENT OF AGRICULTURE, LIVESTOCK & BLUE ECONOMY

8.1 Organogram

(CEC- AGRICULTURE, LIVESTOCK, BLUE

ECONOMY & COOPERATIVE DEVELOPMENT
CHIEF QFFICER- AGRICULTURE CHIEF OFFICER- LIVESTOCK & BLUE
FOONOMY
I
DIRECTORATE OF AGRICULTURE DIRECTORATE OF DIRECTORATE OF DIRECTORATE OF
UVESTOCK FISHFRIFS VETERINARY SERVICES
I | I
DOVSCH OFCROPS || DAVISICN OF AGRIZUSINESS || onvisicwoF DIVISICH OF AGRIC. DIVISION OF LIVESTOCK DIVISION OF DAVISION OF
DEVELCPNERT || & WARKETING AGRK. EDUCATION & PRODUCTION FISHERIES VETERINARY SERVICES
MECHANZATION || EXTENSICN SERVICES
SUBCOUNTYLVESTOCK | | SUBCOUNTY Rt | | SUBCOUNTE
VETERINARY SERVICES
SUB-COUNTY AGRICULTURE SERVICES PRODUCTION
WARD LIVESTOCK WARD FISHERIES WARD VETERINARY
WARD AGRICULTURE SERVICES PRODUCTION SERVICES

SUPPORT SERVICES (Accountants, Supply Chain Officer, Human Resource Management Officers, Office Administrative Officers,

Clerical Officers, Drivers, Support Staff)

41
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8.2 Staff Establishment

Function | Cadre Job Require | In Varainc | Remarks
group |d post |e
]
Executive | CEC ; ¥ 1 1
AGRICULTURE
Agricultur | Chief Officer - S 1 1 0
e Agriculture
Agricultur | Director - R 1 1 0 In charge of
e -Degree | Agriculture Agriculture
Assistant / Deputy | P/Q 4 0 4 To deputize the
(Senior Assistant) director & to head
Director Of and coordinate
Agriculture the divisions
Chief /Principal M/N 25 10 15 To head crop
Agricultural protection,
Officer horticultural crops
aswell as
industrial crops
subdivisions of
the crops division,
Sub counties,
Agriculture
Training
Centre(ATC) and
serve as county
project
coordinators
Agricultural K/L 34 2 32 To undertake
Officer /Senior crop
development,agri
business and
home economics,
land development
and agricultural
. extension in the
subcounties
A Y W
N by 3700100

N N W NN T HEHHEHITEITENIYMYM Y YY WYY TS

O
&
3
wn
%)
Y
S
S
@
-
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[ Function Cadre Job Require | In Varainc | Remarks
group | d post |e
Diploma | Senior/Chief/Princ | L/M/N | 61 13 48 Progression
ipal Assistant
Agricultural
Officer
Assistant H/J/K | 100 35 65 To Undertake
Agricultural crop
Officer III/II/1 development,agri
business and
home economics,
land development
and agricultural
extension in the
subcounties
Certificat | Junior Agricultural | E/F 13 13 0 This Cadre is
e Assistant/Agricultu obsolete
ral Asst, II/1
HRM - Assistant/ Deputy/ | P/Q 2 0 2 Progression
Degree Director Human
Resource
Management
Senior/Chief/Prini | L/M/N | 2 0 2 Progression
cpal /Human
Resource
Management
Officer
Human Resource J/K 2 0 2
Management
Officer II/1
Diploma | Senior/Chief/Prini | L/M/N |3 0 3 Progression
cpal /Human
Resource
Management
Assistant
Human Resource H/JI/K |3 0 3
Management

43
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B

Function

Cadre

Job
group

Require
d

post

Varainc
e

Remarks

Assistant III/II/I

Accounts -
Degree

Senior/Chief/Prini
cpal Accountant

L/M/N

Progression

Accountant II/I

J/K

Supply
Chain

Senior/Chief/Prini
cpal /Supply Chain
Mnangement
officer

Progression

Supply Chain
Mnangement
officer III/II/T

H/J/K

Hospitalit
Y

Senior/Chief/
Principal
Hospitality officer

L/M/N

Progression

Head House
keeper/
Hospitality officer
/11

J/K

Senior/Chief/Prini
cpal Telephone
supervisor

Progression

Telephone
supervisor II /I

J/K

Drivers

Senior/Chief/Princ
ipal Driver

G/H/]

Progression

Driver III/11/1

D/E/F

10

Office
REdministr
ators

Senior/Chief /
Princiapl Assistant
Office
Administrator

Progression

Assistant Senior
Office

H/J/K

44
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Fl"unction

Cadre

Job
group

Require

In
post

Varainc
e

Remarks

Administrator
II/11/1

Senior /Chief /
Principal Office
Administrator

L/M/N

Progression

Office
Administrator 11/1

J/K

Support
Staff

Cleaning
supervisor IIA /I

F/G

Progression

Senior Support
Staff (Cleaning
supervisor III)
/Support Staff
Supervisor
(Cleaning
supervisor IIB)

D/E

30

28

Clerical
Officers

Chief /Principal
Clerical Officer

J/K

Progression

Clerical Officer
II/1/ Senior

F/G/H

AMS MACHANG'A

Engineers
- Degree

Chief /
Principal/Senior
Principal
Superintending
Engineer
(Agriculture)

P/Q

Superintending
Engineer
(Agriculture)/
Senior

M/N

Progression

Engineer II/
I(Agriculture)

T T T YR RN AAE BN EEEE S
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Function Cadre Job Require | In Varainc | Remarks
group |d post |e
Diploma | Principal N/P |2 0 2
Superintendent
(Agriculture)
/Senior
Superintendent K/L/M |1 0 1 Progression
(Agriculture)
/Senior/Chief
Inspector/Senior | H/J 3 1 2
(Agriculture)
Plant Senior/Chief/Princ | G/H/] |5 0 5 Progression
Operators | ipal Plant Operator
Plant Operator D/E// |8 5 3
I11/11/1 F
Charge Senior/Chief/Princ | G/H/] |1 0 1 Progression
Hands ipal Charge Hand -
Plant / Mechanical
Charge Hand - D/E// |2 1 1
Plant /Mechanical |F
1/11/1
Senior/Chief/Princ | G/H/] |1 0 1 Progression
ipal Charge Hand -
Building
Charge Hand - D/E// |1 1 0
Building HI/II/I F
Drivers Senior/Chief/Princ | G/H/] | 1 0 1 Progression
ipalDriver III/1I/1/
Driver III/11/1 D/E/F |1 0 1
Office Senior/Chief /M 1 0 1 Progression
Administr | Assistant Office
ators Bdministrator e
oL 7R3y SECREN
AssistantSenior - | H/J/K | 1 0 1 ~%

Office

46
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’?unction

Cadre

Job
group

Require
d

In
post

Varainc
e

Remarks

Administrator
I11/11/1

Support
Staff

Support Staff
/Senior/
Supervisor/
Cleaning
supervisor

F/G

Progression

Support Staff
/Senior/
Supervisor/
Cleaning
supervisor

D/E

Clerical
Officers

Chief / Principal
Clerical Officer

J/K

Progression

Clerical Officer
1I/1/Senior

F/G/H

Security

Assistant Security
Officer/ Security
Officer II/1

H/J/K

Security Warden
1II/1I/1

E/F/G

AGRICULTURAL TRAINING CENTRE

Lecturers

Senior Principal
Lecturer

P

Chief/ Principal
Lecturer

M/N

Lecturer/ Senior
Lecturer

396

101

295

LIVESTOCK PRODUCTION SECTION

Livestock

& Blue

Chief Officer -

Livestock & Blue

S

47

Nzl
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Function

Cadre

Job
group

Require
d

In
post

Varainc
e

Remarks

Economy

Economy

Livestock
productio
n - Degree

Director of
Livestock
production

Assistant /Deputy
(Senior Assistant)
Director of
Livestock
production

P/Q

Chief/ Principal
Livestock
production Officer

M/N

14

11

Progression

Livestock
production Officer
/ Senior

18

Diploma

Senior /Chief
/Principal
Assistant Livestock
production Officer

Progression

Assistant Livestock
production Officer
/11

H/J/K

19

13

Certificat
e

Senior / Chief
Livestock
production
Assistant

/K

10

Progression

Livestock
production
Assistant II/I

G/H

10

Drivers

Senior/Chief/Princ
ipal Driver

G/H/]

Progression

Driver I1I/11/1

D/E/F

RV

<tY SECREX

<ol

48
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Function

Cadre

Job
group

Require
d

In
post

Varainc
e

Remarks

Office
Administr
ators

Senior /Chief /
Principal Office
Administrator

L/M/N

2

2

Progression

Office
Administrator I1/1/

/K

Senior/Chief /
Princiapl Assistant
Office
Administrator

L/M/N

Progression

Assistant Senior
Office
Administrator
HI/1I/1

H/J/K

Support
Staff

Cleaning
supervisor IIA /I

F/G

Progression

Senior Support
Staff (Cleaning
supervisor III)
/Support Staff
Supervisor
(Cleaning
superviscr 1IB)

D/E

Clerical
Officers

Chief /Principal
Clerical Officer

/K

progression

Clerical Officer
1I/1/ Senior

F/G/H

125

31

88

EMBU VETERINARY STAFF ESTABLISHMENT

Veterinar
y - Degree

Director
Veterinary
Services

R

1

Assistant / Deputy
(Senior Assistant)

P/Q

49
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Function

Cadre

Job
group

Require
d

In
post

Varainc
e

Remarks

Director
Veterinary
Services

Veterinary Officer
/Senior /Chief

L/M/N

Animal
Health -
Degree

Chief / Principal
Animal Health
Officer // Asst.
Director

M/N/P

Progression

Animal Health
Officer /Senior

Diploma

Senior/ Chief
/Principal
Assistant Animal
Health Officer

Progression

Assistant Animal
Health Officer
11/11/1

H/J/K

Certificat
e

Senior Animal
Health Assistant

/K

32

11

21

Progression

Animal Health
Assistant II/1

G/H

39

19

20

Lab Tech -
Diploma

Senior/Chief/Princ
ipal Laboratory
Technologist

Progression

Laboratory
Technologist
1I/11/1

H/J/K

Certificat
e

Senior/Chief
Laboratory
Technitian

VK

Progression

Laboratory

G/H

50
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Function

Cadre

Job
group

Require

In
post

Varainc
e

Remarks

Technitian II/1

Leather

Dvpt &
Diploma

Senior/Chief/Princ
ipal Assistant
Leather
Development
Officer

Progression

Assistant Leather .
Development
Officer III/II/I

H/J/K

Certificat
e

Senior /Chief
Leather
Development
Assistant

/K

Progression

Leather
Development
Assistant II/1

G/H

Office
Administr
ators

Senior /Chief /
Principal Office
Administrator

L/M/N

Progression

Office
Administrator I1I/1/

J/K

Senior/Chief /
Princiapl Assistant
Office
Administrator

L/M/N

Progression

Assistant Senior
Office
Administrator
1I/11/1

Support
Staiff

Cleaning
supervisor IIA /I

F/G

Progression

Senior Support
Staff (Cleaning
supervisor III)

D/E

51
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Function | Cadre Job Require | In Varainc | Remarks
group |d post |e
/Support Staff
Supervisor
(Cleaning
supervisor IIB)
Clerical Chief /Principal /K 2 1 1 Progression
Officers Clerical Officer
Clerical Officer F/G/H | 8 1 4
II/1/ Senior
Drivers Senior/Chief/Princ | G/H/] | 2 1 1 Progression
ipal Driver
Driver III/I/1 D/E/F |2 0 2
156 45 111
FISHERIES
Fisheries - | Director of R 1 1 0 To head Fisheries
Degree Fisheries in the the County
Assistant / Deputy | P/Q 1 0 1 To backstop all
(Senior Assistant) Technical matters
Director of
Fisheries
Chief / Principal M/N 6 1 5 To deputize the
Fisheries Officer Sub County Heads
in High potential
S. Counties
Fisheries Officer/ | K/L 6 ] 1 These need to be
Senior promoted to the
higher vacant
positions
Diploma | Senior /Chief/ L 8 0 5
principal Assistant | /M/N
Fisheries Officer —
| ZZA[SECREPN,
Assistant Fisheries | H/J/K | 10 ?)/ 10 \‘I@o\):u - in charge of
Officer INI/II/I wing that have
* /

@
1 N
& "‘A. - \y
R
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r?unction

Cadre

Job -
group

Require

In
post

Varainc

Remarks

Fish Hatcheries

_Eertiﬁcat
e

Fisheries
Assistants
III/1I/Senior/Chief

G/H/]

11

11

This cadre is
obsolete.

Coxwain

This cadre is
obsolete.

Ship Crew

This cadre is
obsolete.

Office
Administr
ator

Senior /Chief /
Principal Office
Administrator

Progression

Office
Administrator II/1/

/K

Senior/Chief /
Princiapl Assistant
Office
Administrator

Progression

Assistant Senior
Office
Administrator
/111

H/J/K

Support
Staff

Cleaning
supervisor IIA /I

F/G

Progression

Senior Support
Staff (Cleaning
supervisor III)
/Support Staff
Supervisor
(Cleaning
supervisor IIB)

D/E

Clerical
Officers

Chief /Principal
Clerical Officer

J/K

Progression

53
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Munction

Drivers

Cadre

Clerical Officer

1171/ Senlor

ipal Driver

e SE——

Driver I/1I/1

1 Job
group

F/G/H

‘Benior/Chiel/Princ | G/H/]

| prEF

54

I Roquire [In | Varaine | Remarks 11

d post ['

6 2 |4 One at county HQ
and 8 in the
subcounties

2 B ! R _P;grenn_ion

2 0 |2

91 |26 |s1 | vl -

T . — i
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9.0 DEPARTMENT OF EDUCATION

9.1 Organogram

G:?L'nwrzzmzxz:;m:ﬁnaw N b R A L AR e PO Ll s R . ™ TS
'ji CEC(M) EDUCATION
i ]
PR LA DR T T TR S T T AT T e e
] CHIEF OFFICER CHIEF QFFICER EARLY CHILDHOOD
(T T N O 0 S ——
h DIRECTOR VI l
I f _— ——
[ Cor e | DEPUTY DIRECTOR ECDE }
i DEPUTY DIRECTOR | 3 pppyry DIRECTOR
Bi' LIBRARY SERVICES VT !

1
(ARSI b & a7 st =i, W

s ' ’
P B T—
| ASSISTANT DIRECTOR '
g ‘ ] g ASSISTANT |
c( LS/SENIOR ASSDIR DIRECTOR VI
{f . o l_“ e

[ SRR S i SUBCOUNTY ECDE
f‘ CIIEF LIBRARIAN/ SUBCOUNTY VT OFFICERS
i PRINCIPAL .- OFFICERS I
: LIBRARIAN - J T DET RS P CT ST |
R — ﬁ”‘“‘“‘"‘““’” - & WARD ECDE OFFICERS
;-:..:‘. T L i e S 2T VTC MAN:\GERS
. LIBRARIAN/SENIOR 53 ! .
i LIBRARIAN L - o
t - T | ECDETEACHERS &
—— n ‘ CAREGIVERS
£ LIBRARY ASSISTANT INSTRUCTORS
b I

SUPPORT SERVICES

Human resource,Office Administrative personnel,Records officers,Clerical officers,
ICT/Communications,cleaning/support staff, Drivers

U

s
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9.2 Staff Establishment

S/No

Designation

Job
Group

No.
Requixe

In-
Post

Variance

Justification

CECM

T

- Head the department,
policy formulation and
oversees

ECDE DIRECTORATE

implementation

2.

Chief Officer (ECDE)

The accounting officer
of the department and
reporting to CECM

3l

Director ECDE

Administration &
Management of ECDE
Directorate

Deputy Director ECDE

To deputize director
and coordinate ECDE
functions.

-One at the
Headquarters and the
rest in the four sub
counties: -

1-, Manyatta

1- Runyenjes

1- Mbeere North

1- Mbeere South

Assistant Directors
ECDE

-Two at the
Headquarters and the
rest in the four sub
counties

-To cocrdinate ECDE
functions at the sub
counties

- Not in Place

Principal Graduate
ECDE Teacher II

10

Curriculum delivery in
ECDE & can be
deployed as an ECDE
Officer in charge of a
Sub-county

Can be deployed to be
in charge of ECDE
,ngl'ammes at the

*'sub-counties to
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coordinate ECDE
Teachers.

Graduate ECDE
Teacher 11I/11/1

66

13

83

Curriculum delivery in
ECDE

At job group M the
officer can be
deployed as an ECDE
Officer in charge of a
Sub County

At job group K the
officer can be
deployed as ECDE
Programmes officer at
the Ward Level.

ECDE TEACHERS DIPLONA

8.

Senior ECDE Teachers
I/T1/1

L/M/
N

450

450

Classroom teaching
and being in charge of
ECDE Centres

ECDE Teacher III/11/1

H/J/K

585

295

300

Classroom teaching
and being in charge of
ECDE Centres

ECDE TEACHERS CERTIFICATE

10.

Senior Assistant ECDE
Teacher III/11/1

J/K/L

229

229

Classroom teaching
and being in charge of
ECDE Centres

Tl

Bssistant ECDE Teacher
IL/11/1

F/G/

495

299

196

Classroom teaching
and being Assistant
teachers in the ECDE
Centres

Care Givers

F/G

45

00

45

To be in charge of the
proposed 15 day-care

centers.
-In each centre three

care givers to be
deployed

VOCATIONAL TRAINING DIRECTORATE

13.

Chief Officer (VTC)

S

1

The accounting officer
of the department and
reporting to CECM

14,

Director (VTC)

Administration &
Management of VTC
Directorate

|

57
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18.

Deputy Director VTC

To deputize director
and coordinate VIC
functions.

-One at the
Headquarters and the
rest to coordinate the
VTC functions in the
sub counties:

1- Manyatta
1-Runyenjes
1-Mbeere North
1-Mbeere South

16.

Assistant Director (VTC)

Assistant director to
Coordinate Sections in
the respective
directorates.

-Two at the
Headquarters and the
rest in the four sub
counties

17.

Senior Principal
Vocational Training
Officer

Chief Principal Training

Officer

Q/R

10

Develop strategies for
vocational training
Formulation of
education policies

18.

Senior Graduate
Vocational Training
Instructor

Principal Graduate
Vocational Training
Instructor

N/P

27

In charge of curriculum
implementation in the
Centres

To be in charge of
VTCs in the 4 Sub-
counties. For efficient
supervision of all the 4
sub-counties.

19.

Graduate Vocational
Training Instructor
I1/11/1

60

*

e -Training in
Vocational Training
Centers and
deployed as

N\ HOD.s
4*\ To be in charge of
>* VTC Programmes at

s / the 4 sub-counties.
o !
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e -Deployedas
Vocational Training
officers

| VOCATIONAL TRAINERS DIPLOMA HOLDERS

20. | Principal Vocational N 32 0 32 To manage the VI'Cs
Training Instructor -Training in Vocational
Training Centers
21. | Chief Vocational M 85 0 85 e Managers of
Training Instructor institutions
e Training in
Vocational Training
Centers
22.| Vocational Training K/L 180 11 169 « To deputize the
Instructor I/ VTC Manager
Senior Vocational - TIZ“:;;?;‘; VICs
ot an
Training Instructor I deployed as a
Manager
.
Vocational Training J 200 59 141 To train in VTCs/HODs
23. | Instructor II
VOCATIONAL TRAINERS CERTIFICATE HOLDERS
24.| Assistant Vocational G/H 55 37 18 To train in VTCs
Training Instructor III/II
LIBRARY SERVICES
25.| Deputy Director — -To Deputize the
Library Services/ R 1 0 1 director

26.| Assistant Director
Library Services/Senior

Assistant Director

Library Services P/Q 2 0 2 -For Job progression
217.| Chief

Librarian/Principal

Librarian M/N |6 5 1l -For Job progression
28. | Librarian/Senior

Librarian K/L 1 0 1 -For Job progression
29. | Library Assistant

111/Library Assistant 11 | H/] 2 1 1 -For Job progression

SUPPORT SERVICES
HR OFFICERS
59

A YN R O A A AR N RS RS E W w

|
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DEGREE HOLDERS _1

30. | Human Resource J/K/L To perform HR
Management and functions in the
Development Officer Department
11/1
Senior Human Resource
Management and
development Officer

31.| Chief Human Resource | M/N/ Interpretation of
Management and P analysing staff career
development Officer, prograsion and making
Principal Human proposals for career
Resource Management development,
and development Undertaking training
Officer , Assistant assesment,

Director Human Monitoring and

Resource Management implementation of HR

and development management and
development policies,

32. | Deputy Director Human | Q/R Overseing HR function
Resource Management in the entire
and development Department of

Education.
DIPLOMA HOLDERS

33. | Human Resource H/J/K Perform HR functions in

Assistant III/I1/1, the Directorates under
the guidance of senior
HR officer.

34. | Senior Human Resource | L/M/ Perform HR functions in
Assistant, Chief Human | N the Directorates under
Resource Assistant, the guidance of senior
Principal Human HR officer.

Resource Assistant
ICT SERVICES
DEGREE OFFICERS
38. | ICT Officer /1I/1 J/K To help in maintenance
of ICT equipment and
software in the two
Directorates,
Analysing, Designing,
Coding, Testing,
)Implemenﬁng

computer programs

@ CamScanner
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Ceaning Suppervisor I

and prividing user
I support.
38. | Communications officer | J/K 1 0 Capture and record
/1/1 video picture evidence
of departmental events
RECORD MANAGEMENT OFFICERS
37. | Records Management H/J/K |2 1 To perform record
Officer III/I &I, Management Functions
in each of the
Directorates.
SUPPORT STAFF
38. | Cleaning D/E/F | 2 1 To offer Supports
Supervisor/Senior /G services in the 2
Sanitary Cleaner, Directorates and the
Cleaning Suppervisor CECM s Office
IIB/Support Staff
Suppervisor, Ceanining
Suppervisor I1A,

ADMINISTRATIVE PERSONNEL

Administrator I11/11/1/, /L
Senior Assistant Office

39. | Assistant Director & P/Q 1 0 To offer administrative
Deputy Director — services
Administration

40. | Senior/Chief/Principal | L/M/ | 2 0
Administrative Officer N

41. | Administrative Officer H/J/K | 2 1
I/II/110

OFFICE ADMINISTRATOR
DEGREE HOLDERS

42.| Office Administrator JK/L/ |1 0 Taking oral dictation,
1I/1/SeniorOffice M Managing e-office,
Administrator, Chief word and data
Office Adminstrator. processing, operating

office equipment and
attending to visitors
and clients
DIPLOMA HOLDERS
43. | Assistant Office H/J/K |1 1 Taking oral dictation,

Managing e-office,
word and data

Administrator, processing, operating
office equipment and
attending to visitors
and clients

CLERICAL SERVICES

61
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44, | Clerical Officers 11/1 F/G/ |4 1 3 To offer Clerical |
/Senior Clerical H/] ' gervices in the
Officer/Chief/ Department

DRIVERS : ;

45. | Drivers III/11/1/Senior D/E/F | B 1 4 _To offer Services in the
Driver/ /G/H/ two Directorates and
Chief driver/Principal | ] the CEC's Office.
driver ==

SECURITY WARDENS
46. | Security Warden III/1I/1, | E/F/G | 60 0 50 To offer Security
Services to the (35x2)

47. | Assistant Security H/J/K | 31 0 31 VTCs and 11 stand-
Officer, Assistant /L alone ECDE Centers
Security II,I Security
Officer,
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10.0 DEPARTMENT OF FINANCE, ECONOMIC PLANNING, ICT & GDU

10.1 Organogram
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10.2 Staff Establishment - Finance

(03] CECs and COs
S/ | DESIGNATION Job [ Number |In Variance | Justifications
N Group | Required | Post
1. | CEC Finance T 1 1 0 Head of Finance &
Economic
Planning
2. | Chief Officer, Finance S 1 1 D in charge of
Finance
(II) ACCOUNTING SERVICES UNITS
S/ | DESIGNATION Job Required | In Variance
N Group Post
1. | Director Accounting & R 1 0 1 In charge of
Reporting Services Finance and
Payments
Accounting Services - Personnel .
2. | Assistant Director/Deputy |P/Q |8 4 4 In charge of
Director Accounting & Finance, Reporting '
Reporting Services .
3. | Assistant Director/Deputy |P/Q |1 0 1 and Payments
Director Finance & .
Treasury Management
4. | Senior/Chief/Principal wMm/ |11 6 8 ;
Accountant N .
5. | Accountant II/I J/K 10 5 5
Budget &Treasury Management
6. | Director Budget &Treasury | R 1 0 1 To Head Budget & .
Management Treasury
Management
1. | Deputy Director Budget Q 1 1 0 Technical support .
to the budget
directorate ’
8. | Senior Principal Finance | P 3 2 1 Departmental & .
Officer/Assistant Director sectrol liason,
Budget/Deputy Chief -coordination of
Finance Officer/ Assistant budget & policy .
Budget development
-Exchequer
_ processing, budget .
G RE R paiy, | Management
9. |[Finance Officerl/Senior |W/M/ [6 Z W0 [6 <& kVote book control .
Finance Officer/ Principal |N KJ% e 909G }Ed treasury
Finance Officer /Senior | ) \1 cptus’  I"Services .
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Principal Finance Officer
10. | Finance officer III/II J/K 6 0 6
11. [ Chief Economis/Chief R 1 0 1
Statistician i el
12. | Deputy Chief Economist | P/Q | 2 1 1 BEOlg i
/Statistician/ Principal Soorduata o
; e budget & policy
Economist /Statistician T -
13. | Economist I & Senior L/M/ |2 0 2 Exch
Economist II/I /Statistician | N e, Yo
/1 processing, budget
14. | Economist/Statisticianl | K| 2 0 2 s i
Office Administrative Services- Diploma Holders
18. | Senior/Chief/Principal L/M/ |8 1 2 To perform Office
Assistant Office N administrative
Administrator duties in Finance
16. | Office Administrative H/J/K |1 1 0 Offices
Assistant III/1/1
Office Administrative Services- Degree Holders
17. | Assistant/Deputy Director, | P/Q 1 0 1 To perform Key
Office Administrative Office
Services administrative
duties in the
Department
18. | Senior/Chief/Principal /M/ |3 0 3 To perform Office
Office Administrator N administrative
19. | Office Administrator II/I /K 2 0 2 duties in Finance
' Offices
Clerical Officers
20. | Chief/Principal Clerical J/K 3 1 2 To perform Clerical
Officer duties in Finance
21. | Clerical Officer II/1/Senior |F/G/ |4 1 3 Department
H
Drivers
22. | Principal Driver ] 2 0 2 To Drive vehicles
attached to Finance
23. | Driver IlI/1I/I/Senior/Chief | D/E/F | 2 1 1 department
/G/H
Cleaning Staff/Support Staff
14 | Cleaning supervisor III/ D/E/F | 4 4 0 To perform support
Senior Support Staff/ /G staff duties in
Senior Sanitary Finance
Cleaner/Cleaning Department
Supervisor [IB/ Support
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Supervisor /Cleaning
Supervisor IIA/ Cleaning
Supervisor I

(III) PROCUREMENT UNIT

S/ | DESIGNATION Job | Number |In Voriance |Justifications |
N Group | Required | Post
1. | Head of Procurement R 1 1 0 To head
(Director Supply Chain Pmc}uement
Management) Section
Supply Chain Management Personnel ~ Degree Holders
2. | Assistant/Deputy Director | P/Q 2 0 2 To perform Key
Supply Chain Management Supply Chain
3. | Senior/Chief/Principal M/ |8 2 6 Management duties
Supply Chain Management | N across the
.| Officer Departments
4, | Supply Chain Management | J/K 3 3 0
Officer II/1
Supply Chain Management Personnel - Diploma Holders
5. | Chief/Principal Supply M/N |1 0 7 To preform Supply
Chain Management Chain Management
Assistant Services at
6. | Supply Chain Management | K/L 15 14 1 Departmental levels
Assistant IV/II/II/T
7. | Supply Chain Management | G/H/] | 2 2 0
Assistant IV/III/I1
8. | ICT Officer III/1I/1 H/]/K |3 2 1
Office Administrative Pexsonnel - Diploma Holders
9. | Senior/Chief/Principal M/ |3 1 2 To perform
Office Administrative N Administrative
Assistant duties in the
10. | Office Administrative H/J/K |1 0 1 department
Assistant I11/1/1
Office Administrative Personnel - Degree Holders
11.| Assistant Director/Deputy | P/Q 1 A0 e &h To perform Key
Director Office = Office
Administrative Services administrative
A duties in the
i 3 Department
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Assistant Director Human
Resource Management
Officer

[ 12.] Senior/ Chief/Principal L/M/ |2 To perform Office
Office Administrator N administrative
13.| Office Administrator II/I J/K 2 duties in Finance
Offices
Clerical Officers
14.| Chief/Principal Clerical J/K 3 To perform Clerical
Officer duties in the
18.| Clerical Officer II/1/Senior | F/G/ |2 department
H
Support Staff
18.| Cleaning supervisor I/ D/E/F | 3 To perform support
Senior Support Staff/ /G services in the
Senior Sanitary department
Cleaner/Cleaning
Supervisor IIB/ Support
Supervisor /Cleaning
Supervisor IIA/ Cleaning
Supervisor I
Human Resource Officers - Degree holders
17.| Human Resiource Officer | J/K 1 To perform human
I, 1 resource services in
18. | Senior /chief Human /M/ |1 the department
Resource Officer I1/1 N
18. | Assistant Director/ Senior | P/Q 1

Human Resource Assistants — Diploma Holders

20. | Human Resource Assistants | H/J/K | 1 To perform human
II/11/1 resource services in
21.| Senior/Chief/Principal M/ |1 the department
Human Resource Assistant | N
(IV) INTERNAL AUDIT UNIT
Internal Audit Directorate
1. Director Audit R 1 Heading the
internal audit unit
2. Deputy Director Q 1 Lead in technical
support
3. | Internal Auditors I M/ |8 internal Audit
N duties
4. | Internal Auditor Il J/K 5
67
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4
10.3 Staff Establishment - Economic Planning '
S/ | DESIGNATION Job Number | In Variance | Justification
N Group | Required | Post "
1. | Chief Officer Economic S 1 1 0 Head of section
Planning
2. | Director Economic R 1 0 1 to head the "
Planning directorate
3. | Deputy Director Economic 3 0 3 To oversight the
Planning section heads ,
4, | Deputy Director Q 1 0 1 Conduct County
Monitoring and Evaluation monitoring and
evaluation of "
projects,
programmes and
policies. "
Economist/Statisticians
5. | Deputy Chief Economist P/Q |5 1 4 To perform
/Statistician/ Principal planning duties in '
Economist /Statistician the department
6. | Economist I & Senior I/M/ |6 3 3 A
Economist II/I /Statistician | N '
1I/1
1. | Economist/Statistician II K 6 2 4
Office Administrative Services Personnel — Diploma Holders '
8. | Senior/Chief/Principal /M/ |2 1 1 To perform Office
Office Administrative N Administrative .
Assistant duties in the '
9. | Office Administrative /K 1 1 0 department
Assistant II/1 ]-
10. | Field Administrative "
Assistants
Office Administrative Services Personnel - Degree Holders l'.
11.| Assistant Director/Deputy | P/Q 1 0 1 To perform Key
Director Administrative Office
Services administrative f.
duties in the
Department
12. | Senior/Chief/Principal I/M/ |3 0 3 To perform Office
Office Administrator N Administrative ".
13. | Office Administrator II/1 /K 2 0 2 duties in the
department .
Bdministrative Officers — Degree Holders ,,«-f»—-’:;,%-,:-;;:e 7-
14.| Assistant Director/Deputy | P/Q //{3‘:\ A p—— % To perform :
Director Administration « Administeative
15.| Senior/Chief/Principal M/N /g_ nBor ) i .
Administrative Officer ~ Eé b“\ x
"3 \:‘?}\S [5S 4
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16. | Administrative Officer H/]/K |3 duties in the
I/t /L department
Librarians - Degree Holders
17.| Seniox/Chief/Principal wM/ |3 To be deployed in
Librarian N departmental
18.| Librarian K 1 records offices
Librarians — Diploma Holders
19. | Senior/Chief/Principal/Se |K/L/ |3 To be deployed in
nior Principal Library M/N departmental
Assistant records offices
20. | Library Assistant III/11/] G/H/T | 1
Clerical Officers
21.| Chief/Principal Clerical J/K 3 To perform clerical
Officer duties in the
22. | Clerical Officer 1I/I/Senior | F/G/ |3 department
H
Drivers
23.| Chief/Principal Driver H/] 2 To drive vehicles
24.| Driver II/I/1/Senior D/E/F | 2 sligastec ih e
/G department
Support Staff
25.| Cleaning supervisor III/ D/E/F | 8 To perform support
Senior Support Staff/ /G services in the
Senior Sanitary department
Cleaner/Cleaning
Supervisor IIB/ Support
Supervisor /Cleaning
Supervisor IIA/ Cleaning
Supervisor ]
Human Resource Officer — Degree holders
26. | Human Resiource Officer J/K 1 To perform human
II, I resource services in
27. | Senior /chief Human WM/ |1 the department
Resource Officer II/I N
28. | Assistant Director/ Senior | P/Q 1

Assistant Director Human
Resource Management
Officer

Human Resource Assistants - Diploma Holders

28.| Human Resource H/I/K |1 To perform human
Assistants III/11/] resource services in
30. | Senior/Chief/Principal LM/ |1 the department
Human Resource Assistant | N
69
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10.4 Staff Establishment - - Resource Mobilization
$/N | DESIGNATION JG [ Number |In | Varlance | Justification '
: . Required | Post =
1. | Chief Officer Rosource s |1 ] 0 Head of the
‘Mobilization 3 Doepartment '
2. | Director Administration |R |1 0 1 To make key
(Resource Mobilization) decision in the
—_— directorate '
3. Assistant Director & P/Q 5 0 ] To offer oversight
Deputy Director - role to section
Administration ( heads '
Resource Mobilization)
Administrative Officers (Section Heads)
4. Senior/Chief/Principal M/ |11 0 11 The senior and :
Administrative Officer N Chief to be '
deployed as
1.Grants
2.Program officers, '
3.partnershi and
external relations,
4.research officers '
The Principal to be
deployed as head
of '
1. Resource
Mobilization
2. Research Officer '
3. Partnership & ]
External
Relations '
5. | Administrative Officer H/J/K | 158 0 15 To be deployed as |
/1T 1. Grants Officer
2. Program
Officer '
3. Relationship
Officers
Office Administrative Officers — Degree Holders '
6. | Assistant/Deputy P/Q 1 0 1 To perform Key '
Director, Office Office
Administrative Services administrative '
duties in the '
Department
7. | Senior/Chiel/Principal | L/M/ |3 0 3 To perform Office .
Office Administrator N | Administrative -
L=y SE the
/ﬁﬁ:mpﬁ I
8. | Office Administrator II/I | J/K 2 WAE
Office Administrative Officers - Diploma Holders ([, [
70 & II
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[ 9. [ Senior/ Chief/Principal M/ |2 0 2 To perform Office
Office Administrative N Administrative
Assistant L Duties in the

10.- | Office Administrative J/K 1 0 1 department
Assistant I11/1/1
Clerical Officers :
11. | Chief/Principal Clerical | J/K 3 0 3 To perform Clerical
Officer duties in the
12. | Clerical Officer F/G/ |1 0 1 department
1I/1/Senior H
Drivers
13. | Chief/ Principal Driver H/] 2 0 2 To Drive vehicles
14. | Driver III/1I/1/Senior D/E/F | 2 0 2 allocated in the
/G Resource
Mobilization Sub
Department
Support Staff
15. | Cleaning supervisor1ll/ | D/E/F | 2 0 2 To perform support
Senior Support Staff/ /G services in the sub
Senior Sanitary department
Cleaner/Cleaning
Supervisor IIB/ Support
Supervisor /Cleaning
Supervisor IIA/ Cleaning
Supervisor I
Human Resource Officers — Degree Holders
16. | Human Resiource Officer | J/K 1 0 1 To perform human
II, 1 resource services in
the department
17. | Senior /chief Human M/ |1 0 1
Resource Officer II/1 N
18. | Assistant Director/ Senior | P/Q 1 0 1
Assistant Director Human
Resource Management
Officer
Human Resource Assistants - Diploma Holders
19. | Human Resource J/K 1 1 0 To perform human
Assistants resource services in
20. | Human Resource M/ |1 0 1 the department
Assistant N

0.5 staff Establishment - Department of ICT & Governors Delivery Unit (GDU)

L. Chief Officer ICT & ] 1 1 0 Head the
Governor's Delivery Unit Department
2. DIRECTORATE OF GOVERNOR’S DELIVERY UNIT (GDU)
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Director Governor's
Delivery Unit

Head the GDU
Division
Monitoring and
Evaluation of the
projects in the
County

Administrative Personnel (GDU) DIPLOMA/DEGREE

Administrative Ofiicer
1/Senior/Chief
Administrative Officer
(GDU unit)

K/L/M

30

0 30

Drive performance
improvements in
critical service
delivery areas,

Administrative Officers
/11
(GDU Unit)

30

22 8

Ensure that the
Governor's
development
priorities are
implemented
effectively and
efficiently so that
they achieve
tangible
performance
improvements and
significant results
on the ground

DIRECTORATE OF ICT

Director ICT

R

1

0

Division head

Assistant
Director/Deputy
Director ICT

P/Q

11

1

10

Section Head - Nwk and
DC

Section Head - Sys and
Apps Admin

Section Head -
Cybersecurity and Data
Protection

Senior/Chief/Princip
al ICT Officer

L/M/N

30

26

3 ECRA

3 Lands

4 Health

3 Finance

3 Municipal Board
4 Trade

3 Youth

1 CPSB

7ICT

Information
Comumunication
Technology Officer
1I/11/1

End User support and
Hardware maintenance

A ECRA
Lands
B/Education
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2 Procurement
2 Municipal

3 Trade

3 Youth

1 CPSB

22 ICT

HUMAN RESOURCE PERSONNEL- DEGREE HOLDERS

Senior Human
Resource
Management &
Development
Officer/ Chief
Human Resource
Management &
Development/
Principal Human
Resource &
Development Officer

L/M/N |2

0

2

10.

Human Resource VK
Management &
Development Officer
II/ Human Resource
Management &
Development Officer
I

To support the
department in HR
advisory and
implementation of HRM
policies

HUMAN RESOURCE PERSONNEL-DIPLOMA HOLDERS

11.

Senior Human
Resource
Assistant/Chief
Human Resource
Assistant/Principal
Human Resource
Assistant

I/M/N |2

0

2

12.

Human Resource
Assistant III/Human
Resource Assistant
II/Human Resource

Assistant I

H/J/K

To support the
department in HR
advisory and
implementation of HRM
policies

OLDERS

FFICE ADMINISTRATIVE SERVICES PERSONNEL (SECRETARIES)-DIPLOMA

13.

Senior Assistant Office
Administrator/Chief
Assistant Office
Administrator/ Principal
Assistant Office
Administrator

L/M/N

2

0

2 To perform
office
administrati
ve duties at
the
Department

14.

Assistant Office
Administrator IIl/ Assistant
Office Administrator II/

Assistant Office

H/J/K
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| Administrator I

| |
OFFICE ADMINISTRATIVE SERVICES PLRSONNg-DEGREE HOLDERS
18. Assistant Director-Office P/Q 2 0 2 Head the
Administrative Services/ administrati
Deputy Director-Office ve services
Administrative Services section
16. Chief Office M/N 2 0 2 To perform
Administrator/Principal office
Office Administrator administrati
17. Office Administrator J/K/L 2 0 2 ve duties at
1/Office Administrator the
I/Senior Office department.
Administrator
RECORDS MANAGEMENT OFFICERS
18. Assistant Director/Deputy | P/Q 2 0 2 To head the
Director-Records records
Management section.
18. Senior Records L/M/N -3 0 2 To manage
Management Qfficer/ Chief the registry
Records Management section in
Officer/ Principal Records the
Management Officer department
20. Records Management H/J/K 2 0 2
Officer III/ Records
Management Office 11/
Records Management
Officer 1
CLERICAL OFFICERS
21. Chief Clerical J/K 2 0 2 To perform
Officer/Principal Clerical clerical
Officer duties in the
22. Clerical Officer Il/Clerical | F/G/H 2 0 2 Department,
Officer I/Senior Clerical
Officer
DRIVERS
23. Chief Driver/Principal H/] 2 0 2 To offer
Driver support
services to
24, Driver IlIl/ Driver Il/Driver | D/E/F/G | 2 0 2 the
I/Senior Driver/Chief department
Driver
CLEANING STAFF/SUPPORT STAFF
25. Cleaning Supervisor D/E/F/G | 2 0 2 To offer
IlI/Senior Support Staff/ support
Cleaning Supervisor AT (cleansing)
IIB/Support Staff /@ Y |SECRH I3y, |servicesat
Supervisor/ Cleaning 00 G ,é. the
Supervisor IIA/ Cleaning ( ] ﬂ( 1118 pans ' | department
Supervisor § O a B %)!

[
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11.0 EMBU COUNTY REVENUE AUTHORITY

11.1 Organogram ¢ g
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11.2 Staff Establishment

Justification |

| 4
Designation 1G Number | In Varianc
S/N Require | Post |e '
d
1. Chairman 1 1 0
2. Board of Directors 4 4 0 Members of '
ECRA Board
3. | ChiefExecutive Officer |8 1 0 1 Responsible for
(C.E.O) day to day '
management of
affairs of the
authority '
4, Director Administration |R 1 0 1
(Operations)
5. Director Finance & R 1 0 1 I
Administration
(Accounting Services)
8. | Director Administration | R I 0 1 I
(Enforcement and
Compliance) ]
y & Deputy Director Q 1 0 1 In charge of I
Administration ECRA operations
i (Operations)
8. Deputy Director Finance | Q 2 1 1 In charge of I
& Administration Finance &
(Accounting Sexrvices) Administration
9. Deputy Director Q 1 0 1 Head of
Administration enforcement and
(Enforcement and compliance
Compliance)
10. Assistant Director P 6 6 0 Sub-Count
(Accounting Services) Revenue Officers
ENFORCEMENT/COMPLIANCE OFFICERS
11. | Assistant P/Q 2 0 2 To enforce and
Director/Deputy Director ensure
Administration compliance of the
(Enforcement & existing revenue
Compliance laws
12. | Senior/Chief/Principal /M/ |6 0 6
Administration Officer N To undertake
(Enforcement Officers) enforcement
13. | Administration Officer H/]/K | 65 0 65 duties at various
I11/11/1 (Enforcement revenue points
Officers)
14. | Administration Officer H/J/K |8 0
[1I/11/1(Forensic
Analyst/Legal/Investigati
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7
| ACCOUNTANTS
15. | Assistant/ Deputy P/Q 4 0 4
Director Accounting
Services
16. | Senior/Chief/Principal /M/ |2 1 1 To perform
Accountant N Accounting
‘ 17. | Accountant II/I J/K 2 0 2 duties in the
authority
| ICT OFFICERS
18. | Assistant Director ICT P/Q 1 0
19. | Senior/Chief/Principal /M/ |2 1 1 To perform ICT
ICT Officers N duties in the
20. ICT Officers I1I/11/1 H/J/K |1 0 1 Authority
21. [ Public communication H 5 0 5 Manage call
officer III Centre and CCTV
surveillance
services.
To perform
customer care
services.
ADMINISTRATIVE OFFICERS
22. | Assistant Director/ P/Q 2 0 2
Deputy
Director/Administration
23. Chief/Principal M/N |2 0 2 Board
Administrative Officers secretariat/ CEO
Office Admins
24. | Administrative Officers H/]/K | 20 7 13 To perform
III/11/1 (Revenue /L administrative
Supervisors (Cashiers/ duties related to
Billers) revenue
REVENUE COLLECTORS/ASSISTANTS
25. Clerical Officers F/G/ |21 21 0 To perform
(Revenue Collectors/ H/J/K Revenue
Assistants collection duties
in the Authority
26. | Support staff (Revenue D/E/F | 160 160 0 To perform
Collectors/ Assistants /G Revenue
I/11/T) collection duties
in the Authority
HUMAN RESOURCE PERSONNEL - DIPLONMA HOLDERS
27. Senior/Chief/Principal WM/ |1 1 0 To perform HR
Human Resource N duties in the
Management Assistant Authority
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28.

Human Resource
Management Assistant
I/II/11

H/J/K

HUMAN RESOURCE PERSONNEL - DEGREE HOLDERS

| 4
’
29. | Assistant/Deputy P/Q 1 0
Director Human Resource ‘
Management
30. | Senior/Chief/Principal M/ |1 0
Human Resource N '
Management Officer
31. | Human Resource J/K 1 0 '
Management Officer II/1
RECORDS MANAGEMENT OFFICERS
32. | Assistant/Deputy P/Q |1 0 To perform '
Director Records records duties in
Management the Authority
33. | Senior/Chief/Principal | /M/ | 1 0 '
Records Management N
Officer
34. | Records Management H/J/K |1 0 '
Officer III/II/1
CLERICAL OFFICERS
35. | Chief/Principal Clerical | J/K 2 0 To perform '
Officers clerical duties in
36. | Clerical Officer F/G/ |22 16 the dept.
11/1/Senior H -
DRIVERS
31. | Driver II/1I/1 D/E/F | 8 2
SUPPORT STAYY OFFICERS .
38. | Cleaning SupervisorIll/ |D/E/F |8 2 To offer support
Senior Support Staff/ /G services in the
Senior Sanitary Cleaner/ offices l
Cleaning Supervisor IIB/ '
Support Supervisor/
Cleaning Supervisor IIA/ .
Cleaning Supervisor 1 -
2 I
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2.0 DEPARTMENT OF HEALTH

12.1 Organogram

DEPARTMENT OF HEALTH ORGANOGRAM
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OUTBREAK MISION OF HUMAY
IVESTGATONCONTROL | heouncs IVEION GF WURSIG, FAWIY
i EALTH & ROUTINE

AORED

POSEEME | bsonorseamhirs || onza
VSN O | EoMmuNcATON
FIVIRONVENTAL HEALT

DS oF TRepoRT _tmsmummwm

ANITATION SER ROGRAMMES
5 KERVICES W
DVSONOFCOMMUNTY | EvssonoFsecuaTy VISION OF LABORATORY &
HEALTH SERVICES KeREs MAGING SERVICES
' IVISION OF MEDICAL
SONOFHEALTH !

DIVISION OF PROJECTS& | ["ENGINEERING

ROMOTIONSERVCES, 111 a0 consaucrion
WTATION & DIETETS DIVSON OF PRIVARY HEALTH

ULDINGINSPECTIONAND | || DVISONOFMONTORINGE | -ARE
FETY SERVICES EVALUATION
513 COUNTY MEDICAL OFFCERS
DIVISIONOF POLICY LOF HEALTH
L SO F EATHRECORS
NFORVIATION MANAGEMENT
L
| SUPPORT ERVICESPR ACCOUNTANT 2R PROCUREMENT, T SECURITY,TRANPORT
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12.2 Staff Establishment
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Services Cadre Designation JG fee:m In post gananc
CEC Member 1 1 0
Chief Officer-Medical S 1 1
Services 0
Chief Officer-Public s 1 1
Health 0
Chief Executive Officer
Top Manage t (EL5) : : : 3
PR Director of Medical R 1 0
Services/ Health 1
Director-Public Health R 1 0 1
Dlree?.tor Nursing R 0 0
Services 0
Director Health R 1 0
Administration 1
Sub Total 1 4 3
Chief Medical Specialist | S 0 0 0
Senior Medical
Cosatal | Bpacaliat R 0 0 0
Medical Medical Specialist I Q 1 1 0
Officers Medical Specialist II P 3 3 0
Senior Medical Officer N 53 28 25
Medical Officer M 53 7 46
Medical Specialist S 3 1
(General Physician) 2
Medical Specialist R 2 0
(General Physician) 2
Medical Specialist 3 1
(General Physician) 2
Medical specialist s 0 0
i : (Paediatrician) 0
Medical Services Medical specialist 3
(Paediatrician) 4 2 2
Medical specialist 0 5 0
Specialist | (Paediatrician) 5
s Medical specialist S 0 0
(Neonatology) 0
Medical specialist R 1 0
(Neonatology) 1
Medical specialist
(Neonatoltp;gy) Q 0 9 0
Medical specialist( S 0 0
Paediatric nephrology) 0
Medical specialist( R 0 0
Paediatric nephrology) 0
Medical specialist(
Paediatric nephrology) Q 0 % 0
81
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Medical Specialist
(Paediatric
Endocrinologist)

Medical Specialist
(Paediatric
Endocrinologist)

Medical Specialist
(Paediatric
Endocrinologist)

Medical Specialist
(Critical care physician/
Intensivist)

Medical Specialist
(Critical care physician/
Intensivist)

Medical Specialist
(Critical care physician/
Intensivist)

Medical specialist
(Anaesthesiologist)

Medical specialist
(Anaesthesiologist)

Medical specialist
(Anaesthesiologist)

o | A
w

Medical specialist
(Neurologist)

47 ]
o

Medical specialist
(Neurologist)

Medical specialist
(Neurologist)

Medical Specialist
(Nephrologist)

wn | | X
o

Medical Specialist
(Wephrologist)

=
—

Medical Specialist
(Nephrologist)

Medical Specialist
(Urologist)

Medical Specialist
(Urologist)

Medical Specialist
(Urologist)

Medical Specialist
(Gynecology and
Obstetrics)

Medical Specialist
(Gynecology and
Obstetrics)

R N
/s

Medical Specialist
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(Gynecology and
Obstetrics)
Medical Specialist

Ophthalmologist) ? 9 0 0
Medical Specialist
(Ophthalmologist) 5 0 0 0
Medical Specialist 0 9 0

Ophthalmologist) 2
Medical Specialist s 0 0
(Oncologist) 0
Medical Specialist R 1 0
(Oncologist) 1
Medical Specialist

Oncologist) Q e 0 0
Medical Specialist ( s 0 0
Radiation Oncologist) 0
Medical Specialist ( R 0 0
Radiation Oncologist) 0
Medical Specialist ( 0 0 0
Radiation Oncologist) 0
Medical Specialist o 0 0

ulmonologist) 0

Medical Specialist R 0 0
(Pulmonologist) 0
Medical Specialist 0 0 0
(Pulmonologist) 0
Medical Specialist 5 0 0
(Cardiologist) 0
Medical Specialist R 1 0
(Cardiologist) 1
Medical Specialist 0 0 0

Cardiologist) 0
Medical Specialist
(Gastroenterologist & S 0 0
Hepatologist)) 0
Medical Specialist
(Gastroenterologist & R 0 0
Hepatologist)) 0
Medical Specialist
(Gastroenterologist & Q 0 0
Hepatologist)) 0
Medical Specialist
(Endocrinology & S 0 0
Diabetes) ' 0
Medical Specialist
(Endocrinology & R 0 0
Diabetes) 0
Medical?pemahst 0 ‘0 0 .
(Endocrinology &
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Diabetes)

Medical Specialist
(Palliative care
specialist)

Medical Specialist
(Palliative care
specialist)

o

Medical Specialist
(Palliative care
specialist)

Medical Specialist
(Orthopaedic Surgeon)

Medical Specialist
(Orthopaedic Surgeon)

Medical Specialist
(Orthopaedic Surgeon)

Medical Specialist (ENT
Surgeon)

Medical Specialist (ENT
Surgeon)

Medical Specialist (ENT
Surgeon)

Medical Specialist
(General Surgeon)

Medical Specialist
(General Surgeon)

Medical Specialist
(General Surgeon)

Medical Specialist
(Cardicthoracie
surgeon)

Medical Specialist
(Cardicthoracic
surgeon)

Medical Specialist
(Cardiothoracic
surgeon)

Medical Specialist
(Paediatric Surgeon)

Medical Specialist
(Paediatric Surgeon)

Medical Specialist
(Paediatric Surgeon)

Medical Specialist
(Pathologist)

Medical Specialist
(Pathologist)

Medical Specialist
(Pathologist)

P SECRASE
R s 4
0)//—1_\&“1{% 1
P
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Medical Specialist
(Radiologist)

[4;1

Medical Specialist
(Radiologist)

Medical Specialist
(Radiologist)

Medical Specialist
(Psychiatrist)

tr | Q| W

Medical Specialist
(Psychiatrist)

Medical Specialist
(Psychiatrist)

Q| =

Medical specialist (child
and adolescent
psychiatrist)

Medical specialist (child
and adolescent
psychiatrist)

Medical specialist (child
and adolescent
psychiatrist)

Medical specialist
(Community
psychiatrist)

Medical specialist
(Community
psychiatrist)

Medical specialist
(Community
psychiatrist)

Medical specialist
(Forensic psychiatrist)

Medical specialist
(Forensic psychiatrist)

Medical specialist
(Forensic psychiatrist)

Medical Specialist
(Dermatologist)

Medical Specialist
(Dermatologist)

Medical Specialist
(Dermatologist)

Medical Specialist
(Public health specialist,
Health services
management, Health
Economics)

Medical Specialist
(Public health specialist,
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Health services
management, Health
Economics)

Medical Specialist
(Public health specialist,
Health services
management, Health
Economics)

Medical Specialist
(Family Physician)

(77 ]
—at
o
—

Medical Specialist
(Family Physician)

Medical Specialist
(Family Physician)

Medical Specialist
eumatologist)

wm
o
o

Medical Specialist
eumatologist)

Medical Specialist
(Rheumatologist)

0 |~
’
o
&

Medical Specialist
(Neurosurgeon)

| Q| X
o
=]
o

Medical Specialist
(Neurosurgeon)

—
o

o

=

Medical Specialist
(Neurosurgeon)

O |«
o
o

Sub Total

Dental specialist
(Paediatric Dentist)

o

Dental specialist
(Paediatric Dentist)

Dental specialist
(Paediatric Dentist)

Dental specialist
(Periodontology,prostho
dontics,
orthodontics,oral
pathology,cral and
macxillofacial radiclogy,
community dentistry)

Dental specialist
(Periodontology,prostho
dontics,
orthodontics,oral
pathology,oral and
maxillofacial radiology,
community dentistry)

Dental specialist
(Periodontology,prostho
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dontics,
orthodontics,oral
pathology,oral and
maxillofacial radiology,
community dentistry)

Dental specialist
(Oromaxillofacial
surgeon)

Dental specialist
(Oromaxillofacial
surgeon)

Dental specialist
(Oromaxillofacial
surgeon)

Dental Specialist 11

Senior Dental Officer

Dental Officer

SEE

Sub Total

Dental
Technolo
gists

Chief Dental
Technologist

o |umja|m |

(= T B -SSPl PSR Y

Deputy Chief Dental
Technologist

2| =2

o

o

Senior Dental
Technologist

o

Dental Technologist 1

Dental Technologist 11

Dental Technologist 111

TR e

Sub Total

IO | O

Ul |Ca | |

Communi
ty Oral
Health
Officers

Chief Community Oral
Health Officer

O |omliln| =

o

o

Deputy Chief
Community Oral Health
Officer

Senior Community Oral
Health Officer

Community Oral Health
Officer 1

Community Oral Health
Officer 11

Community Oral Health
Officer 111

Sub Total

(=20 )

Pharmaceutical
Services

Pharmaci

Senior Deputy Director
of Pharmaceutical
Services [/Senior Chief
Pharmaceutical
Specialist

Senior Deputy Director

87
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of Pharmaceutical
Services [I/Chief
Pharmaceutical
Specialist

Deputy Director of
Pharmaceutical
Services/Senior
Pharmaceutical
Specialist

coh

Senior Assistant Director
of Pharmaceutical
Services/Pharmaceutica
1 Specialist I

Assistant Director of
Pharmaceutical
Services/Pharmaceutica
1 Specialist II

Senior Pharmacist

14

Pharmacist

14

==

4 10

Sub Total

56

26 30

Pharmace
utical

Senior Principal
Pharmaceutical
Technologist

Principal
Pharmaceutical
Technologist

Chief Pharmaceutical
Technologist

Senior Pharmaceutical
Technologist

Pharmaceutical
Technologist I

31

Pharmaceutical
Technologist II

22

Pharmaceutical
Technologist III

24

Sub Total

17 80

Rehabilitative
Services

Diploma
Orthopae
dic
Trauma

Principal Orthopaedic
Trauma Technologist

Chief Orthopaedic
Trauma Technologist

Senior Orthopaedic
Trauma Technologist

Orthopaedic Trauma
Technologist 1

Orthopaedic Trauma

Technologist 11
Orthopaedic Trauma

Technologist 111
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Senior Orthopaedic 3
s Trauma technician 3
Certificat 5 thopaedic Trauma 3
e 2 .
technician 1 1
211: P Orthopaedic Trauma 3
TeRiiia technician 11 2
Orthopaedic Trauma 3
e technician 111 3
b et Sub Total 17 12
Deputy Director Health
Records and Information 0
Management Officer 0
Senior Assistant Director
Health Records and 1
Information
Health Management Officer 1
Records Assistant Director Health
and Records and Information 1
informatio | Management Officer 1
n Principal Health Records
Managem | and Information 1
ent Management Officer 1
Officers- | Chief Health Records
Degree and Information 2
Holders | Management Officer 1
Senior Health Records
and Information 3
Health Records and Management Officer 2
Information Health Records and
Management Information 2
Personnel Management Officer 2
Assistant Principal
Health Records and
Information 2
Management Officer 2
Assistant | Assistant Chief Health
Health Records and Information 4
Records & | Management Officer 4
Informatio | Assistant Senior Health
n Records and Information 6
Managem | Management Officer 1
ent Assistant Health Records
Officers - | and Information 5
Diploma | Management Officer I ]
Holders Assistant Health Records
and Information 5
Management Officer II 1
Assistant Health Records
and Information S 5

L TR EERE R EREE R R R R E E B

"
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Management Officer III
Senior Health Records
and Information K
E:ﬂ:lds & Management Assistant
. | Health Records and
Informatio .
5 Information . ]
Managem Management Assistant |
Health Records and
ent :
Raalinsith Information H
i Management Assistant Il
Certificat :;E;gln?i?::rds and
s Holdam Management Assistant &
111
Sub Total
. Senior Nutrition and
eC;rtlﬁcat dietetics Technician K
- Nutrition and Dietetics
ot el
Dictetics Nutntxf:ar'x and Dietetics H
Pachiicii Tecl}n:lcmn 11 : :
i Nutrition and Dietetics G
Technician 111
Principal Nutrition and N
Dietetics Technologist
Chief Nutrition and M
Diploma- | Dietetics Technologist
Nutrition | Senior Nutrition and L
and Dietetics Technologist
Dietetics | Nutrition and Dietetics K
Technolo | Technologist 1
Nutrition & gists Nutrition and Dietetics I
Dietetics Services Technologist 11
Nutrition and Dietetics H
Technologist 111
Director, Nutrition and S
Dietetics Services
Deputy Director, R
Nutrition and Dietetics
Senior Assistant
Degree- | piroctor, Nutritionand | Q
Nutriion | pjetetics
a“,‘d \ Assistant Director,
D:e'tetxcs Nutrition and Dietetics P
Officer  |'Principal Nutritionand | ¢
Dietetics
Chief Nutrition and
Dietetics ™ A
Senior Nutrition and L {{.(
\
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Medical
Engineering
Services

Hoapitality Services

Hoapitalit
y-u
Caterenn

Medical
Engineeri
ng
Personnael
~Degree

‘ 'ﬂl—iiﬂlulii D‘l"u:uwto’t' Capen

i Sub Total

 Services

Enginoor
| Chiel Medical Enginoer

Dietetion
Nutritlon and Dietation
Officer
Sub Total

Hoapilality Bervices
Prinoipal Hospltality
Offlcer
Senlor Hoapitality
Offieer
Hoapitality Officer 1
Houpitality Officer 11

Depuly Director Medical
_Englneering Servicen

QNM{N

o

Senlor Asalatant Director
Modieal Engineering

Assistant Director,
Medical Engineering
Servicas

Principal Medical

Senior Medical Engineer

Medical Engineer

"zl =

Oolojlo| ©

oocio| ©

(=} [=}{a} =]

Medical
Engineeri
ng
Personnel
-Diploma

Senior Principal Medical
Engineering
Technologist

o

o

o

Principal Medical
Engineering
Technologist

Chief Medical
Engineering
Technologist

Senior Medical
Engineering
Technologist

Medical Engineering
Technologist 1

-~

Medical Engineering
Technologist 2

Medical Engineering
Technologist 3

Medical
Engineeri

ng

Personnel

Senior Medical
Engineering Technician

A | m |-

Medical Engineering

Technician 1

6

——
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Medical Engmeenng
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1

Certificat | Technician 2 8 : 5
e Medical Engmeenng
Technician 3 6 1 5
Sub Total 48 11 37
Senior Charge hand 0 0 0
Charge hand 0 0 0
Artisan 1(Plumber,
Carpentry, masonry, 0 0
welding, 0
Artisan 11 (Plumber,
Carpentry, masonry, 2 0
: welding, 2
i (Plumber,
Carpentry, masonry, 2 0
welding,) 2
Sub Total 4 0 4
Chief Orthopaedic
Technologist 1 v 1
Deputy Chief
Orthopaedic 2 1
Technologist 1
Orthopae ; -
Orthopaedic dic #%¢ [Senior Orthopaedic 5 0
TEChIIOngiSt Technolo Tec]:mologl.st 2
gist Orthopaed'lc 5 !
Technologist 1 4
Orthopaedic 5 3
Technologist 11 2
Orthopaedic 5 0
Technologist 111 5
Sub Total 20 5 15
Senior Principal
Assistant Occupational 1 0
Therapist 1
Principal Assistant 4 1
Occupational Therapist 3
. | Chief Assistant
Occupatio Occupational Therapist 4 4 0
’ e : Senior Assistant
Occupétlonal Tl}erap At Occupational Therapist : 0 1
Tharapist Digloma Assistant Occupational 7 0
pexsormel Therapist 1 7
Assistant Occupational 7 3 ,
Therapist 11 p——
Assistant Occupational 4 SEC BEN E\
Therapist 111 &/0{3/&// '1
Occupatio | Deputy Assistant 1Y T )
nal Director ,Occupational q\ + é( *
Therapist- | Therapy N2 \
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Degree

Senior Assistant Director
Occupational Therapy

O

Assistant Director
,Occupational Therapy

Principal Occupational
Therapist

Chief Occupational
Therapist

2| =2

Senior Occupational
Therapist

=

Occupational Therapist

|

Sub Total

Physiotherapy
Personnel

Diploma
Physiothe
rapist

Senior Principal
Registered
Physiotherapist

Principal Registered
Physiotherapist

Chief Registered
Physiotherapist

Senior Registered
Physiotherapist

11

Registered
Physiotherapist 1

11

Registered
Physiotherapist 11

11

10

Registered
Physiotherapist 111

11

11

Degree
Physiothe
rapist

Deputy Director
,Physiotherapy Services

Senior Assistant Director
,Physiotherapy Services

Assistant Director
,Physiotherapy Services

Wlig | W | ¢

o

Principal
Physiotherapist

Chief Physiotherapist

Senior Physiotherapist

Physiotherapist

me|=z]| =

Sub Total

Medical Laboratory
personnel

Medical
Laborator
Y
Officer(M
asters
Holders)

Director Medical
Laboratory Services

o |Njo|jo|o| o

Deputy Director Medical
Laboratory Services

Senior Assistant Director
Medical Laboratory
Services

Assistant Director
Medical Laboratory
Services
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Deputy Director Medical
Laboratory Services -

Epidemiology
Deputy Director Medical
Laboratory Services -

Parasitology
Deputy Director Medical
Laboratory Services -

Cytology
Deputy Director Medical

Laboratory Services -
Clinical Chemistry

Deputy Director Medical
Laboratory Services -
Immunology

Deputy Director Medical
Laboratory Services -
Histopathology

Deputy Director Medical
Laboratory Services -
Molecular Biclogy

Deputy Director Medical
Laboratory Services -
Mycology

Deputy Director Medical
Laboratory Services -
Virology

Deputy Director Medical
Laboratory Services -
Microbiology

Deputy Director Medical
Laboratory Services -
Infectious diseases

Senior Assistant Deputy
Director Medical
Laboratory Services -
Epidemeology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Parasitology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Cytology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Clinical Chemistry

94
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Senior Assistant Deputy
Director Medical
Laboratory Services -
Immunology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Histopathology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Molecular Biology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Mycology

Senior Assistant Deputy
Director Medical
Laboratory Services -

Virology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Microbiology

Senior Assistant Deputy
Director Medical
Laboratory Services -
Infectious diseases

Assistant Deputy
Director Medical
Laboratory Services -

Epidemiology

Assistant Deputy
Director Medical
Laboratory Services -
Parasitology

Assistant Deputy
Director Medical
Laboratory Services -
Microbiology

Assistant Deputy
Director Medical
Laboratory Services -
Infectious diseases

Medical | Principal Medical
Laborator | Laboratory Officer

Y Chief Medical M 3 0
Officer(D | Laboratory Officer

egree Senior Medical L 3 0
Holders) | Laboratory Officer o T
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Medical Laboratory
Officer

Medical
Laborator
Yy
Technolo
gist
(Higher
National
Diploma)

Principal Medical
Laboratory Technologist
I (Microbiology)

Principal Medical
Laboratory Technologist
I (Haematology)

Principal Medical
Laboratory Technologist

I (Virology)

Principal Medical
Laboratory Technologist
I (Histopathology)

Principal Medical
Laboratory Technologist
I (Cytology)

Principal Medical
Laboratory Technologist
I (Mycology)

Principal Medical
Laboratory Technologist
I (Clinical Chemistry/
Biochemistry)

Principal Medical
Laboratory Technologist
I (Blood Transfusion
Science)

Principal Medical
Laboratory Technologist
I (Histology)

Principal Medical
Laboratory Technologist
I (Immunology)

Medical
Laborator

Yy
Technolo

gist
(Diploma
Holders)

Principal Medical
Laboratory Technologist
II

Chief Medical
Laboratory Technologist

10

Senior Medical
Laboratory Technologist

17

Medical Laboratory
Technologist I

35

Medical Laboratory
Technologist II

Medical Laboratory
Technologist III

Medical
Laborator

Senior Medical
Laboratory Technician I
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iy Y Senior Medical ” : »
Technolo | Laboratory Technician II 1
gist Medical Laboratory 8 1
(Certificat | Technician III 7
e) Medical Laboratory H 7 7
Technician II 0
Medical Laboratory
Technician I G e 0 0
S Sub Total 182 51 131
Principal Assistant N 0 0
Health Promotion Officer 0
Chief Assistant Health M 0 0
Promotion officer 0
Health Senior Assistant health L 2 0
Promotion | Promotion Officer 2
officer- Assistant health K 4 0
Diploma | Promotion officer 1 4
Assistant health I i 0
Promotion officerll 4
Assistant health H 4 0
. Promotion officer 111 4
Health Promotion DeputY. d.u'ectt?r Health R 0 0
Personnel Promotion Officer 0
Senior assistant Director
Health Promotion Q 0 0
Officer-degree 0
Assistant Director
;I;a:ntgtion Promotion Officer d 0 g 0
; Principal Health
officer- s N 0
Degree Promotion Officer ; 0
Chief Health Promotion | M 0 0
Assistant health
Promotion officer- L 0 0
Degree 0
Il-Iea.lth Promotion Officer K 0 0 5
Sub Total 14 14
Principal Registered p 0 0
Clinical Officer 1 0
Principal Registered N 11 0
Clinical Officer II 11
P Chief Registered
Diploma | &t Officer W 19 11 8
c]i_guca.; Senior Registered L
officer® | clinical Officer & 8 13
Registered Clinical
Officer I K 46 14 32
Registered Clinical
Officer II I 46 o
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Registered Clinical
Officer III

44

Specialize
d

SRCO-Anaesthesia

SRCO-Anaesthesia

SRCO-Anaesthesia

SRCO-Anaesthesia

SRCO-Anaesthesia

SRCO-ENT

SRCO-ENT

SRCO-ENT

SRCO-ENT

SRCO-ENT

SRCO-Opthalmology

SRCO-Opthalmology

SRCO-Opthalmology

SRCO-Opthalmology

SRCO-Opthalmology

SRCO - Child Health

wewuwwuUUSESSSY

SRCO - Child Health

SRCO - Child Health

SRCO - Child Health

A
G‘)UTIHOOHHHC‘JDHN"'CD'&

SRCO - Reproductive
health

ol M
o mHOOHHn—ODHHHOC’""'OHm

(=S

SRCO - Reproductive
health

SRCO - Reproductive
health

= — (=22 =
== | = = =z]=[= =]z == 2R

10

SRCO - Orthopadic
Trauma

SRCO - Orthopadic
Trauma

2| =2

o

SRCO - Orthopadic
Trauma

SRCO - Pyschology

SRCO - Pyschology

SRCO -~ Pyschology

SRCO - Lung & Skin

SRCO - Lung & Skin

SRCO - Lung & Skin

SRMCO-Dermato
Venorology

o [s|md|o|o|e|e| @

SRMCO-Dermato
Venorology
SRMCO-Dermato

Venorology

>

Graduate
Clinical

Director, Clinical

Services
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Officers

Deputy Director,
Clinical Services

—

Assistant Director,
Clinical Services *

—

Principal Clinical Officer

Chief Clinical Officer

Senior Clinical Officer

Clinical Officer

g oo

Specialize
d

Director Clinical
Services(Oncology)

o Re=2 v | o

O mimmj;n|o

o |O|l—|o|la| —

o

Deputy Director clinical
services(oncology)

O

Assistant Director
Clinical
Services(oncology)

Specialize
d

Director Clinical
Services(Forensic
Medicine)

Deputy Director Clinical
Services(Forensic
Medicine)

Assistant Director
,Clinical
services(Forensic
Medicine)

Specialize

Director Clinical
Services - Accident &
Emergency

Deputy Director Clinical
Services -Accident &
Emergency

Assistant Director
Clinical Services-
Accident & Emergency

Specialize

Director Clinical
Services -Family Health

Deputy Director Clinical
Services-Family Health

Assistant Director
Clinical Services -
Family Health

Sub Total

Preventive and
Promotive

Services-Public
Health Officers

Public
health
officers -
Degree

Deputy Director Public
Health

Senior Assistant Director
Public Health

QO | A«

Assistant Director Public
Health

d

Principal Public Health

=
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Chief Public Health 3 -
: M 4 1
Officer
Ser_tior Public Health L 4 0 4
Officer
Public Health officer K 4 0 4
Principal Assistant 11 0
Public Health Officer | 11
Chief Assistant Public
1 11
Health Officer M 8 4
Public Senior Ass:istant Public L 29 12 10
health Health Officer
Officers- As_sistant public Health K 05 4 a1
Diploma | officer 1
Assistant public Health 19
officer 11 ] 22 6
Assistant public Health 0
officer 111 ’ o8 25
Senior Public Health
: ; K 5 5 0
Public Assistant
health | public health assistant1 | ] 1 0 1
Officers- | public health assistant H 7 1
Certificat | 11 6
e Il‘llﬂlalic Health Assistant G 7 0 %
Sub Total 170 56 114
Deputy Director ,
Community Health R 0 0
Services 0
Senior Assistant Director 0 0 0
, Community Health 0
Assistant Director ,
Community Health P 0 0
D Services 0
agEea Principal Community N 0 0
. 4 Health Officer 0
gre"e‘“_“’e L Chief Community Health . ”
5 z
i Senior Community
g?f‘fm‘“mw Fimalh Health Officer L a 0 2
R Community Health N . .
Officer 1 2
Principal Assistant
Assistant g?r?;r;umty Health N 0 0 :
C"gg:l“u‘l“ Chief Assistant
o Community Health M
Officer — ;
Diplora Officer
Senior Assistant L
Community Health
100
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Officer

Assistant Community
Health Officer 1- . -

~

Assistant Community
Health Officer 11

Assistant Community
Health Officer 111

Communi
ty Health
Assistant -
Certificat
e

Senior Community
Health Assistant

Ao

Community Health
Assistant 1

|

Community Health
Assistant 11

o

Community Health
Assistant 111

Q

Sub Total

25

Diagnostics &
Imaging Services

Deputy Director
Radiography Services

Senior Assistant Director
Radiography Services

o

(=]

o

Diploma
Radiogra
pher

Assistant Director
Radiography Services

Principal Radiographer

Chief Radiographer

Senior Radiographer

Radiographer 1

Radiographer 11

Radiographer 111

>IN WIN DO

Senior Radiographer
(Sonographer)

O [ uomump|n|ol o

O (mlwmlo|lo|lo| o

Senior Radiographer
Sonographer)

2|2 |ETREZZ Y |0 | w

o

Senior Radiographer
(Senographer)

[ =

d:]

specialize

Senior
Radiographer(Mammog
raphy)

=2

d
Radiogra
pher

Senior
Radiographer(Mammog
raphy)

Senior
Radiographer(Mammog
raphy)

Senior Radiographer(CT
Scan/MRI)

Senior Radiographer(CT
Scan/MRI)

Senior Radiographer(CT
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| |
| 4 . !

N FETEEW

Scan/MRI)
Chief
Radiographer(Radiation | N 0 0
Monitoring & Safety)
Chief
Radiographer(Radiation | M 0 0
Monitoring & Safety)
Sub Total 24 6
Senior Deputy Principal R 0 0
Medical Social Worker
Deputy Principal o 1 0
Medical Social Worker
Senior Assistant
Principal Medical Social | P 1 0
Worker
. Assistant Principal
) . Med{cal Medical Social 11:’Vt:cr]‘,:er N : g
Medical Social Social : : =
work services Worker Chnel Mediesl focle) M 1 0
Worker
Senior Medical Social L 4 1
Worker
Medical Social Worker 1 | K 18 4
?‘.iedical Social Worker I 15 11
li.flleldical Social Worker H 18 0
Sub Total 53 16
Principal Nursing 0
Nursing | Specialist ' R 0
Specialist | Senior Nursing 1
s Specialist Q
Nursing Specialist P 8 0
Deputy Director, 1
Nursing Services. R 0
Senior Assistant
Director, Nursing : 1
Services. Q 0
’ 2 ; Assistant Director,
Nursing Services | Nursing Nursing Services. P 8 1
Officers  [p/incipal Nursing
Officer. N " 1 9
Chief Nursing Officer, M 21 9 12
Senior Nursing Officer. | L 21 11
Nursing Officer /NO
intern K _,,..—--—21-—“._,‘ 1
Senior Principal Ty S__.TE URE
Registere | Registered Nurse. Q\b/} \4\‘%}\\
dNurses |Principal Registered [/ Y ‘-
Nurse. 1\]( 1 f")"
102 /
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Chief Registered Nurse. | M 100 25 75
Senior Registeredl 125
Nurse. i L 75 50
Senior Registered Nurse 22
(Critical Care) L 12 10
Senior Registered Nurse 9
(Pediatric Critical Care) | L 4 5
Senior Registered Nurse 0
eonatal Critical care) |L 0 0
Senior Registered 5
Nurse(Anaesthesia) L 2 3
Senior Registered Nurse 15
(Nephrology) L 2 8
Senior Registered Nurse 0
(Palliative) L 0 0
Senior Registered Nurse 0
(Cardiology) L 0 0
Senior Registered Nurse 0
Oncology) L 0 0
Senior Registered Nurse 0
orensic) L 0 0
Senior Registered Nurse 10
(Psychiatry) L 0 10
Senior Registered 5
Paediatric Nurse L 0 5
Senior Registered 5
Nurse (Neonatology) L 0 5
Senior Registered Nurse
(Accident and 10
Emergency) L 0 10
Senior Registered 10
Nurse(Opthalmology) L 0 10
Senior Registered Nurse 10
(Perioperative) L 0 10
Senior Registered Nurse 2
(Family Health) L 0 2
Senior Registered Nurse 0
ental) L 0 0
Senior Registered Nurse 10
(Sign Language) L 0 10
Registered Nurse | K 299 23 276
Registered Nurse II ] 299 160 139
Registered Nurse III H 299 23 276
Senior Enrolled NurseI. | L 33 19 14
Certificat Senior Enrolled Nurse II. | K 36 14 22
e Holdars Enrolled Nurse I ] 76 21 55
Enrolled Nurses II, H 16 45 31
Enrolled Nurse III G 16 4 12
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Sub Total

1654

461

1193

Health
Administration
Services

Human
Resource
Managem
ent
Officer-
Degree
Holders

Deputy Director Human
Resource Management
& Development

Assistant Director
Human Resource
Management
&Development

Principal Human
Resource Management
& Development Officer

Chief Human Resource
Management &
Development Officer

Senior Human Resource
Management &
Development Officer

Human Resource
Management &
Development Officer 1

Human Resource
Management &
Development Officer 11

Principal Human
Resource Assistant

Human
Resource
Managem

ent-
Diploma
Holders

Chief Human Resource
Assistant

T 1 ¥ ¥ Y W Y v i w

Senior Human Resource
Assistant

Human Resource
Assistant 1

Human Resource
Assistant 11

Human Resource
Assistant 111

Sub Total

Accounta
nt

Senior Assistant Director
Accounting Services

o

Assistant Director,
Accounting Services

Principal Accountant

Chief Accountant

Senior Accountant

Accountant 1

Ol |O] =

Accountant 11

Sub Total

Supply
Chain
Managem

Deputy Director, Supply
Chain Management
Services

104
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ent
Personnel
-Degree

Assistant Director,
Supply Chain
Management Services

Principal Supply Chain
Management Officer

Chief Supply Chain
Management Officer

Senior Supply Chain
Management Officer

Supply Chain
Management Officer 1

Supply Chain
Management Officer 11

Supply
Chain
Managem
ent
Personnel
~Diploma

Principal Supply Chain
Management Assistant

Chief Supply Chain
Management Assistant

22"

Senior Supply Chain
Management Assistant

£

Supply Chain
Management Assistant 1

Supply Chain
Management Assistant
11

Supply Chain
Management Assistant
111

Supply Chain
Management Assistant
1v

Sub Total

Health
Administr
ative
Officers

Chief Health
Administrative Officer

Senior Deputy Chief
Health Administrative
Officer

Deputy Chief Health
Administrative Officer

Assistant Chief Health
Administrative Officer

Senior Health
Administrative Officer

Health Administrative
Officer 1

Health Administrative
Officer 11

Health Administrative
Officer 111

Sub Total
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Cleaning Supervisor1 | G 8 5 )
Support | Cleaning Supervisor 11| F 15 3 12
staff Support Staff Supervisor | E 15 1 14
Senior Support Staft D 15 9 6
Sub Total 53 18 35
Mortuary | Cleaning Supervisor1 | G < 1 :
Attendant | Cleaning Supervisor 11 | F 6 0 6
(use Support Staff Supervisor | E 6 3 2
scheme
for
support | Senior Support Staff 6 1
staff) 5
Sub Total 20 5 15
Principal Clerical
Officon & : 2 1
Clerical Chief Clerical officer ] 2 1 1
officers Senior Clerical officer |H 8 0 8
Clerical officer 1 G 8 2 6
Clerical officer 11 - |F 8 3 5
Sub Total 21 6 21
Chef ] 0 0 0
Assistant Chef H 3 0 3
Cooks Cook 1 G 7 3 3
Cook 11 F 1 0 1
Cook 111 E 7 1 6
Sub Total 24 4 20
Principal Driver ] 4 0 4
Chief Driver H 5 4 1
Drivers Senior Driver G 10 4 6
Driver 1 F 15 1 14
Driver 11 E 18 6 9
Driver 111 D 18 3 12
Sub Total 64 18 46
Senior Assistant
Director, Telephone 0 0
Services 0
Assistant Director, 0
Telephone Services 0
Principal Telephone
Telephon Sup erlw:.-)i s o 0 0
B Chief Telephone
Operator Superviser 0 0
Senior Telephone
Supervisor //";C;Qf: 0
Telephone Supervisor 1 -0 Sdb\. 0
Telephone Supervisor
11 | f;& 3
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Senior Telephone
Operator

Telephone Operator 1

Telephone Operator 11

Wolo| W

@|o|o|;

Sub Total

Office
Administr
ative
personnel
- Degree

Assistant Director/
Deputy Director Office
Administrative Services

P/Q

o

Principal Office
Administrator

Chief Office
Administrator

4

Senior Office
Administrator

Office Administrator 1

Office Administrator 11

Office
Administr
ative
personnel
- Diploma

Principal Assistant
Office Administrator

Chief Assistant Office
Administrator

o

Senior Assistant Office
Administrator

e

Assistant Office
Administrator 1

A

Assistant Office
Administrator 11

Assistant Office
Administrator 111

Office
Administr
ative
perscnnel

Certificat
e

Senior Office
Administrative Assistant

] o]

Office Administrative
Assistant 1

]

Office Administrative
Assistant 11

m

Office Administrative
Assistant 111

Sub Total

Records
Managem
ent
Officers

Deputy Director
Records Management

O

Assistant Director
Records Management

g

Principal Records
Management Officer

Chief Records
Management Officer

2|2

Senior Records
Management Officer

|

Records Management
Officer 1
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| 4
Records Management ] 1 0 1 r'
Officer 11
Rerfords Management H 1 0 1
Officer 111 .
Sub Total 5 1 4
Dept}ty Director of R 0 0 0
Public Communication
Senior Assistant Director
of Public Q 0 0
Communication 0 '
. Assistant Director of 0
I(’Jl;brilriun Public Communication d J 0 .
i d Principal Public '
cation P A N 0 0 0
Communication Officer
Officers- - -
Chief Public
degree Y M 1 0 1
Communication Officer
holders - :
Senior Public L 1 0
Communication Officer 1
Public Communication K 1 0 '
Officer 1 1
Public Communication I 1 0
Officer 11 1 -
Principal Public
Communication N 0 0
Assistant 0 -
Chief Public
. Communication M 0 0
Ec’ubhc . | Assistant 0 .
°T“m“m Senior Public
cation o
; Communication L 0 0
Assistants Assi 0
-Diploma 5 uf;lsi‘agt = -
¢ Communication
holders Assistant 1 K 1 0 1
Public Communication I 1 0
Assistant 11 1 -
Public Communication H 1
Assistant 111 1
Sub Total 1 1 -
Assistant Housekeeper / H/] 0 0
House Head Housekeeper 0 .
keepers | Housekeeping Assistant
/1T E/F/G 0 0 0
Sub Total 0 0
Security Security warden D/E/F/ 0 0 -
wardens 111/senior supportstaff | G e 0
Sub Total PP OR B . 0
Deputy Director ICT Q /4S9 o 0 \\#\‘I. 0 .
ICT Services Lifsomel Assistant Director ICT [P [[ (| q18bua o] V.lio|
- Principal ICT Officer N W\ s—=0| A7 0 .
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/H |

Chief ICT Officer M 0 0 0
Senior ICT Officer L 1 0 1
ICT Officer K 2 0 2
ICT Officer 11 ] 2 0 2
ICT Officer 111 H 2 1 1
Sub Total 1 1 6
Grand Totals 3500 964 2536

109



https://v3.camscanner.com/user/download

13.0 DEPARTMENT OF LANDS, MINING, HOUSING AND URBAN DEVELOPMENT

13,1 Organogram

County Executive Commites
Member
| —
Lands & Mining Section Housing Physical Planning and
Urban Developmeat Section
Disectorate of Lands Disectorate of, Housing | Muaicpaly
Valuation & Minng Physca Plansing and Urben (Directoreteof Urban
Development Developmen)
| | | |
Divison o [ands., Division of Land Dovsion of Housing Divisionof Pyscal [ Ames
Valuation Administration Plaoning B
Support services

Homan Resource, Office Administative Personnel, Clerical Offcers, Records Officers, Cleaning/ Support Staff, Divvers

5
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___13.2 Staff Establishment - Lands And Physical Planning

| Land Surveyors
Designation Job Group g:::;::: In-post | Variance Justification
EEpdusty o To head the Directorate,
e o | head Land
L 1c11anon/Du_— ector, Q/R a 2 Administration, Survey
Man s Valuation & and Valuation Division
| vlung
Principal Land )
i To coordinate land
Sl.lrveyor/ Assistant M/N/P 3 0 8 su:frey functions
| Director, Land Survey
To undertake land
survey functions as
Geo- : follows:
O?ﬁ%?frscjrsn;ﬁlg:q d 4-at the headquarters
Surveyor K/I/M 12 6 6 1 20- at thueb sub-cct;}mt)ies
/Senior/Chief Land (2 per sub-counties
Surveyo To undertake land
yor survey drawings
functions at the
headquarters
Tota.l 14 6 8
Land Survey Assistants
Senior Land Survey
: d
Assistant/Chief Land :szziefnali?of;as
Survey L/M/N 5 0 5 -y
Assistant/Principal follows: 1-at the
Lani Save nn;;p headquarters10- at the
=Y Assistant sub counties (1 per sub
Land S —
and Survey Assistant
I/11/1 d H/J/K/L 6 1 5
Total 11 1 10
Degree Valuers
Chief Valuer 0 1 0 ] ':‘o c:::ordinate valuation
unctions
Senior Valuer/Deputy T i
S N/P 1 0 1 | To undertake valuation
%ef Vljlhﬁal functions as follows:
uer uer
K/I/M 4 1 g | 1-at the headquarters
I[I/Valuer I/ 4- at the sub-counties
Total 5 1 4 | (1per sub-county)
Diploma Valuers
Senior Valuation To coordinate valuation
Assistant/Valuer I/ K/L/M 110 1 | functions
Valuerl To undertake valuation
Valuer Assistant H/] /K 2 0 2 | functions as follows:
111 S
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II/1/Senior Valuation 1-at the headquarters
Assistant 4- at the sub-counties
Total 3 0 3 | (1per sub-county)
LAND ADMINISTRATION
Deputy Director Land ;
Ad:l')tﬁn}i'stratio: e Q 1 0 1 | To perform functions of
> land Administration as
Assistant Director Lands p follows:
Administration 1 0 1 3- at the headquarters
Principal Lands 4 at the sub-counties (1
Administration Officer K/L/M/N 8 0 8 | per sub county)
Total 10 10
MINING PERSONNEL

Assistant Director Mining P 1 0 1

it 7 To perform functions in
Principal Mining N 1 0 1 | Land Mining. Entails 1 at
Chief Mining M 1 0 1 the headq_uarters 4-at the

= sub counties
Mining Officer/Senior K/L 2 0 2
Total 5 0 5
RECORDS & INFORMATION MANAGEMENT OFFICER
Assistant Director of Records To coordinate the
Management /Deputy Director P/Q 1 0 1 Division
of Records Management
Senior Records Management To perform functions
Officer /Chief Records L/M/N 2 0 2 of registry, 1 at the
Management Officer /Principal headquarters, 3 at the
Records Management Officer sub counties (1 per
Records Management Officer III sub county)
/ Records Management Officer
II /Records Management Officer ek 8 ! e
I
Total 9 1 8

HOUSING AND URBAN DEVELOPMENT

Director, Housing
Fiymied Menmiog R 1 0 To head the Directorate
and Urban 1
Development
To coordinate the housing and
: Q/R 1 0 Urban development functions
Deputy Director, e i
Heusing 1-Housing Development and
Managernent-Division
; - |P 1 0 @Ex—fd‘“xf&‘h&&m}md
Assistant Director, ) Urban developr\rﬁn@\gtions
Housing " OWE \
Eih
112 S/
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Management and Development

1-Housing Development and
[ Management Division
R s
Principa] Housing
N 1 0 1 To perform housing and
Urban development functions
E_-__"_“__'_— as follows: 1 at the
ef Housing M 2 0 2 headquarters
Senior Housing 8-at the sub-counties (2 per
Ofﬁcer/Housing J/K/L 6 1 5 sub county)
Officer I1/1
Zotal 12 |2 10
e S Physical Planning Officers
Assistant Director,
Physical
Planning/Depy p/ 1 | To head Physical
Director, Physicgl v . ! Planning Division
Plannin
glhef Phys'%cal. To undertake
Phanl}er/PnnCIPaJ M/N/P 4 0 4 | physical planning
=1ysical Planner functions as
follows:
3-at the
Physical Planner headquarters
Chief /Senior K/L/M/N 3 3 0 | 5- at the sub
counties (1 per
sub county)
Physical Planning Assistants
Physical Planning
Assistant I/Chief 0 n
Physical Planning o undertake
Assistant/Principal K/L/M/N 6 1 5 | physical planning
Physical Planning functions as
Assistant follows:
Physical Planning 3-at the
Assistant headquarters
1I/1/1/Senior H/I/K/L 2 0 g | S-atthe sub
Physical Planning counties (1 per
Assistant sub county)
Total 8 1 g
HUNMAN RESOURCE OFFICERS
Assistant Director Human Coordinate the
Resource Management Deputy 0 N
Director Human Resource F/Q Division
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Senior Human Resource L/M/N 2 0 To undertake B
Officer/ Chief/Principal Human functions:
Resource & Development 4 Head office
Officer
Human Resource Management J/K 2 0
Officer II/1
Total 5 0
DIPLOMA
Senior Human Resource L/M/N 0 3 |[3atthehead
Assistant/Chief Human office
Resource Assistant/Principal
Human Resource Assistant
Human Resource Assistant H/J/K 0 3 |3atthehead
/11 office
Total 0 6
ICT OFFICERS
Assistant director P/Q 0 2
ICT /Deputy Director ICT To perform the
functions of ICT
Senior ICT Officer / Chief entail
ICT Officer /Principal ICT L/M/N 0 2 | 1-atthe
officer headquarters
] H/J/K 0 5- at the sub
ICT Officer II / ICT Officer I 2 | county (1 per
sub county)
Total 0 6
Office Administrators- Degree
Assistant Director Office To coordinate the Division
Administrative
Services/Senior Assistant P/Q 1 0 1
Director Office
Administrative Services
Senior Office To perform Secretarial
Administrator/Chief Office L/M/N 1 0 1 duties. entails;
Administrator/Principal 1 at the headquarters
Office Administrator 2 at the sub counties
Office Administrator 11/1 J/’K 2 0 2
Total 4 0 4
DIPLOMA
Senior Assistant office
administrator /Chief
Assistant Office L/M/N 3 1 2
Administrator /Principal
Assistant Office’

114
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R o888 &

—
- Administrator

e
Assistant Office
Administrator ITI/11/1

H/J/K

Total

CLERICAT, OFFICER

Senil?r Clerical/ OfficerChief
Clerical Ot‘ficer/Principal

lerical Officer

Clerical Officer 11/1

F/G

5

2

Total

———

10

3

The function
entails Clerical
duties;6 at the
headquarters 5 at
the sub counties
(1 per sub county

CLEANING SUPERVISOR/SUPPORT STAFF

iz
Cleaning Supervisor
Ill/Senior Support
Staff/Cleaning Supervisor
IIb/Support Staff
Supervisor/CIeaning
Supervisor Ila/ Cleaning
Superviosor I

D/E/F/G

Total

It entails 4 at the
headquarters

DRIVERS

Principal Driver

]

Driver III/11/1/Senior
Driver/Chief Driver

D/E/F/G/H

_Eotal

It Entails 4 at the
headquarters

Grand Total

133

25
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13.3 EMBU MUNICIPAL BOARD

13.4 Organogram

Human Resource,Clerical Officers, Drivers, Enforcement Officers, Cleaning Supervisors office administrators,

MUNICIPAL BOARD
MUNICIPAL MANAGER
Directorate Directorate
Direct f Directorate: of Directorzte Directorte of
|re-c .o rm‘o ofr::nance- Infrastractur of Trade & of Public Environment
s o & & Urban Investment Health & Climate
Development Change
e s e v || OV
ol I ovsa || gaot OV Dhidon | | Din o "l
oal Human nof Recar Divid -y B “ of Land . of Trade of Water, Emdr
Fred || gosour || Admidd & oadl " ol il | . a Eneiron ament
Acoan P cure & Englncer Ryglena
Date ¢ ad st Mam xr tig. 3 i Pysaal Twestm mental 4 L]
' Develop L] gema e Hanrig L o Wealth St st
1 n = 3
ourg
Support Services

"\

A

records officers, Fire officers
.m»-""__..-z-_‘-:::"-"_"“x‘-‘.f:‘ E
— SECRp "~
Y 2= RE
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O EEE AR E & & &

______{-?;_-‘f-__._szqff Establishment

S/NO. Designation

Job Group Number In | Variance | Justification
‘-—-—I-..._ Required | post
" Ivisnges Municipali
_______2____ cipal Board Members 8 8 0 Of Embu ty
: Lands,
Mining,
CECM T 1 1 0 H:;?:;;gg and
Urban
-———é_.__ Development
¥ X Housing and
Chief Officer [ | 1 0 Urban
-—-__4___ . Development
’ M-ummpal Manager/ To head the
Director Urban R 1 1 0 Municipality
| Development
| Total 11 11 0
j_DMINISTRATION SECTION
S/NO | Designation Job Group Number | In | Variance | Justification
Required | post
ADMINISTRATION SECTION
Administration officers
) Director R 1 1 0 To head
i Administration/Deputy administratio
Director n Directorate
Assistant Director P/Q 2 1 1
2. | Administration /Deputy To coordinate
Director Administration the division
Senior Administration L/M/N 3 0 3 To undertake
3. | Officer/ Chief/Principal administratio
n functions:
2-At
4. | Administration officer II/I/I | H/J/K 6 1 5 e
12 3 9 e Division
Total 4-One for
each section
Human Resource Officers
Assistant Director Human Coordinate
Resource Management v i
Senior Assistant the Divisien
S | Director/Deputy Director P/Q 2 0 2
Human Resource
Management and
Development
Senior Human Resource L/M/N 3 0 3 To undertake
8 | Officer/ Chief/Principal HR functions:
Human Resource & 4-Head office
——
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Development Officer for tl-le. ality_‘
unici
7 | Human Resource J/K 2 1 1 w P
Management Officer II/1
Total 7 1 6
DIPLOMA
Senior Human Resource L/M/N 3 0 3 3 at the head
3 Assistanl/Chig[ Human office
Resource Assistant/Principal
Human Resource Assistant
g | Human Resource Assistant H/J/K 3 0 3 3 at the head
1I/11/1 office
Total 6 0 6
Office Administrators- Degree
Assistant Director Office To
Administrative Services/Senior P/Q coordinate
Assistant Director Office the Division
Administrative Services
Senior Office Administrator/Chief
Office Administrator/Principal L/M/N
Office Administrator
Office Administrator 11/1 J/K
Total
DIPLOMA
Senior Assistant office To
administrator /Chief Assistant L/M/N undertake
Office Administrator /Principal office
Assistant Office Administrator administrati
on functions:
2- At the
Assistant Office Administrator H/J/K head office
1I/11/1 municipality
4-One for
each section
Total
Clerical Officers
Senior Clerical Officer /Chief H//K To
Clerical Officer /Principal undertake
Clerical
functions:
2- At the
Clerical Officer II /Clerical Officer I F/G head office
,—W\I\\dummpaht
AR AN
~4<One for
! \aCh
118
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\
1

L

'—ﬁ‘ section
__-_-__—_—___
| Total
-_-_-_‘_‘—‘———-__
Record Officers
; To
, Assistant Director of Records coordinate
7 | Management /Deputy Director of P/Q the Division
Records Management
Senior Records Management Officer To
18 | /Chief Records Management Officer L/M/N undertake
/Principal Records Management Fechzd
Officer manageme
| nt
i functions:
Records Management Officer Il / Iz-I-e.::ithe
i 18 | Records Management Officer II H/J/K quarter
| /Records Management Officer I 4-One for
i each of the
other units
_ | Total
ICT Officers
. : To coordinate
Assistant director ICT /D i
20 Fivckes 577 eputy P/Q the section.
g1 | Senior ICT Officer / Chief ICT LM/ To undertake
Officer /Principal ICT officer ICT functions:
2- At the head
22 | ICT Officer I/ ICT Officer I H/J/K piige
3-One for each
section
Total
DEGREE
Fire & Disaster Management
e ] ) : Overall
Principal Superintending Fire 0 coordination
Officer of fire
services
- v Coordinatio
Senior Supretending Fire n of fire
Officer/Chief Superintending Fire N/P services at
Officer the fire
1 stations
Carry out
Fire Officer II/I/Superintending K/L/M designs, fire
Fire Officer/ alarm
services and
maintenanc
119
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; &
Total 1 0 1
DIPLOMA '
Fire & Disaster Management
Carry out
designs, fire
alarm
Inspector/Senior services,
Inspector/Superintending/Senior H/)/R/L 10 0 10 | fire _
Superintending extinguishin
gand
maintenanc '
e 1
Total 10 0 10
CERTIFICATE '
Fire & Disaster Management !
Chief Fireman ] Carry out .
designs, fire |
alarm
- . ) services, fire '.
ireman III/II/1/Senior Fireman E/F/G/H 42 22 20 extinguishing
and
maintenance
Total 42 22 20 .
Drivers
23 | Principal Driver ] 3 0 3 To undertake -
transport
services:
1- For Board -
; ; . Vehicle
a4 | Pever WAV [Senior Daiver | p/p/e/cm| s 1 4 |1-For
Administration .
Vehicle
6-One for each
section .
ach - To undertake
orcement Officers enforcement and
25 D
/Support Staff /E/E/G 0 9 % supportive
) functions .
Total 35 1 30
FINANCE .
FINANCE
1 | Senior Principal Finance, =7 | $o:eoordinate the
Assistant Director Budget - /@}—:L seﬁ,c@iﬁ 1?‘4\\ .
services/ Deputy Chief Q . 0 / /60/2 "P,.L\
Officer/Deputy Chief f(. ( 1 R,H:%\““ \
120 \ DY, .
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Fianance officer/ Senior
e A.SSistant Director Budget
2 | Finance Officer I/ Senior To undertake
Finance Officer/ Principal L/M/N accounting
———| Finance Officer functions as
8 | Finance Officer 111 / TI/I J/K/L follows
2- At the head
office
Municipality.
3-for finance
| section
Total
DIPLOMA
8 | Senior Principal Finance To coordinate the
Officer/Assistant Director section
Budget /Deputy Chief P/Q
Finance Officer/Senior
Assistant Director of Budget
10 | Finance officer I/Senior To undertake
Finance Officer/Senior Finance functions
Budget Officer /Principal L/M/N as follows
Finance Officer/Principal 2- At the Head
Budget Officer Quarter
11 | Finance Officer III/II J/K 3-for finance
section
Total
SUPPLY CHAIN MANAGEMENT
1 | Senior Assistant Director To coordinate the
Supply Chain Management section
Services /Deputy Director P/Q
Supply Chain Management
Services
2 | Principal Supply Chain To undertake
Management Assistant L/M/N supply chain
/Chief Supply Chain management
Management Assistant functions as
3 Senior Supply Chain ;?g(:vtfe Head
Management Officer / ot
Supply Chain Management J/K/L 3-for Finance
Officer I / Supply Chain Section
Management Officer II
Total
DIPLOMA
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1 | Senior Supply Management -
Assistant/Chief Supply ;
Management Assistant/ L/M/N 3 0 3
Principal Supply -
Management Assistant

8 | Supply Management
Assistant IV/IT/I/1 i i S ! 4 -
Total 6 1 5

INFRASTRUCTURE AND URBAN DEVELOPMENT SECTION -

1. | Assistant Director To coordinate .
Infrastructure and Urban Infrastructure and
Development /Deputy P/Q 2 0 2 Urban -
Director Infrastructure and Development
Urban Development Section

2. | Senior Officer Infrastructure L/M/N 3 0 3 To undertake
and Urban Development Infrastructure and -
/Chief Officer Infrastructure Urban
and Urban Development Development
/Principal Infrastructure and functions as -
Urban Development follows

3. 2- At the Head
Infrastructure and Urban Q“fmer .
Development Officer II /1 VK " 0 4 .3- % .

p infrastructure
section -

4. | Assistant Director Structural P/Q 2 0 2 It is a requirement :

Engineer /Deputy Director by the World Bank
Structural Engineer To coordinate the .
section

5. | Senior Structural Engineer L/M/N 6 1 5 To undertake

Officer/ Chief Structural Infrastructure and .
Engineer Officer /Principal Urban _
Structural Engineer Development
6. | Structural Engineer II J/K 4 0 4 functions as
/Structural Engineer I follows .
2-At the Head 3
Quarter
3-1 for .
infrastructure :
section
Total 19 1 18 .
PHYSICAL PLANNING OFFICERS DEGREE -
Director-Physical Planning R 1 0 1 | Itis a requirement
by World bank. -
:----.__‘N To coordinate the
ﬁ SECRE, wysical Planning
N msmn -
Assistant Director /Deputy Director, | P/Q /ﬁu // 0 A It \req'ulrement .
Physical Planning ( | E"tmr\ bijorld bank,
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& To coordinate the
' Physical Planning
=, e £ Division
Senor Physical Planner/Chief L/M/N 3 0 3| To u.l}dertake _
Physical Planner/Principal Physical physical planning
Planner functions as
follows:
: 3-at the
Physical Planner I K 2 1 1 headquarters
| Total 8 1 7
PHYSICAL PLANNING ASSISTANTS DIPLOMA
Senior Physical Planning Assistant/ i0 u.r}dertake .
Chief/ Principal g L/M/N 3 0 3 | physical planning
functions as
follows:
Physical P J : 0 3 3-at the
y lanning Assistant I11/11/1 H/]/K 3 headquarters
Total 6 0 6
DIRECTORATE OF INVESTMENT AND TRADE
Job N ot In Justification
S g i i o umb i
/NO. | Designation Goui Required | post Variance
1. | Assistant Director
Investment and Trade Coordinate the
/Deputy Director P/Q 2 0 2 Investment and
Investment and Trade trade functions
2. | Senior Investment and To undertake
Trade Officer /Chief Investment and
Investment and Trade /M Trade functions as
Officer /Principal officer Ll g g B follows
Investment and Trade 2-At the Head
Quarter
3. | Investment and Trade 6-for investment
Officer II / Investment and and trade section
Trade officer I Ik 4 0 4
Total 12 0 12
DIRECTORATE OF PUBLIC HEALTH WATER, SANITATION AND HYGIENE
WATER AND ENVIRONMRNT DIPLOMA
1. | Senior Superintending . To coordinate the
Engineer (Water and section
Sewerage)/Chief
Superintending Engineer i . 0 8
(Water and Sewerage)
/Principal Superintending
! P T S
23 741X _SEC RESN
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Engineer (Water and
Sewerage)
2. | Superintending Engineer To undertake water
(Water and Sewerage)/ and e:nvm-onment
Senior Superintending K/L 4 4 functions as follows
Engineer (Water and 2-At the water and
Sewerage) envi'ronment
3. | Inspector water Engineer/ H/] 4 = section
Senior Inspector Engineer 2- for water and
(Water and Sewerage)/ environment
section
Total 11 11
DEGREE
4. | Assistant Director Public To coordinate the V-
Health /Deputy Director P/Q 2 1 1 section
Public Health ;
5.| Senior Public Health To undertake Public .
Officer /Chief Public L/M/N health and
Health officer /Principal 8 2 8 environment functions
Public Health Officer as follows ,
6. 2-At the Public health .
and environment
; section
Public Health Officer II/1 /K 4 0 4 5.1 for Public health '.
and environment
section
Total 12 4 8 .
DIRECTORATE OF ENVIRONMENT AND CLIMATE CHANGE ;
ENVIRONMENT AND CLIMATE CHANGE .
1. | Assistant Director To coordinate the
Environment & Climate P/Q 2 0 2 section
Change .
2. | Senior Environment To undertake ;
Officer /Chief Environment and
Environment Officer L/M/N 6 0 6 Climate functions at the .
/Principal Environment Environment & Climate
Officer Change section
3.
Environment Officer 11/1 J/K 4 1 3 .
Total 12 1 11
ACCOUNTING DEGREE .
1. | Assistant Accountant _To ceordinate__
General/ Senior Assistant P/Q 1 0 % @ﬁéﬁoﬁ&?g!i@@ie{
General ZQb FN .
I ( % 1 ¢ nd ‘)"'\)I
124 \\;&? _SIOR7S 3 1‘:',{3_-,' :
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Senior Accountant/Chief
Accountant/Principal
accountant

L/M/N

Accountant II/I/Senior
Accountant

K/L

To perform accounting
work

Total

DIPLOMA

Assistant Accountant

General/ Senior Assistant
General

P/Q

To coordinate
accounting activities

Senior Accountant/Chief
Accountant/Principal
accountant

L/M/N

Accountant II/I/Senior
Accountant

J/K/L

To perform accounting
work

Total

CLEANING SUPERVISOR

Cleaning Supervisor
Ill/Senior Support
Staff/Cleaning
Supervisor IIb/Support
Staff
supervisor/Cleaning
Supervisor Ila/Cleaning
Superviosor I

D/E/F/G

To coordinate and
perform cleaning
services in the section

Cleaning Supervisor III
(Sweepers)

63

63

Total

66

65

Grand Total

349

50

299
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14,0 DEPARTMENT OF ROADS, TRANSPORT, ENERGY AND PUBLIC WORKS

14,1 Organogram

CECM Roads, Public Works, Transport, Energy& Logistics

Chief Officer

Chief Officer

Roads & Public Works Transport, Energy & Logistics
Directorate of |£| Directorate of Directorate 'l
Roads public Works Transport, Energy & Logistics ,!
]
i
b

Division of = i R

Division of Division of Divisionof |

Roads i

Public Works Transoort & Logistics Energy )

( S .
L % — i
126
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14.2  Staff Establishment

Sno ’T)esignatiun Job Group | Number |[In- | Variance Justification
Required | post

1. | CECM-Roads ,Public | T 1 1 0 To provide
Works ,Transport strategic direction

|| Energy & Logistics

2. | Chief Officer-Roads | § 1 1 0 To head the

|| &Public Woks department

3. | Chief Officer - S 1 0 |1 To head the
Transport,Energy&Lo department
gistics

4. | Director -Roads R 1 0 1 To Head the

Directorate of
Roads

S. | Director - Public R 1 0 1 To Head the

Works Directorate of
Public works

6. | Director - R 1 0 1 To Head the
Transport,Energy Directorate of
&Logistics Transport, Energy

. and Logistics
ENERGY DIVISION
Electrical/Mechanical Engineers (Energy Services) ~-Degree Holders
1. | Deputy Director Q 1 1 0 To head Energy
Division

8. Senior/Chief/ P/Q 1 0 1 To undertake
Principal energy functions in
Superintendent the division and
Engineer the sub counties

8. | Engineer II/I/ K/L/M/N |15 2 13
Superintending
Engineer/Senior
Superintending
Engineer
(Electrical/Mechanic
al
In)spectors ( Electrical, Electrionics And Mechanical ) -Diploma Holders

10. | Senior /Chief P/Q 1 0 | To coordinate
Principal energy functions
Superintendent
(Electrical/Electronic
s/Mechanical)

11. | Senior / Chief L/M/N ] 0 5 To coordinate and
/Principal undertake energy
Superintendent functions
(Electrical/Electronic
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s/Mechanical)

12. | Inspector/ H/TK 0 5 To undertake
Senior energy functions 1n
Inspector/Superinten the division and
dent the sub counties
(Electrical/Electronic
s/Mechanical)

TRANSPORT & LOGISTICS DIVISION

13. | Deputy Director - Q 1 1 0 To head Transport

Admnistration and Logistics
Division

14. | Assistant Director P 1 0 1
Admnistration

15. | Senior/Chief/Princi | L/M/N 2 0 2
pal Admnistrative
Officer

18. | Admnistrative /K 2 0 2
Officer I1 /1

17. | Principal N 1 0 1

Admnistrative
Assistant
18. | Admnistrative K/I/M 3 0 3
Assistant
I /Senior
Admnistrative
Assistant/ Chief
Admnistrative
Assistant
19. | Admnistrative H/] 3 0 3
Assistant
111 /11
Enginer Mechanical- Automotive

20. | Chief/Principal P/Q 2 0 2 Overseeing
Superintending maintenace and
Engineer repairs.
[Mechanical] Assisnting in fleet

21. | AssistantEngineer I/M/N 5 0 B management
I/Superintending/Se Conducting
nior Superintending mechanical
Engineer assessments.diagnon
[Mechanical] stics and

22, | Assistant EngineerIl [ K B 0 5 recomending repairs
[Mechanical] Ensuring h:rehcles

achinery
// /1[’5; lzﬁ h@g\mth
7O, relevant laws
Artisan — Automotive (Mechanics) g { QAU ),

23. | Charge-Hand [H//K |8 [1 _%¥% 7% ,Hﬁ@‘:rdemke

X 128 X’ 0 _SIGNS
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Mentor/Clhiet alectrical and
Uhargelland (Motor mechanical functions
Vehiole) : | (motor vehicle)
A Atean NI/ /g o 1a o 10 To co-ordinate and
(Motor Vehlole) undertake transport/
flest management
and logistics
_ i sARONONY O
Plant Opoeratovs- gortificate holders LT B T
w0, | Benlor /Chlet o/ 10 0 10 To operate heavy
/Pilnolpal Plant plants and
Operator machinery, assist in
training junior plant
: il | Operators
A0, [ Plant Operator D/E/F 10 6 4 To operate heavy
/1171 plants and machinery
Drivers R s e
az, Chiel Driver/Senior Driver / G/H/] | 10 0 10 To drive
Prinelpal and
maintain
county
e vehicles
a8, | Drivor I, I, &1 ' " | D/E/F | 18 2 13 To drive
and
maintain
county
. L vehicles
N - ROADS DIVISION
) Road Engineecys ~Degreec Holders
29, | Chief/Principal Superintending | P/Q 2 0 2 To head and
Engineer (Roads) cordinate
Road
division
30. | Assitant Engincer L/M/N | 10 3 8 To
I/Superintending Engineer coordinate
(Roads)/Senior Superintending roads
Engineer (Roads) functions
31. | Assistant Engineer Il K B 0 5 To
undertake
roads
functions
Road Inspectors and Overseexrs — Diploma Holders
32. | Senior Principal Superintendent | P 1 0 1 To
33. | Senior/Chief/Principal L/M/N |13 2 11 undertake
Superintendent supervision
34. | Inspector/Senior H/J/K 18 0 16 of civil
Inspector/Superintendent Works
129
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Inspector Roads - Diploma Holders

o

35. | Senior Principal Superintendent [P 4 0 4 To
36. | Senior/Chief/Principal/Senior L/M/N | 4 0 4 undefte."k.e
Principal Superintendent SUPOEVIRION
37. |Inspector/Senior H/J/K |6 0 6 of Road
Inspector/Superintendent i
PUBLIC WORKS DIVISION
Architects - Degree holders -
38. | Chiel/Principal P/Q 3 1 |2 Senior to head
Superintending Architect the Public
Works
Division
Assistant to
head
Architectural
Sub -Division
39. | Assistant /M/N |5 1 |4 To coordinate
Architect/Superintending and
Architect /Senior undertake
Superintending Architect architectural
functions
Nrchitectural Assistant - Diploma holders
40. | Senior Principal P 1 0 1 To perform
Architectural Assistant architectural
41. | Senior/Chief/Principal I/M/N |3 1 2 functions
Architectural Assistant
42, Architectural Assistant H/J/K 4 0 4
I/11/1
Landscape Architects - Diploma holders
43, Chief Superintending P 1 0 1 To perform
Landscape Architect Landscape
44, Assistant Landscape Architect I/M/N 1 0 1 Architectural
I/Superintending Landscape , functions
Architect/Senior
Superintending Landscape
Architect
45. Architectural Assistant H/]/K 2 0 2
II/11/1
Inspectors (Building) — Diploma holder
46. Senior Principal P 2 0 2 To undertake
Superintendent (Buildings) supervision of
41, Senior/Chief/Principal L/M/N 11 0 11 building
Suprerintendent (Buildings) works
To undertake
48. Senior J/K 8 2 Y supervision of
Inspector/Superintendent > ;o
(Building)
49. Inspector (Building) H B

Quantity Surveyors - Degree holders

130
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50, |

Chief/Principal P/Q 2 0 2 To head
Superintending Quantity Quantity
Surveyor i Survey
To coordinate
and
undertake
quantity
survey
e e functions
S1. | Assistant Quantity Surveyor L/M/N |5 R [ To undertake
I/Superintending/Senior quantity
Superintending Quantity survey
| Surveyor functions
52. | Assistant Quantity Surveyor II K 6 1 5
Quantity Survey Assistants — Diploma
53, Senior Principal Quantity P 2 0 2 To perform
Survey Assistant. quantity
54. | Senior/Chief/Principal I/M/N |5 0 5 survey
- Quantity Survey Assistant. functions
88. | Quantity Survey Assistant H/J/K |10 g |1
III/11/ 1
Structural/Civil Engineers — Degree holders
56. Chief/Principal B/Q 3 0 3 To, Head,
Superintending Engineer Coordinate
(Structural) and
undertake
structural and
civil
engineering
functions
57. Assistant Engineer L/M/N 10 1 9 To undertake
I/Superintending/SeniorSuper structural and
intending Engineer civil
_ (Structural) engineering
58. Assistant Engineer II K 5 1 4 functions
(Structural)
Structural Assistants - Diploma holders
59, Senior Principal Structural P 2 0 2 To assistin
Assistant performing
structural and
60. Senior/Chief/Principal L/M/N 3 0 3 civil
Structural Assistant engineering
function
61. Structural Assistant III/1I/] H/T/K 3 0 3
Engineers — Electrical & Mechanical (Building Services) - Degree holders
Electrical (Building Services)
62. | Chief/Principal P/Q 2 0o |2 Planing,desig
Superintending Engineer n and
(Electrical) maintenance
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63.

AssistantEngineer
I/Superintending/Senior
Superintending Engineer
(Electrical)

of
electrical/ele
ctronics in all
Government

64.

Assistant Engineer II
(Electrical)

buildings and
institutions
Project
design,
monitoring
and
evaluation
Ensuring
professional
standards and
undertaking
quality control
in County
Government
projects

Mechanical (Building Service

s)

65.

Chief/Principal
Superintending Engineer
[Mechanical(BS)]

P/Q

Planing,desig
n and
maintenance

66.

AssistantEngineer
I/Superintending/Senior
Superintending Engineer
[Mechanical(BS)]

I/M/N

of Mechanical
and Fire
services inall
Government

67.

Assistant Engineer I
[Mechanical(BS)]

buildings and
institutions
Project
design,
monitoring
and
evaluation
Ensuring
professional
standards and
undertaking
quality control
in County
Government
projects

Artisans (Carpentry,Masona

,Welding,Painting anD Plum

hing);q_Ce{tiﬁcate Holder

68.

Charge-Hand /Senior
ChargeHand (Motor Vehicle)

&

H/J

8

(M

/('/'13

f '\\\
Ovest eing
[, mult tiple

projects and
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ensuring
quality control
in maintenace
i s : operations
69. | Artisan III/II/I (Motor Vehicle) | E/F/G 12 10 To undertake
Iepairs,
improvement
work and
maintenanc of
County
Government
buildings and
Facilities in
their area of
specialization
Support Services
Human Resource Personnel
70. | Assistant /Deputy Director | P/Q 1 To undertake
Human Resource human
Management resource
Duties in the
Department
7l Senior/Chief/Principal I/M/N
Human Resource Officer
12, Human Resource OfficerII | J/K
/1
13. Principal Human N To undertake
Resource human
Assistant resource
74. Human Resource K/I/M Duties in the
Assistant Department
I /Senior Human Resource
Assistant/ Chief Human
Resource Assistant
75. Human Resource Assistant | H/J
111 /11
Office Administrators - Degree Holders
78, Assistant /Deputy | P/Q 1 0 Head the Office
Director Office administrative
Admnistrative services section
Services
11, Senior/Chief/Prin | L/M/N 1 0 To perform Office
cipal Office Admnistartive
Administrator duties at the
department
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To perform office -]

Supervisor I

134

78. | Office J/K 1 0 :
Administrator /I administrative
duties at o
department
Assistant Office Administrators -Diploma Holders — :
19. Senior/Chief/Prin | L/M/N 2 0 To undertake -'
cipal Assistant office
Office administrative
Administrator support Services |
80. | AssistantOffice |H/J/K |2 1 & supervise other |
Administrator office -
/1A administrative -
gervices ] '
personnel B |
Office Administrative Assistants—Certificate Holders B
B81. Office J/K 2 1 To undertake 1 '
Administrative simple office | |
Assistant 1/Senior administrative '
Office support Services | '
Administrative at the department |
Assistant
82. | Office G/H 2 1 | ’-
Administrative .
Assistant [II/II/I/ )
Clerical Officers- certificate holder | '-
83. Chief/Principal J/K 3 0 To perform '
Clerical Officers clerical activities |
84. Clerical Officer F/G/H 5 4 in the department |
11/1/Senior .
Cleaning /Support Staff - Certificate holder
85. Cleaning D/E/F/G | 8 3 To coordinate
Supervisor III/ and perform '
Senior Support cleaning Services
Staff/ Cleaning in the department
Supervisor IIB/ .
Support Staff
Supervisoxr/
Cleaning .
Supervisor
I1A/Cleaning .

- S
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15.0 DEPARTMENT OF TRADE, INVESTMENT, TOURISM, INDUSTRIAL
DEVELOPMENT & MARKETING AND CO-OPERATIVE DEVEOPMENT

15,1 Organogram

CECM-TRADE, INVESTMENT, TOURISM, INDUSTRIAL DEVELOPMENT & MARKETING

CORPORATION-
; BOARD OF
! DIRECTORS
1
|
- |
CHIEF OFFICER TRADE & CHEF OFFCER-COOPERATIVE CHEF OFRCER-INVESTMENT, | 1
TOURISM DEVELOPMENT WOUSTRIALDEVELOPMENTE | | CEO)/MANAGING
MARKETIG
DIRECTOR
DIRECTORATE DIRECTORATE mﬂgﬁ DIRECTORATE DIRECTORATE
TRADE TOURISM INVESTH MARKETING
DEVELOPNENT i
\WHGHT AND TRADE TOURISH WILDUFE COOPERATIVES CocrimATE IHVESTMENT INDUSTRIAL MARKETING
MEASURES DIVISION DIVISION Division Aupir m Dvision DEVELOPAMENT DIVISIoN
oIvisioN OVISIoN oo DVSION
SUPPORT SERVICES

Office Administrative Personne!, Human Resource Personnel, Drivers, Procurement Personnel Clerical Officers, ICT Officers, Records Management

Personnel, Support Staff
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15.2 Staff Establishment

PROPOSED STAFF ESTABLISHMENT OF TRADE, INVESTMENT, TOURISM, INDUSTRIAL
DEVELOPMENT AND MARKETING

/G Requ | Inpo | Varia | Justification
S/NO | Designation ired | st nce
County Executive T Head of Department
1. | Committee Member 1 1 0
Chief Officer Trade and S
2. | Tourism 1 1 0 To head sub
Chief Officer Investment departments
Industrial Developmentand | S
3. | Marketing 1 1 0
TRADE DIRECTORATE
1. | Director Trade To head directorate
3 1 1 0
Deputy/Assistant Director Coordinate and
Trade undertake trade
functions
2 P,Q 8 1 7
Principal/Chief/Senior
Trade Development Officer, | L, M,N To perform trade
3 21 |0 27 functions
Trade Development Officer
I ,K
4 26 1 25
TOTAL
62 3 59
WEIGHT AND MEASURE DIVISIONS
DEGREE HOLDERS
1 Deputy/Assistant Director | P,Q 2 0 2 To head Division Hgs
of Weight and Measures
To head Division in the
Sub Counties
2 Senior/Chief/Principal LMN 16 |1 15 To perform Weights
Weight and Measures and measures functions
Officer/ in the four Sub
Counties.
3 Weight and Measures K 12 |0 12
Officer Il and I
30 |1 29 ‘ ”i‘:ffa;::‘ N}
SAWY Y _SE _\,{_jﬁj:‘\‘?\.\\_
TOTAL ’(JQ, \é :‘"?\\\
\[*k I Um i :
AR == =
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 DIPLOMA HOLDERS :

1 —S_é_nior/ Chief/Principal LMN |1 0 1 To perform weight a’nd
weight and Measures measures functions in
Assistant the four sub counties.

— e
2 | Weight and Measures HJK |12 |1 11
Officer I, II AND I
TOURISM DIRECTORATE
Director Tourism Head of directorate
1 5 1 1 0
Deputy/Assistant Director
Tourism PO
2 2 0 2 _
Principal/Chief/Senior 1n;copzdinate and
Tourism Officer L,M,N undertake tourism
3 10 0 10 functions
4 | Tourism Officer I.II LK 20 1 19
L. - | TOPRL 33 2 31
Wildlife Division
Deputy Director/Assistant
Director Wildlife P,Q Head of wildlife
2 2 0 2 division
Principal/Chief/Senior To coordinate and
Wildlife Officer L, M,N undertake wildlife
2 : 6 0 6 functions
Wildlife Officer I K
3 3 0 8
TOTAL
14 0 14
INVESTMENT & INDUSTRIAL DIRECTORATE
Director Enterprice R 1
1 Development 1 0 Head of directorate
Deputy/Assistant Director PO
2 Enterprise Development ' 3 1 2
Principal/Chief/Senior
Enterprise Development LMN
Officer

4 10 0 10 To coordinate and
Enterprise Development undertake enterprises
Officer II,I JK development functions

7 20 0 20 in four subcounties
TOTAL 34 1 33
. 137



https://v3.camscanner.com/user/download

MARKETING DIRECTORATE

1 Director Marketing R 1 0 1 Head of directorate
Deputy/Assistant Director P.Q
2 | Marketing ' 2 0 2
Principal/Chief/Senior
Marketing (Trade. LMN
Development) Officer
4 10 0 10
Marketing (Trade
Development) Officer I, II KL To coordinate
1 20 0 20 marketing functions
TOTAL 33 0 33
Staff Establishment - Cooperative Development
Defici
Positi Job i
Function Sl Group Required | In:post t
. Chief Officer S 1 1 0
Executive
Director Co-Operatives R 1 1 0
Assistant/Deputy (Senior
Cooperative- Assistant) Director Of Co- P/Q 1 0 1
Degree gperat;ves = =
enior /Chief /Principal Co-
Operative Officer L/M/N 13 & 11
Co-Operative Officer II/1 J/K 5 1 4
3 . 5l Prog
Senior /Chief /Principal y
2 Assistant Co-Operative Officer LN 1 2 9 | zessi
Diploma on
Assistant Co-Operative Officer
/1T H/J/K 21 7 14
Assistant / Deputy Director
Cooperative Auditor P/Q 1 0 l
: - - Prog
Senior /Chief /Principal Co- )
Opertive Auditor L/M/N 5 2 3 | ressi
Cooperative on
BRudit Co-Operative Auditor III/II/I | H/J/K 8 1 5
Prog
4 2 2 | ressi
Senior/Chief/Principal Driver | G/H/] on
Drivers Driver III/I/I D/E/F 6 0 8
Prog
Office Senior /Chief / Principal 3 — N | 2 | ressi
Administrato | Office Administrator L/M/N 2N SECR, on
6 Office Administrator I1/1/ /K LR 0| g
( ] 1M H- "=
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Prog
Senior/Chief / Princiapl 2 0 2 | ressi
Assistant Office Administrator | L/M/N on
Assistant Senior Office 6 0 6
Administrator I1/1I/1 H/]/K
Prog
Office Administrative Assistant 1 0 1| ressi
1/ Senior J/’K on
Office Administrative Assistant 1 1 0
e /111 G/H
Prog
6 3 3 | ressi
| _Cleaning supervisor IIA /I F/G on
Senior Support Staff (Cleaning
supervisor III) /Support Staff 6 0 6
Supervisor (Cleaning
Support Staff | supervisor IIB) D/E
Prog
Chief /Principal Clerical 2 0 2 | ressi
Clerical Officer I/K e
Officer Clerical Officer II/1/ Senior F/G/H 2 0 2
105 23 82

15.3 Staff Establishment - Embu County Investment Development Corporation

DEGREE HOLDERS
S/NO | Designation J/G Requi | In Variance | Justification
red post
Board of Directors 5 0 5
1 Managing Director (CEQ) | S 1 0 1 Head Of Directorate
2 Director Legal Services R
and Partnership 1 0 1 To Head Directorate
3 Director Corporate To Head Directorate
Services and R
Administration
1 0 1
4 Director Research Strategic To Head Directorate
Planning, Marketing and R
special programs 1 0 1
8 Director Investment and To Head Directorate
external affairs R
1 0 1
6 Director Monitoring and To Head Directorate
evaluation and Audit R
1 0 1

DIRECTORATE OF LEGAL SERVICES AND PARTNERSHIP -DEGREE "OLDERS
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Chief, Principal

1. | Deputy Director Legal 0 To I_Iead the legal the
Services 1 0 1 division
2. | Assistant Director Legal p To pgrform legal
Services 2 0 2 functions
3. J/K/L/ To perform legal
Legal Officer I - {M/N_ |5 0 services
DIRECTORATE OF RESEARCH STRATEGIC PLHNNING, MARKETING AND
SPECIAL PROGRAMS ~-DEGREE HOLDERS
1. | Deputy Director Planning To head planning and
& Resource Mobilization Q resource mobilization
1 0 1
2. | Deputy Director Marketing To head the
. 1 0 1 marketing
3. | Assistant Director Planning | P 2 0 2 To perform the
& Resource Mobilization following functions
-planning
-Resource
mobilization
4, | Assistant Director P 2 0 2 To perform the
Marketing marketing functions
5. | Trade Development J/K/L/ |10 0 10 To perform the
Officer (Mobilization & M/N services of resource
Marketing)Il,I Senior, mobilization and

marketing

DIRECTORATE OF CORPORATE SERVICES AND ADMINISTRATION

DEGREE HOLDERS HUMAN RESOURCES PERSONNEL

6 Assistant/Deputy Director 1 0 1 To head human
Human Resource & P/Q resource division
Management

7 Human Resource 5 0 5 To perform human
Management Officer L/M/N resource duties
Senior Chief, Principal

8 Human Resource J/K 5 0 8 To perform human
Management Officer, II, I resource duties

DIPLOMA HOLDERS HUMAN RESOURCE PESSONNEL

9 Human Resource 4 0 4 To perform human
Management Assistant I/M/N resource duties
Senior,Chief, Principal

10 | Human Resource 4 0 4 To perform human
Management Assistant III, | H/J/K resource duties
IL, I

DEGREE HOLDERS -OFFICE ADMINISRATIVE SERVICES PERSONNEL _

11 ASSi?t?nt D1:rector Office 2 0 | %"‘:/; To Hg_qr.m
Atl:irmmstrat{ve/ Deputy P\Q QO/ “secretarial duuep
Director Office Of SR
Administrate Serves Office *( 1%
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[ 12 [ Chiet Office Administrator 3 0 3 To perform
/Principal Office M/N secretarial duties
Administrator

13 | Office Administrative 4 0 4 To perform
; : J/K/L . ;
Assistant III, II Senior secretarial duties
ACCOUNTANTS SERVICES
14 | Assistant Deputy Director — 2 0 2 To perform
Accounting Services/ P/Q accountant duties
Deputy Director
Accounting Service
15 | Chief Accountant/Principal M/N |2 0 2
Accountant
16 | Accountant 1/Accountant | J/K/L |3 0 3
II/Senior
| SUPPLY CHAIN MANAGEMENT PERSONNELL DEGREE HOLDERS
17 | Deputy/Assistant Deputy To head supply chain
Director Supply Chain P/Q division
Management 1 0 1
Supply Chain Management | ; To perform supply
Officer 11, I Senior/Chief 2 0 2 chain duties
18 | Supply Chain Management - To perform supply
Officer II, 1 I 2 0 2 chain duties
SUPPLY CHAIN MANAGEMENT PERSONNELL DIPLONMA HOLDERS
19 | Supply Chain Management L/M/N To perform supply
Officer 11, I Senior/Chief 2 0 2 chain duties
20 Supply chain management
assistant L I - HK |5 0 2
PUBLIC COMMUNICATION PERSONNEL,
" Assistant Deputy Director 40 heec Pub.hc
. G communication
(Public Communication) p/Q |1 0 ] division
20 Public Communication To perform public
Officer 11, I communication
/Senior/Chief/Principal L/M/N | 2 0 2 duties
21 Public Communication
Officer II1,II,IH H/J/K | 4 0 4
INFORMATION COMMUNICATION TECNOLOGY PERSONNEL
22 Deputy/Assistant Deputy To head ICT division
Director ICT P/Q |1 0 1
23 ICT Officer, Senior, Chief/ To perform ICT
Principal L/M/N | § 0 5 duties
24 ICT Officer IIL,ILI H/J/K | 6 6
TOTAL 12 0 12
141
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To perform clerical

25 Clerical Officer III, 1, I| F/G/H
Senior, Chief, N/ 3 0 3 duties
26 Cleaning Supervisor/ | D/E/F To perform cleaning
Suppeort Staff III, II,B, IIA, I /G |4 0 4 services
21 |Driver, I, III Senior, | D/E/F To perform support
Chief, Principal /G/H/ services to the staff at
] 5 0 5 the corporation
DIRECTORATE OF TECHNICAL SERVICES DEGREE HOLDERS
28 To head the
Deputy Director Q investment and
Investment & Promotion 1 0 1 promotion division
29 To head research
Deputy Director Research Q 2 0 2 division
30 To perform the
p functions of
Assistant Deputy Director investment and
Investment & Promotion 2 0 2 promotion
3l Assistant Deputy Director p To perform research
Research 2 0 2 function

For the department to effectively carry out its mandate, support services are
required. See Annex 1.

ANNEXURE 1
GENERAL ADMINISTRATIVE SERVICES j
/G Requ | Inpo | Varianc | Justification
S/NO | Designation ired | st e
Assistant/Deputy Director
Human Resource & P/Q
1. Management 2 0 2
Human Resource Mgt Asst. LMN To perform and
2. Snr Chief, Principal Siel! I 0 3 coordinate HR functions
in the department
Human Resource Mgt Asst. | g 1K
3. 1L, IL, 1 3 0 3
Human Resource Mgt
Officer Snr Chief, L,M,N,
4, Principal 2 0 2
Human Resource Mgt Asst.
L1 JK
8. 2 - 0 2
Records Mgt Officer, Snr, L,M,N,
8. Chief Principal, Asst P 3 0 3
ki 142
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Director

Record Mgt Officer I, I, I

To perform, coordinate

143

. ok and manage records
- 3
Deputy/Assistant Deputy To perform
Director Supply Chain P/0 procurement functions
Management
| 8. 2
Supply Chain Management
" Officer II, I Senior/Chief L/M/N
: 2
Supply Chain Management
OfficerII, I JK
10. 4
Supply Chain Management
” Ass. 11, I Senior/Chief /M/N
- 4
Supply Chain Management
Ass. II, I JK
12. 4
Deputy/Assistant Deputy
Director ICT P/Q To be deployed from
13. 2 ICT department when
Information, Comm’ Tech’ required
Snr, Chief, Principal, L,M,N,
14. 4
Information, Comm’
Technology I, 11, I HILK
18. 3
Research Officers To be deployed in the
Chief/Principal M,N department to
16. ' 2 undertake research
Research Officers I/Senior
17. KL |2
Administrative Officers To be deployed in the
Senior/Chief/Principal(Mo LMN subc.our}ty for
rnitoring and Evaluation) o monitoring and
18. 8 evaluating
Administrative Officers
lii/1i/1 (Mornitoring and H/J/K
Evaluation)
19. 6
Asst, Office Administrator
II1,11,1,Senior H]J,
20. 2 _
21. Bsst, Office Administrator | LM,N, |4 To perform office
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Snr, Chief, Principal Asst.

administrative functions

in hgs and in the four
Office Administrative Asst. G.H sub counties
m, 1,1 X
22. 8 ]
| Office Administrative Asst.
' Snr, Chief, Principal K,L,M
23. 3 4 4
| | Administrative Officers
L1, HJX
24, | 6 1
i ' Accountant Asst/Director P.0 Perform accounting
| 28. | Deputy Director ' 2 2 services
! Accountant, Snr, Chief,
126. | Principa), LMN, | , 2
| 27. | AccountantI], ] LK 2 2
Accountant, Snr, Chief, LMN
. Principal, Asst, Director, P' o' !
| 28. Deputy Director ; 2 2
| Clerical Officer Sn, Chief, | ;1 x el
| 28. Principal " 17 17 ek
, . EF.G,
130. | Clerical Officer III, IL, 1 i iad BV 15
,1 i Cleaning Perform cleaning
; | Supervisor/Support Staff F,G services
{ 31. | 11, I1,B, IIA, I 11 11
i. | Cleaning
| :I Supervisor/Support Staff D,E
| | 11, 11,B, 1A, 1
| 32. i 11 8
Driver, Snr, Chief, 2 -cecm
-, Principal GH,] 2 —directorate
| 33. | 12 12 8-directorate div
| Driver, 111, 11,1
20, | D.EF,
\.'\ 1"‘I"; .
/ . ‘ .‘: \
‘.f | € 1§ \“5 )
Ch=AL
144 ¥
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16.0 DEPARTMENT OF WATER, IRRIGATION, ENVIRONMENT, CLIMATE CHANGE
AND NATURAL RESOURCES

16.1 Organogram

e L — R BRI AL T T S 8, 8

1 COUNTY EXECUTIVE COMMITTEE MEMBER |

CHIEF OFFICER- WATER AND
IRRIGATION
CHIEF OFFICER-ENIVIRONMENT,
DIRECTORATE OF WATER CLIMATE CHANGE AND NATURAL
AND IRRIGATION RESOUCES
[ 7
D. DIRECTOR
WATER SERVICES ?R‘R?:;?o?in o ?E&ﬁfmﬂum
AND SANITATION ENIRONMENT AND
NATURAL RESOURCES
sU8
sUB
COUNTY CONTY DEPUTY CCU UNIT-STAFF ARE
e IRRIGATION DIRECTOR SECONDED FROM
OFFICERS ENVIRONMENT
il ENVIRONMENT
OFFICERS |
| IRRIGATION SUB COUNTY SUB COUNTY
v SUPERINTENDENT ENVIRONMENENT| | FORESTUNIT
SUPERITENDENTS UNIT
SUBCOUNTY
SUB COUNTY ASSISTANT FOREST
ASSTENV UNIT UNIT
SUPPORT SERVICES

HUMAN RESQURCE, OFFICE ADMINISTRATORS, RECORDS OFFICERS, ACCOUNTING SERVICES, CLERICAL OFFICERS, CLEANING /SUPPORT STAFF AND DRIVERS.
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16.2 Staff Establishment - Water and Irrigation

146

Sno | Designation Job Require In- Valiane | Justification
Grou d post e
P
WATER ENGINEERS

1 CECM T 1 1 0 To provide

2. Chief Officer S 1 1 0 To head the department

3. Director/Senior R 1 1 0 To head the Directorate
Principal
Superintending
Engineer(Water
Services and
Sanitation)

4, Deputy Q 2 0 2 To head the
Director/Principal following
Superintending Divisions:

Engineer (Water 1- Water Development
Services and Sanitation) 1- Sanitation

5. Chief Superintending P 6 0 6 5- To head water
Engineer (Water development and
Servicesand Sanitation) seweragefunctions in

6. Senior Superintending N 6 0 6 oinivad e
Engineer (Water o
Servicesand Sanitation) }-%abe ceployed

at theheadquarters

7 Superintending M 6 0 6 5 - To undertake
Engineer(Water water development
Services and and sewerage
Sanitation) functions in the five

8. Assistant Engineer K/L 6 0 6 (8)Sub-counties
II/I(Water Services 1- To be deployed at the
and Sanitation) headquarters

INSPECTORS (WATER AND SEWERAGE)

9, Senior Principal P 3 0 3 To coordinate and
Superintendent (Water undertake water
Services and development,
Sanitation) sewerage andwater

resources functions in
the five (5) Sub-counties

10. Principal N 8 0 ] To perform the
Superintendent(Water functions waa.ter
Services and eye en
Sanitation) Qﬂ":i w a‘water

/SV resources 1 “the! §ub-
{ 1 ch;;nugsw.
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11. | Chief M 5 1 4  [To perform the functions
Superintendent ofwater development,
(Water Services sewerage and water
and Sanitation) resources in the Sub-
counties
12. | Senior L 5 4 1 To perform the functions
Superintendent ofwater development,
(Water Services and sewerage and water
Sanitation) resources in the Sub-
counties
13. Superintendent (Water K 5 1 4 To perform the functions
Services and ofwater development,
Sanitation) sewerage and water
resources in the Sub-
counties
14. Inspector/ Senior H/] 5 0 5 To perform the functions
Inspector(Water Services lofwater development,
and Sanitation) ewerage and water
resources in the Sub-
counties
15. Drilling Assistant 111/ E/F/G/| 2 0 2 To operate the drilling
Drilling Assistant 11/ H rig
Drilling Assistant 1/
Senior Drilling rig
Assistant
16. Drilling J/K//M| 2 0 2 To operate the drilling
superintendent/drilling rig
rig operator/ Drilling
superintendent/ Senior
Drilling superintendent
17. Geologist K/L/ 1 0 1 Ground water
prospecting
LABORATORY TECHNOLOGISTS
18. Principal Laboratory N 1 0 1 To oversee the collection
Technologist d analysis of water
amples collected from
e 5 sub-counties
19. Chief Laboratory M 1 0 1 o test and analyse water
Technologist amples collected from
e.5 sub-counties
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20. | Senior Laboratory L 1 0 1 o test and analyse water
Technologist amples collected from
he 5 sub-counties
21. | Laboratory Technologist | K 1 0 1 o test and analyse water
1 amples collected from
the 5 sub-counties
22. Laboratory G/H/] 3 0 3 Collection of water
Technologist/Technician isamples for analysis from
117111 the 5 sub-counties
RECORDS MANAGEMENT OFFICERS
23, Assistant P/Q 1 0 1 To head the records
Director/deputy director ection
—Records management r
24, Senior Records L/M/N 1 0 1 To manage the section
Management registry
Officer/Chief Records
Management Officer/
Principal Records
Management Officer
25, Records Management H/]/K 1 0 1 To manage the section
Officer111/ Record registry
Management Officer 11/
Record Management
Officer 1
ACCOUNTANTS
26. |Assistant accountant P/Q -1 0 1 o perform accounting
general/ senior assistant d finance duties in the
accountant general ection
27. |Chief accountant M/N 1 0 o perform accounting
/principal accountants d finance duties in the
ection
28. |Accountant 11/ J/K/L 1 0 1 0 perform accounting
\Accountant 1/ Senior and finance duties in the
Accountant ection
HUMAN RESOURCE PERSONNEL
29, Human Resource H/J/K 2 0 2 To perform Human
Management Assistant Resource duties in the
111/11/1 _gegfion o=
30. | Senior Human Resource | K/L 1 0 g/\s‘: To perform Hum AR
Management Assistant %}/ Resource duties inthe
i A 1 N ol nnf‘: 4!
W
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section
31. Chief Human Resource M 1 0 1 To perform Human
Management Assistant Resource duties in the
[section
32. | Human Resource J/K 1 0 1 [To perform Human
Management Officer11/1 Resource duties in the
isection
33. Senior Human Resource L 1 0 1 To perform Human
Management Officer (Degre Resource duties in the
e) section
34, Chief Human Resource M/N | 0 1 o perform Human
Management Officer 11/1 esource duties in the
ection
85. | Asst, Director Human P 1 0 1 o perform Human
Resource Management esource duties in the
ection
36. Senior Asst. Director of Q 1 0 1 o perform Human
Human Resource esource duties in the
Management --> (Deputy ection
Director)
37. ﬁte ctor Human Resource | R 1 0 1 'o perform Human
anagement esource duties in the
section
SUPPORT STAFYF
CLERICAL OFFICERS
38. Chief Clerical Officexr/ J/k 3 0 3 To work at County
Principal Clerical Officer Headquarters
39. Clerical officer 11/ F/G/H 6 5 1 1 for County
clerical officerl/ Senior Headquarters and 1 for
Clerical Officer each of the 5 sub-
counties
SUPPLY CHAIN MANAGEMENT PERSONNEL
40. |Senior supply chain L/M/N/| 2 0 0 To work at County
management assistant / P Headquarters
chief supply chain
management assistant/
principal supply chain
management assistant
149
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41. [ Supply Chain GH// | 2 1 1 o performall
Management assistant K procuremet functions in
1v/ Supply Chain the department
Management Assistant
111/ Supply Chain
Management Assistant
11/ Supply Chain
Management Assistant 1

CLEANING STAFT/SUPPORT STAFF
42. | Cleaning Supervisor 1 G 8 4 2 [l for County
Headquarters and 1 for
each of the § sub-
counties

43, Cleaning Supervisor 114 | F 1 2 4 2 for County

Headquarters and 1 for
each of the 5 sub-
counties

44, Cleaning Supervisor D/E 1 1 5 2 for County
11B/Support staff Headquarters and 1 for
supervisor feach of the 5 sub-

counties
OFFICE ADMINISTRATIVE OFFICERS

45. | Principal Office M/N 1 1 0  [To work at County
Administrator Headquarters

46. Senior Office K/L 1 0 1 To work at County
Administrative Assistant Headquarters

47. Office Administrative G/H/] 2 1 1 To work at County
Assistant 111/11/1 Headquarters

DRIVERS
48. Principal Driver ] 1 0 1 To work at County
Headquarters
49. Chief Driver 1 0 1 To work at County
Headquarters
H e
50. | Senior Driver G 1 0 1 __Nowarka Covnry,
psisenr 3‘?\
Q. J AN
54 T 9
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' Driver 111/11/1

D/E/F 3

To work at County
Headquarters

16.4 Environment and Natural Resources Staff Establishment

No | Designation Job Proposed In- Variance| Justification
b Group post
1. | County T 1 1 0 To provide
Executive strategicdirection
Commiittee
Member
2. | Chief Officer 1 1 0 To head department
3. | Director, R 2 1 1 1 to head
Environment and Environment and
Natural Resources Natural Resources
Directorate
Director climate R 1 1 to head Climate
change Change Directorate
4. | Deputy Director, Q 1 0 1 To head forestry
Natural resources functions
Deputy director To head climate change
climate change functions
[Environment and Natural Resources Officers
5. | Assistant Director, P 3 0 3 To coordinate and
Environment and undertake the
Natural Resources followingfunctions:
1-Climate
Change
1- Natural
Resources,
Forestry
6. | Principal N 1 0 7 To perform
Environment and cleansing,pollution
Natural control and climate
Resources functions as follows:
7. | Chief Environment M 7 0 7 1at headq'uarte'zrs
andNatiral : 6 at Sub-Counties (1
Resources persub-county)
8. | Environment and K/L { 4 3
Natural
Resources/Senior
151
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9. | Environment and H/] 7
Natural Resource
Assistants
Forestry Officers
10. | Assistant Director, P 1 To coordinate
Forestry Services forestryand
conservation
functions
11.| Principal N 7 To perform forestry and
Forestry Officer conservation functions
asfollows:
6 at Sub-Counties
1 at headquarters
12.| Chief Forestry M T
Officer
13.| Forestry K/L 7
Officer/Senior
14.| Forestry Assistants H/] 13 To perform forestry and
conservation functions
asfollows:

12 at Sub-Counties
1 at headquarters
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17.0 DEPARTMENT OF YOUTH EMPOWERMENT, GENDER, CHILDREN, SPORTS,
CULTURE AND SOCIAL SERVICES

17.1 Organogram

County Executive Committee Member
Chief Officer - Gender, Culture Chief Officer Youth Empowerment Chief Officer Sports, Talent Development
and Soclal Services & Creative Arts
|
[ 1
Directorate of Directorate of Directorate of Youth Directorate of Sports, Talent
Gender, Chidren, PWDs Empowerment Development and Creative Arts
Culture® Social
Services ““|
, l |
Division of Gender, Division of '?fWSiOﬂ_OfBUSIﬂESS Division of youth Division of Division of Talent
Children, Culture& PWDs incubation & Trust E'“PW"EWE‘M‘ Sports Development & creative
Sacial Servies Senvies Fund feapacty buiding ars
Sub county Gender, Sub county Sub-County Business Sub county youth Sub-county Sub-county Talent
Children, and Culture& | | pyns services incubation & Trust empowerment Sports Office DE\‘EIUFMI&
Social Services fund Jea pacity build ing creative arts
i
Ward Gender, Ward Ward Business Ward Ward Sport Ward Talent
Children, Culture PWDs Incubation and Empowerment and Office Development & creative
Social Services Services Youth Trust fund Capacity building. arts Office

E A AR EE SRS S aaaaa8NFN V4

SUPPORT SEERVICES: Office Adm. Assistant / Secretary, Supply Chain Management Personnel, Clerical Officer, Accountant Personne, Human Resource

Management Personnel, Support Staff, Social welfare officer Personnel, Counselor Personnel, Registered Nurse Personnel, Nutrition & Dietetics' Technician
Personnel, Housekeeper Parsonnel, Cooks, Artisan, Security Warden Personnel, Driver
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17.2 Staff Establishment

‘\.N’E_‘:‘ 36-?:9_}-9,

SN N
0 Requ | Inpo | Varian
Cadre Designation JG |ired | st ce Remarks
1. CECM | CEC Member T 1 1 0
Chief Officer-Sports,
Talent Development and
Creative Arts S 1 1 0
3- | County | Chief Officer-Youth
Chief Empowerment S 1 1 0
4. | officers | Chief Officer-Gender,
Culture and social
services S 1 0 1
B. Director Sports R 1 0 1
6. Director youth ,
Empowerment R 1 1 0
1. Director children and
social services R 1 1 0
8. Director Gender and
Culture
R 1 1 0
8. Director social Tec head the
development (PWD) R 1 0 1 Directorate
10. Assistant Director To coordinate
sport/Deputy Director- Sports and
Sport P/Q 2 0 2 talent
11. Senior Sport development
Sports | Officer/Chief Sport functions in the
Officer | Officer/Principal Sport L/M/ six sub-
s Officer N 4 1 3 counties and
12. sport officer ITI/1I/T H/J/K 8 1 1 headquarters
13, Assistant Director To coordinate
/Deputy Director- youth P/Q 2 0 2 Youth
14, Senior/Chief/Principal L/M/ empowerment
Youth Officer N 3 0 3 functions in the
15. | Youth six sub-
officers | Youth Officer III/II/I H/]/K 8 0 8 counties
16. Principal Social To head the
development officer division of
PWD), Assistant Director Persons With
social development Disability(PWD'*
PWD) P/Q 2 0 ,2—-,=§—'—~—:~_:SJ
17. | Person | Senior social ST Y[ SECR BRSNS
s With | development Officer f/\{ﬂ// Td“i‘;_ ;
Disabil | (PWD’) Chief social ~ ——— \
ity(PW | development officer, M/ A 1 ﬁ ' g ) !
D'S) Chief Principal Social N 3 NP « AN,
154 N ;
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" development officer
_— (PWD)

18. Social development
officer II (PWD officer)
Social development
officer I I(PWD officer) J/K 3 0 3

18. To head the

Division of
Senior assistant director, Gender,
social development, children,
Assistant Director social culture and
development. P/Q 3 0 3 social Services
20. Principal Social
development officer,
Chief social
development officer,
officers | Senior social L/M/
development Officer, N 11 0 11
21, | degree | Social development
holders | officer I, social
development officer 11 /K 14 0 14
Senior social
development assistant,
holders | social development
assistant 1 /K 11 0 11
23. Social Development
Assistant 11, Social
i development assistant
111 G/H 11 0 11

Gender

22. | Diplom
a

24. | Culture

officers | senior assistant director, -For job

degree | social development, progression

holders | Assistant Director social

development. P/Q 3 0 3

25. Principal Social

development officer,

Chief social

Culture | development officer, To coordinate

Officer | Senior social L/M/ culture

s development Officer, N 7 0 g functions in the

26. Social development 20 wards -1 per
officer I, social sub county

development officer 11 J’K 14 0 14 1 per ward

27. | Culture | Senior social

officers | development assistant,

Diplom | social development

a assistant 1 J/K 11 0 11

155
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holders
28, Social Development
Assistant 11, Social J
development assistant
» 111 G/H 11 0 11
29. Senior assistant director,
social development, 1
Assistant Director social
development. P/Q 3 0 3
30. Principal Social 1
development officer,
Chief social
Childre | development officer, |
n and Senior social /M/
social | development Officer, N 4 0 4
31, | Sexvice | Social development To coordinate 'I
5 officer ], social Children and
Officer | development officer 11 social Services
s /K 8 0 8 Officers '
32, | Degree functions in the
holders | Senior social 20 wards
development assistant, -1 per sub I
social development county
assistant 1 J/K 11 0 11 - 1 per ward
33. Social Development 'l
Assistant 11, Social
development assistant
111 G/H 1 0 1
34. Enrolled Nurse .
Diplom | 11/1/Senior Enrolled
a Nurse II/Senior Enrolled | H/J/K
Holders | Nurse /L 1 0 1 _ .
35, | For Senior Assistant Principal -1 required
Childre | \edical Social Worker/ At entry level
nAnd | peputy Principal Medical - -
Social Social Worker P/Q deployed/empl
3. | Service oyed to the
s Senior Medical Social children rescue .
Officer | Worker/ Chief Medical centre
s Social Wozrker/Principal | L/M/
Medical Social Worker N 1 0 1
371. -
Medica
1social | Medical Social Worker .
worker | III/11/1 H/J/K s ]
38. Senior Human Resource Y PECRERIR
Management Assistant/ K‘J}'/ .
Chief Human Resource | L/M/ ¢
Management N HEY 16/
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Assistant/Principal
Human Resource
Management Assistant
39. | Human
Resour
ce
Manag
ement
Officer- Require 2 to
Diplom | Human Resource support the 3
a Management Assistant sectors in the
Holders | [1I/1I/1 H/J/K department
40.
Assistant Director Human
Resource Development/
Deputy Director Human
Resource Development P/Q
41. Senior Human Resource
Development Officer/
Chief Human Resource
Development Officer/
Principal Human
Resource Management | L/M/
Officer N
42. | Human
Resour
ce
Develo
pment
Officer
s- Human Resource
Degree Management Officer
Holders 11/1 J/K
43. Assistant Director
Accounting
services/Deputy 1Required to be
Director-Accounting employed/depl
Services P/Q oyed to support
44. Chief/Principal the department
Accountant M/N -job
45. | Accoun | Accountant 11/I/Senior progression
tants Accountant J/K/L
46. | Supply 1Required to be
Chain employed/depl
Manag oyed to support
ement the department
Person Supply Chain -job
nel- Management Assistant | G/H/ progression
Diplom IV/III/II/T J/K
157
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47. Assistant Director, P/Q
Supply Chain
Management Services/
Deputy Director, Supply
Chain Management
Services 1
48, Chief Supply Chain M/N
Management Officer/
Supply Principal Supply Chain
Chain Management Officer 1
49. | Manag Supply Chain J/K/L
ement Management Officer
Person 11/1/ Senior Supply 4
nel- Chain Management
Degree Officer 1
50. Chief Clerical
Officer/Principal Clerical
Officer JVK 5
51. | Clerica Clerical officer -5 required to
1 11/1/Senior Clerical F/G/ be
officers Officer H 8 employed/depl
52. oyed to support
the department
-job
. progression
Assistant Chef/Chef H/J 2
53. -3 required to
work at the
children rescue
center
~-For job
E/F/ progression
Cooks | Cook 111/1I/1 G 3 ;
54. Chief Driver/Principal -4 required to
Driver H/] 2 support the
85. department
~For job
Driver 111/11/1/Senior D/E/ progression
Drivers | Driver/ F/G 3
56. -2 required for
rescue center
Artisan 111/1l/1/Charge E/F/ ~-For job
Hand/Senior Charge G/H/ progression
Artisan | Hand ] 2
57. | Secreta
ries-
Certific | Office Administrative G/H/
ate Assistant 111/11/1 J/K 3
58. ! Senior Assistant Office L/M/ 1
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Administrator/ Chief N
Assistant Office
Administrator/ Principal
Assistant Office
Administrator
59. | Secreta
ries-
Diplom | Assistant Office
a Administrator 111/11/1 H/I/K
60. Assistant Director, Office
Administrative services/
Deputy Director, Office
Administrative services P/Q
61. Chief Office
Administrator/ Principal
Office Administrator M/N
62. | Secreta Officer Administrator
ries- 11/1/ Senior Officer
Degree | Administrator J/K/L
63. Senior Records
Management
Officer/Chief = Records
Management
Officer//Principal
Records  Management | L/M/
Officer N
64. | Record
s -3 required
Manag
ement | Records Management -For job
Officer | Officer 111/1I/1 H/J/K progression
s
65. Assistant Director
ICT/Deputy Director-ICT | P/Q
66. Senior ICT Officer/Chief
ICT officer/Principal ICT | L/M/
Officer N
67. ICT Officer 111/11/1 H/J/K
68. | Nutritio
n and .
Dieteti -1 required
c ~-For job
Techni | Nutrition and dietetics progression
cians | Technician III/II/I/Senior
Nutrition & Dietetics | G/H/
Technician I/K )
69. | Comm | Community health -1 required for
unity Assistant 111/II/I/Senior Teucle center
health | Community Health | G/H/ -For job
Assista | Assistant I’K
159
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10. Senior Social welfare
Officer/ Chief Social
welfare Officer/Principal | I/M/
Social Welfare Officer N 0 . ;
1. -1 required
For
Social replacement
welfare -2 required for
Officer g : ion
Social welfare Officer job progressi
1II/11/1 H/I/K 2 2
72. -20 required to
be employed
Securit | Security Warden for security in
v II/Security - all our key
Warden | Warden/Security Officer facilities & fo§r
I1l/Security Officer F/G/ job progression
I1/Security Officer I H/I/K| 20 0 20
13. Cleaning Supervisor I/ i1 T
Senior support -l4 required to
:]ea.nin staff/Cleaning be employed
Supervisor IIB/Support for cleaning in
;:f:;;? StaI;f - all our key
rtstaff | Supervisor/Cleaning facilities &fox:
Supervisor IIA/Cleaning | D/E/ job progression
Supervisor I F/G 20 6 14
14. Housekeeping Assistant | E/F/ -2 required to
II/11/1 G 2 0 2 | support the
75. | Housek rescue centre
eeping | Assistant -For job
Housekeeper/Head progression
Housekeeper H/] 2 0 2
76. Chief
Counsellor/Principal
Counsellor/Assistant
Director-Counselling M/N/ For job
Services P 1 0 progression
71. -3 required
Counse -For job
ling Counselor II/1/Senior progression
Counsellor J/K/L 2 0 2
78. Senior assistant, director
of public communication,
Script Asst. Director of public
writers | communication (Script
Writer) |_-For job
P/Q 4 1 f‘:" 3¢ mﬁziqn
/Aj > {P"\L\
o *
160 A
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19,

80.

principal public
communication officer,
Chief Public
Communication Officer,
senior public
communication
officer(script writer)

L/M/

On Contract

Public communication
officer 1,public
communication officer
11, public
communication officer
111 (script writer)

H/]/K

On Contract

81.

Film
officers

Assistant director music
officer, Senior assistant
director music

P/Q

-For job
progression

82.

Senior music officer,
Chief music officer,
Principal music officer

-For job
progression

83.

Music officer 11, Music
officer 1

/K

-On Contract
-1 Filming
Director to be
employed

84,

Photojo
urnalist
/
Videogr
apher

Assistant director of
photojournalist (Assistant
director of film services),
Deputy director of
photojournalism(deputy
director of film services)

P/Q

85.

Chief journalist(chief film
officer)Principal film
officer

-For
progression

86.

Photojournalist

(Film officer 11),
Photojournalist (film
officer 1), Senior
Photojournalist (senior
film officer)

J/R/L

-On Contract
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8T. Deputy Director
g?;r;?; Administration Services,
5 Assistant Director -For Job
Administration Services | p/g 1 0 1 | progression
88. Senior Administration
Officer/Chief
Administration
Officer/Principal L/M/ -For Job
Administration Officer N 2 0 2 | progression
8e. Administration officer
: 111/Administration
officer 11/Administration -For Job
officer 1 H/J/K 3 2 1 | progression

90. | Inform | Senior Information
ation Officer/Chief Information

Officer | Officer/Principal I/M/ For job
S Information Officer N 1 0 1 | Progression
91.
Information Officer
II/Information Officer I For job
/K 1 0 1 | Progression
92. Senior Information
Inform | b istaria/ChieF
ation i
N Information
P Assistants/Principal L/M/ For job
Information Assistants N 1 0 1 | progression
93.
Information Assistants
II/Information Assistants
1 For job
/K 1 0 1 | progression
94,
Information Assistants III
For job
H 1 : 1 0 [ progression
IMPLEMENTATION

after three (3) years.
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